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DoD Benefit Cuts Update 42  ►   Are Benefits Extremely Generous?

Retired Army Lt. Col. Tom Slear has touched the third rail of military and veterans’ issues with an opinion
piece   arguing that a “very small decrease in pay” for military retirees would be reasonable, considering the
need for the U.S. government to cut spending. Slear wrote in the Washington Post that his retirement
benefits are extremely generous, especially considering that he was never deployed to a combat zone. He
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pays $550 a year for family medical insurance under Tricare, while the average family paid $4,565 in 2013
for private health insurance. “Budget deficits are tilting America toward financial malaise,” Slear wrote in
the June 6 piece in the Washington Post. “Our elected representatives will have to summon the courage to
confront the costs of benefits and entitlements and make hard choices. Some ‘no’ votes when it comes to
our service members and, in particular, military retirees will be necessary. We can afford it.”

   In his op-ed, Slear noted that although he spent more than five years on active duty in the 1970s as an
Army infantry officer and another 23 years in the Army Reserve, he never fired a weapon other than in
training, and spent no time in a combat zone. He returned to active duty for five months in 1991 during the
Persian Gulf War, but was assigned to the Pentagon. And he said he is hardly unique, noting that despite
well over a decade of combat operations in Iraq and Afghanistan, nearly half of the 4.5 million active-duty
service members and reservists over the past decade were never deployed overseas — and among those
who did go overseas, many never experienced combat. In a series of emails to Military Times, Slear
explained what he hopes people take away from his argument — and what people may have
misunderstood. For starters, he notes that he did not have a hand in writing the provocative headline that
appeared above his op-ed: “I’m an Army veteran, and my benefits are too generous.”  Following are some
of Slear’s responsee to MilitaryTimes emails regarding his opinion piece:

 Q: To be clear, do you feel that benefits for service members are “too generous”? 
I believe Tricare is very generous. A 10 or even 20 percent increase in premiums is reasonable.
Retired pay is generous enough that the proposed 1-percent cut in the [annual] cost-of-living
adjustment for those under 62 is also reasonable.

 Q: Do you feel that service members who have been in combat are also getting more than
they gave? 
The true combat veterans, those with [Combat Infantryman Badges], Purple Hearts, etc., certainly
deserve more than the rest of us. But implementing a two-tier system of benefits would be very
difficult.

 Q: Are you willing to pay for private health insurance rather than use Tricare to save the
government money? 
I am not in favor of eliminating Tricare. But Tricare premiums are one-eighth of civilian health
insurance premiums. In these times of perennial federal budget deficits — when all federal
programs need to be scrutinized — there is no reason why Tricare premiums shouldn’t be subject
to 10, 15, or even 20 percent increase. Tricare premiums could double and they still would be just
one-fourth the cost of comparable civilian insurance.

 Q: Would you also be willing to take a reduction in retirement pay? I would be willing to take

the 1-percent reduction in the [annual] cost-of-living adjustment as proposed in the budget
agreement last year. I would be willing to take a larger reduction as long as it’s part of a
reassessment of all federal pensions and social security.

 Q: Based on the feedback you have received, what do people misunderstand about your
arguments for compensation reform?
The common misperception was that I’m for taking a meat cleaver to military benefits. What I did
say was that military benefits aren’t sacrosanct — they should be part of the discussion about
reducing the federal deficit.

4



[Source:  MilitaryTimes | Jeff Schogol | Jun 10, 2014 ++]

********************************

MCRMC Update 03  ►   Commission Wants to Know Your Preferences 

The National Association for Uniformed Services (NAUS), received a request from the Military
Compensation and Retirement Modernization Commission (MCRMC) to publicize a survey. According to
the MCRMC, the survey will be sent to a random cohort of individuals across the spectrum of the current
active duty force. It is NAUS’ understanding that a second survey will be sent to retirees. Though NAUS
has requested a copy of the survey, they have not seen it and cannot make any comment on it. If you
receive one, NAUS urges you to complete it. Your response may have far-reaching consequences and could
influence the recommendations the Commission might make. If you do not receive the mailing, you can
still make your comments heard through the MCRMC website at http://www.mcrmc.gov/index.php/public-
comments.

MCRMC Statement

     The Military Compensation and Retirement Modernization Commission (MCRMC) is tasked by the
President and the Congress to develop recommendations to modernize military compensation and benefits
programs. Our primary goal is to ensure the uniformed services can maintain the most professional All-
Volunteer Force, provide for a high quality-of-life for the members of the uniformed services and their
families, and ensure that compensation and retirement systems are financially sustainable. Our fundamental
objective is to craft an integrated compensation and personnel system that will continue to be valued by
Service members, provide flexibility for the uniform services, and be cost effective. 

     Understanding the compensation preferences of Services members is central to our effort to craft
modernization recommendations. To obtain these preferences, we will survey a number of active-duty,
National Guard, and Reserve Service members during the next few months. We also plan to survey retired
Service members. The survey will ask participants to value individual elements of their compensation
package in relation to each other. If you receive this survey, please take it; however, the survey is not the
only way to let us know your preferences. There is also a comment section on our public website where you
can provide your input. Written comments may also be mailed to the Military Compensation and
Retirement Modernization Commission, Post Office Box 13170, Arlington, VA 22209. These tools are
powerful ways to ensure we are aware of your preferences and concerns.

     The Commission wishes to thank all who have contributed to our work to date. Over the past year we
have benefitted immeasurably from meetings with Service members, veterans, retirees, and their family
members. Additionally, representatives of the uniformed services, Military and Veterans Service
Organizations, and other subject matter experts have greatly added to our understanding of the breadth of
current military compensation and benefit systems. These engagements have reinforced what we've always
known: Our people are the strength of our Uniformed Services.

     To all Service members, retirees, and veterans on installations and in communities across the Nation and
around the world: We honor your service and ask for your continued input and support as we move forward
with this important endeavor. For more information contact James Graybeal, (703) 692-2166 or
james.graybeal@mcrmc.gov [Source:  NAUS Weekly Update Jun 06, 2014 ++]
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********************************

Commissary Dress Code  ►  Determined by Installation Commanders

A Navy wife was puzzled over why she and her 7-year-old son were turned away from the commissary at
Kaneohe Bay, Hawaii, because he was allegedly wearing “workout gear.” A Marine posted outside the Ma-
rine Corps Base Hawaii Kaneohe Bay commissary recently told Laura Carothers no one wearing workout
gear was allowed entry. “I said, ‘Even on a 7-year-old?’ ” said Carothers. “She said, ‘Yes, all ages.’ ” A
regulation is posted at the commissary warning that no workout gear is allowed in the store, Carothers said,
with posters showing pictures about what is prohibited. “I didn’t realize it applied to play clothes,” she said.
She took her son, Zach, home and changed his clothes, then returned — and once inside the commissary,
saw many shoppers wearing workout gear, all of whom had just finished a half-marathon. And the Marine
who had been on patrol outside on Carothers’ first visit was nowhere to be seen.

      Don’t blame the Defense Commissary Agency; this policy apparently was developed and is enforced by
that particular Marine Corps base. Commissaries follow the lead of local installation commanders on this
issue “by virtue of our status as a tenant on the installation,” DeCA spokesman Kevin Robinson said.  And
rules on civilian attire can vary widely, depending on the particular installation, according to Army, Navy
and Air Force spokesmen. Marine noncommissioned officers and senior NCOs conduct random checks in
front of the commissary at Kaneohe Bay to ensure shoppers are dressed appropriately because of “frequent
noncompliance” with an installation order that outlines acceptable civilian attire on the base, said in-
stallation spokeswoman Maj. Pamela Marshall. “In fact, all Marines are charged with ‘policing their own’
while in the commissary,” she said. “Mistakes may occur, but that is part of the Marine’s development as,
in this case, he or she learns to deal with varying circumstances, such as assessment of adult attire versus
that of children.”

     She could not confirm what happened on the day Carothers visited, but after viewing a photo of Zach in
his workout clothes that Carothers snapped that day, Marshall said that if mother and son were indeed
turned away due to his attire in that photo, “it shows a misevaluation on the part of the individual checking
clothing at the commissary.” That said, Marshall added: “If there were shoppers in PT gear when the
mother and son returned, they were also in violation of the base order. Even if other shoppers weren’t
stopped, this does notmake their attire suitable for the commissary.” The base order doesn’t address
children, “who may at times wear shorts and T-shirts considered PT gear for an adult,” she added.
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      The dress code at Kaneohe Bay applies to the entire installation, and pictures outlining what is ac-
ceptable and not acceptable are posted in front of the commissary, exchange, Marine Mart, food court and
other retail locations. The base order prohibits excessively tight or baggy clothing, obscene images or
words on clothing, ripped, torn or frayed clothing, midriffs, exposed underarms, cutoff shorts and
swimwear in areas other than the beach or pool, Marshall said. “These are simple, reasonable rules to
ensure all armed forces personnel, DoD civilians, employees and all guests are appropriately dressed while
on a professional military installation,” she said. The incident has clearly made an impression on Zach, his
mother said. On occasion when they’ve headed to the commissary for groceries, she said Zach has told her:
“I’m not dressed right, Mommy. I can’t go.”  [Source:  NavyTimes | Karen Jowers | Jun 6, 2014 ++]

* VA *

VA Hiring Update 05  ►   Freeze Could Reduce Bloat and Free Up Resources

The targeted hiring freeze that acting Veterans Affairs Secretary Sloan Gibson announced recently along
with 15 other management reforms could reduce bloat and free up resources to combat the patient-wait-
time scandal that has engulfed the department, observers say. The hiring freeze would apply to the Veterans
Health Administration Central Office and the 21 Veterans Integrated Service Network regional offices, with
exceptions for critical positions to be approved by the secretary on a case-by-case basis. The purpose,
Gibson said, is to “begin to remove bureaucratic obstacles and establish responsive, forward-leaning
leadership.” To that Gibson added a plan to bring on “additional clinical and patient support staff,”
promising to “deploy teams of dedicated human resource employees to accelerate the hiring of additional,
needed staff.”

     Understanding why the two moves that appear to pull in opposite directions are consistent requires
focusing on the type of employee who is headquarters-bound in contrast with those on the front line,
according to observers Government Executive consulted. “Part of the VA’s access to care crisis can be
directly attributed to medical staff vacancies in potentially every hospital and outpatient clinic,” said Joe
Davis, public affairs director at the Veterans of Foreign Wars Washington Office. “Clerks are important, but
right now the VA needs more folks manning the ramparts than they do in the back office.” Max Stier,
president and CEO of the nonprofit Partnership for Public Service, said VA may be addressing a common
problem. “It is possible that there are too many HQ execs and not enough capacity in the field, a
phenomenon in a lot of governmental and private sector entities,” he said. Gibson should be given the
benefit of the doubt on these kinds of choices, Stier said, since he has the best information and is running
the agency.

     Paul Light, a professor of public service at New York University who has long advocated the
“delayering” of agency central management, said Gibson didn’t go far enough. “It’s a half step, maybe even
less because the word freeze itself suggests that a thaw will follow,” Light said. What the acting secretary
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“should do is eliminate the positions, ask Congress to get rid of them,” Light added. “My experience over
the years has been 100 percent accurate in predicting that frozen positions will always thaw and be filled in
the future. Gibson does not need all those layers, nor the leaders per layer, who are self-aggrandizing in
many cases and get in the way.”  [Source:  GovExec.com | Charles S. Clark | June 11, 2014 ++]

********************************

VAMC Phoenix AZ Update 05  ►    FBI Opens Investigation

FBI Director James Comey on 11 JUN told members of the House Judiciary Committee that the bureau's
Phoenix office has opened an investigation. The FBI is looking into allegations that VA staffers at its
Phoenix facility lied about veterans' wait times for medical care so they could receive a bonus. "We will
follow wherever the facts take us. The Phoenix office is where we opened it, because that was the primary
locus of the original allegations. We are working with the VA IG," Comey said, responding to questions on
if the FBI will expand its investigation. Multiple resports have found that the manipulation of wait time
data at VA facilities is a systemic, nationwide issue. The decision comes after Richard Griffin, the VA's
acting inspector general, told members of the House Veterans' Affairs Committee that it was investigating
69 VA facilities—not including Phoenix—for allegations including criminal wrongdoing. Griffin added that
his office is working with DOJ, but it remains to be seen whether the Justice Department thinks that
altering the wait times for veterans to receive care rises to the level of a criminal prosecution. "Once
someone loses his job or gets criminally charged for doing this, it will no longer be a game. And that will
be the shot heard around the system," he said.  Lawmakers from both parties have increasingly called for a
criminal investigation into whether VA officials potentially committed fraud by lying about wait times so
they could meet performance measures that would—in turn—get them a bonus.  [Source:  National Journal
| Jordain Carney | Jun 12, 2014 ++]

********************************

VA Voluntary Service Update 01  ►  Have You Considered Participating?

A reassuring pat on the shoulder, a smile that comes from the heart — thank goodness some things never
change about the VA Voluntary Service (VAVS). Volunteers continue to support Veterans through many
avenues of service, through donations, and by helping to enhance VA health care delivery at health care
settings across the country. You, too, can help as a volunteer, and spring into action to give back to the men
and women who served in harm’s way to protect and defend us. Just imagine the possibilities of continuing
the tradition of “serving those who have served” – it’s a win-win that improves the quality of life of both
Veteran patients and the volunteers. Have you visited your local VA health care facility yet? There are many
VA health care settings to volunteer. You can find your nearest facility by visiting
http://www.va.gov/directory/guide/home.asp.  VA operates more than 1,700 points of care, including 150
medical centers, 820 community-based outpatient clinics, 300 Vet Centers, 135 community living centers,
104 domiciliary rehabilitation treatment programs, and 70 mobile Vet Centers.

     Are you considering setting up visits to hospitalized Veterans? Are you interested in helping with group
activities? A variety of opportunities exist at VA facilities, which you may find fun and rewarding. Perhaps
you want to provide support to VAVS Welcome Home events for returning military service members and
their families, who will need important guidance about how to access health care and other benefits through
VA. What about applying your time and efforts to programs and initiatives designed to help homeless
Veterans live as self-sufficiently and independently as possible? VA provides hands-on assistance directly to
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homeless persons. VA’s major homeless-specific programs for Veterans and their dependents constitute the
largest integrated network of treatment and assistance services in the country. 

                     

     Another option is to become a VA volunteer to help the National Cemetery Administration with its
activities. Your assistance at these final resting places, the national cemeteries, is a way to honor our
Veterans and their families. Maybe you’re thinking about assisting with the Veterans Transportation
Network? Since 1987, VA has partnered with veterans service organizations to provide transportation for
Veterans. This network was established for Veterans seeking services from a VA facility. VTN guidelines
permit volunteers to provide transportation to Veterans using a volunteer’s privately-owned or a
government-owned vehicle, including donated vehicles, county vehicles, DAV department (state) or chapter
(local) vehicles, public transportation and contracted transportation.

     When you decide to serve our Veterans with your time and talents, contact your local medical center or
community based outpatient clinic for more information, or visit the VA Voluntary Service website at
http://www.volunteer.va.gov/. There you can complete the Volunteer Now! form, an introductory
application in which you can specify your preferences and availability in the comments field. You are also
welcome to make a donation. VA medical centers and hospitals have begun accepting donations online via
a major credit card or direct debit. To donate online, visit www.volunteer.va.gov/apps/VolunteerNow, select
a state and medical center, and then click “Donate Online.” All of your donation will go toward supporting
Veterans, and you can choose which fund your money will support.  [Source:  Vantage Point | VA News |
Jun 09, 2014 ++]

********************************

VA Bonuses Update 16  ►   Removal Could Hurt Vets More than Execs

Bonuses have long been a sensitive and controversial topic at the Veterans Affairs Department. A 2011
Government Accountability Office report found that 80 percent of VA’s medical care providers together
received $150 million in performance pay despite “no clear link between performance pay and providers’
performance.” Since then, as VA struggled with a mounting backlog of disability claims and now a patient
scheduling scandal, members of Congress have repeatedly targeted the department’s bonus program. But
eliminating bonuses could make things much worse for veterans by driving out good doctors and
administrators who typically make far less money than their counterparts in the private sector, former
executives say.
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     W. Scott Gould, a former deputy Veterans Affairs secretary now in private health care, said VA confronts
a 20 percent vacancy rate due to poor compensation relative to commercial hospital pay. Private-sector
administrators often make $600,000 annually, three times what their VA counterparts earn, while VA
medical specialists, such as cardiologists, despite making up to $400,000, are still in the bottom half of their
fields in pay, Gould said. Gould said a centralized effort by the Office of Personnel Management in recent
years has driven down the number of “outstanding” performance evaluations for senior executives and the
average amount of bonuses. “This made an outstanding rating more valuable, because there are fewer, but it
denied the ability to provide some variable compensation for top performers.”

     W. Todd Grams, VA’s former chief financial officer now a director at Deloitte & Touche LLP, said
complaints about VA bonuses are unfair. “When people say ‘bonuses’ it’s just pay in a recognized specialty
and for years of experience. That has been a good thing. Data show that VA’s [bonuses] fall in the middle of
the pack of average agencies. “I’ve been a CFO, CIO, chief of staff, and performance officer at a variety of
agencies both centralized and decentralized,” Grams said. “I’ve never felt that was the be-all and end-all
issue. It’s not the main driver of whether you’re successful or unsuccessful. You’ve got to set out policies
and expectations people operate under, give them the tools and resources to do the job, and then have a line
of sight into how they’re performing.”

     The nonprofit Partnership for Public Service has advocated restructuring federal pay to make it more
market-sensitive. “We want VA to compete for the very best, who would work with the added benefit that
they’re serving veterans, whether that’s through base salary or bonuses,” said Max Stier, the group’s
president and CEO.   [Source:  GovExec.com | Charles S. Clark | June 05, 2014 ++]

********************************

VA Gulf War Claims  ►   4 of every 5 Denied

While the Veterans Affairs Department encourages former troops with Gulf War illness symptoms to file
claims for health care and benefits, only one in five applications are approved, according to data obtained
by Military Times. In 2011 — the last time VA published data on claims for undiagnosed illnesses related to
service in the 1991 Gulf War — a total of 42,811 vets requested service connection for their symptoms,
with 21,072, or 49 percent, approved. Yet new figures provided to Rep. Kerry Bentivolio (R-MI)  by VA in
April show 54,193 claims have been filed for Gulf War-related illnesses with 11,216 granted service
connection — a denial rate of nearly 80 percent.

     The figures come with caveats: They do not include compensation claims to Gulf War-era veterans who
became sick while on active duty, and of those denied service connection for Gulf War illness, 52 percent
are receiving compensation for another service-connected condition. Nonetheless, the low approval rate —
and the discrepancies between the 2011 data and the more recent figures — has angered veteran advocates
who have worked Gulf War illness issues for years. “VA prefers to deny the reality of the illness to keep
benefits and wait lists down rather than address it honestly and aggressively pursue treatments while
veterans suffer,” said Jim Binns, who heads the Research Advisory Committee on Gulf War Veterans’
Illnesses.

     Bentivolio requested the updated information because VA had not published it since 2011. VA did not
provide that data when it was requested by Military Times in May. On 3 JUN, Binns wrote a letter to acting
VA Secretary Sloan Gibson, White House Deputy Chief of Staff Rob Nabors and others asking for an
investigation into the VA’s handling of Gulf War-era claims as well as research. Binns said VA has sought to
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manipulate research, data and independent observations in an effort to deny benefits. “Like the Gulf War
battlefield, VA is a toxic environment,“ Binns wrote.  [Source:  NavyTimes | Patricia Kime | Jun 05, 2014 +
+]

********************************

VA Data Breaches Update 53  ►   54 Medical Records

On 15 MAY Anthony R. Reeves was sentenced to seven years and three months in federal prison for
multiple counts of wire fraud, theft of government property, and aggravated identity theft. As part of his
sentence, the court also entered a money judgment in the amount of $69,585.59, a portion of the proceeds
of the charged criminal conduct. Reeves was found guilty on 3 FEB following a bench trial. According to
court documents, on May 8, 2012, Reeves was stopped by a Florida Highway Patrol (FHP) Trooper for
speeding and other traffic infractions. After a drug canine alerted on the vehicle, the car was searched.
During the search, the trooper found a backpack that contained a laptop, a plastic bag containing 35 debit
cards, multiple cell phones, a notebook, and 54 medical records from the Department of Veterans Affairs
(VA) James A. Haley Hospital in Tampa.  

     The notebook contained lists of names, social security numbers, email addresses, credit card numbers,
and cell phone numbers. The VA medical records contained the names and SSNs of patients. In total,
Reeves had the personal identifying information (PII) of 69 veterans and 52 others in his possession.
Reeves admitted that he purchased VA medical records from someone whom he knew who worked at the
VA, and used the information to file fraudulent tax returns.   Law enforcement conducted an analysis of the
laptop, which revealed that it had been used to access numerous debit card accounts in the names of the
victims. The IRS then conducted an analysis of the returns associated with Reeves, based on the files on the
computer and the identifiers found in his possession. Specifically, Reeves filed at least 71 fraudulent tax
returns from tax years 2010 and 2011.   [Source:  USDOJ News Release May 15, 2014 ++]

********************************

VA Private Care Access  ►   Congressional Initiatives

A congresswoman who served in Iraq wants the Veterans Affairs Department to let veterans seek medical
care from private physicians without needing approval from the VA first. Rep. Tulsi Gabbard (D-HI), one
of two female combat veterans in Congress, wrote a letter to President Obama on 2 JUN urging him to use
his executive powers to order VA to pay for private care for vets unable to get an appointment at a VA
facility. While VA already has the ability to approve outside or “non-VA care,” veterans must “undergo
bureaucratic red tape” to get that authorization, leaving their “health and well-being in the hands of a
broken system,” according to Gabbard. “This is a crisis, and as such, private medical care must be available
to veterans without VA pre-approval,” Gabbard wrote. In her letter she asked that the stopgap measure be in
place for at least a year or more. “To make any veteran wait for medical care is not only an emergency, it is
a travesty,” Gabbard said.

     The Hawaii National Guard veteran’s proposal is the latest of lawmaker initiatives intended to accelerate
veterans’ access to health treatment. Several bills have been floated or are in the works, including:

 one by Rep. Adam Kinzinger (R-IL) that would direct VA to enter into contracts with private
physicians to provide care. 
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 another from House Veterans’ Affairs Committee Chairman Rep. Jeff Miller (R-FL) that would
allow any veteran who could not be seen by VA within 30 days the option to go to a private doctor
and bill VA. 

 Senate Veterans’ Affairs Committee Chairman Sen. Bernie Sanders (I-VT) will introduce
legislation this week proposing that veterans who cannot get timely appointments be allowed to
go to community health centers, military hospitals or private physicians. Sanders’ bill also would
broaden access within VA, authorizing the department to lease 27 new health facilities as well as
hire new doctors, nurses and other providers.

 Legislation to be introduced 3 JUN by John McCain (R-AZ), Jeff Flake (R-AZ), Tom Coburn (R-
OK), and Richard Burr (R-NC) will introduce a bill that would allow veterans to seek care outside
the VA system under certain conditions.

     VA officials on 27 MAY released details of the department efforts to speed veterans’ access to care.
Under the initiative, VA began a departmentwide review of primary care clinics to determine staffing
shortages, authorized extended hours and overtime for providers, and directed VA health facilities to
increase use of non-VA care where the hospitals and clinics cannot meet demand. [Source:  MilitaryTimes |
Patricia Kime | Jun 3, 2014 ++] 

********************************

VA Terminations  ►   6,000 Employees in the Last Two Years

Lawmakers really want Veterans Affairs Department leaders to fire more employees. The House and a
Senate committee have even passed a bill that would make it easier for the head of the department to sack
employees in the Senior Executive Service by removing due process protections. Outgoing VA Secretary
Eric Shinseki said Friday morning in a speech just before he resigned that he would support such measures.
But he also recently told Congress he had sufficient authority to fire any worker when necessary, noting he
forced out 6,000 employees in the last two years.

House Committee on Veteran's Affairs

     In fact, VA fired 2,247 employees for disciplinary or performance reasons in fiscal 2013, more than any
other Cabinet-level agency, according to data from the Office of Personnel Management. That amounted to
about 0.7 percent of its workforce, the third highest percentage of any Cabinet agency after the Homeland
Security and Commerce departments. Senior executives fared far better than the rest of VA’s workforce,
however. VA fired just two Senior Executive Service employees for discipline or performance in fiscal
2013, and has terminated a total of three senior executives since fiscal 2008. The data do not include forced

12



transfers or retirements. Here is a breakdown of VA terminations in fiscal 2013 by pay grade (the 0 percent
slice on the chart represents SES employees, rounded down from 0.08 percent):

     Republicans renewed their call for more heads to roll after Shinseki announced his resignation on 30
MAY. "Who else at the VA should be fired?" House Majority Leader Eric Cantor wrote in a Politico op-ed,
saying Shinseki's resignation was just a start. He also accused Senate Democrats of blocking the bill -- the
2014 VA Management and Accountability Act -- to ease the firing of VA executives. Legal experts have
questioned the constitutionality and wisdom of the bill, saying it would violate Fifth Amendment
protections, contradict a precedent established in a Supreme Court case and create a partisan civil service.
Currently, SES employees being demoted or fired for misconduct have the right to know the charges
against them 30 days prior to the action, to respond in a meaningful way and to see the evidence the agency
used to make its decision. The VA Management and Accountability Act would strip senior executives of
these rights.

     A senior executive can only be removed for three reasons, according to Debra Roth, a partner at Shaw,
Bransford and Roth and general counsel for the Senior Executives Association: misfeasance, or poor
performance; malfeasance, or misconduct; and nonfeasance, or the failure to take an assignment outside of
the employee's duty area. Employees must be removed from the SES if they receive two "unsatisfactory"
ratings within five consecutive years, or two "less than fully successful" ratings within three consecutive
years. The Merit Systems Protection Board can review the action and make a non-binding recommendation
to the agency; however, employees cannot appeal the actual performance rating. 

     Not only has it been rare that VA fires senior executives, but even among the rest of the department's
workforce, terminations based on discipline or performance have tilted heavily toward the lowest grade
levels and lowest earners. Of those fired on the General Schedule pay scale, only 11 percent were GS-11
through GS-15. The rest were lower level GS employees. And 78 percent of those fired in fiscal 2013 made
less than $50,000 a year. The following two charts show the firings based on GS level and income, in more
detail:
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     For its part, the Obama administration has raised concerns with the House bill, but fell short of issuing a
veto threat. “We do have some concerns that some provisions could result in significant litigation,” the
White House said after the bill passed the House, “which would divert valuable time and resources from
VA’s accountability efforts and its core mission of delivering quality services to our veterans. But we’ve
been very clear we want to work with Congress on specific language issues and look forward to discussing
the bill going forward."  [Source:  GovExec.com | Eric Katz | May 30, 2014 ++]

********************************

VA Accelerating Care Initiative  ►   Effort to Shorten Wait Times

A new Veterans Affairs Department effort to shorten wait times for veterans needing health care could
include extended hours and overtime at VA health facilities in addition to increased staffing at some VA
clinics. In cases where VA cannot meet demand for timely appointments in-house, the initiative would
expand access to care in private health facilities paid for by VA. The VA on May 27 released details of the
effort, the “Accelerating Care Initiative,” with officials saying the program was underway with a review of
all primary care clinics to determine if they are correctly sized and staffed. Clinics needing more capacity
will be authorized extended hours, to include nights and weekends. According to a VA release, facilities
will: 

 Try at least three times to reach patients new to VA care or new to a clinic if their appointment is
more than 30 days away or they are on an electronic wait list. 

  Assess whether the veteran wants to be seen sooner, and — if resources are available — provide a
new appointment. 

 Refer veteran to non-VA care if resources are not sufficient.

     According to a VA fact sheet, this "surge" will continue for at least 90 days. VA officials did not provide
an estimated cost of the initiative but said in fiscal 2014, it already has paid $3.38 billion for health services
of 904,714 veterans at non-VA facilities.  Veteran service organizations, while welcoming the efforts,
questioned why they came so late.  "They have always had the authority to utilize purchased care, and we
don't think it's been used very effectively," said Garry Augustine, executive director of Disabled American
Veterans Washington headquarters.  [Source:  NavyTimes | Patricia Kim | Jun 9, 2014 ++]

********************************
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VA Whistleblowers Update 02  ►   86 Reprisal Cases Under Investigation 

Federal investigators are looking into 86 cases of government misconduct and alleged whistleblower
reprisals within the Department of Veterans Affairs following a nationwide scandal over secret wait lists
and veteran deaths. Of the 86 employees alleging “scheduling improprieties and other potential threats to
patient safety,” 37 claim the VA retaliated against them for reporting the abuses and other wrongdoing,
according to the U.S. Office of Special Counsel, an independent investigative agency charged with
protecting federal employees.

The Phoenix VA Health Care System's main campus

     It is more evidence of a far-reaching scandal that began in April with whistleblower Sam Foote, a retired
VA doctor who helped expose off-the-books patient waiting lists that may have played a part in 40 veteran
deaths at a Phoenix VA hospital. Last week, the VA inspector general reported that the patient scheduling
abuses are systemic in veteran hospitals and clinics, which serve 6.5 million beneficiaries per year and
constitute the largest integrated health care system in the United States. “Receiving candid information
about harmful practices from employees will be critical to the VA’s efforts to identify problems and find
solutions,” said Carolyn Lerner, head of the OSC, in a released statement. “However, employees will not
come forward if they fear retaliation.”

 One whistleblower was given a 7-day suspension after telling the VA inspector general about
improper scheduling and computer coding procedures, according to the OSC. The employee also
claimed the VA lowered a performance evaluation and reassigned him following the report to the
IG, OSC said.

 Another VA employee was temporarily reassigned out of a position and then faced demotion after
disclosing the mishandling of money meant for patient care in December, and an employee who
reported the unauthorized use of patient restraints faced a 30-day suspension without pay.

     Last month, the OSC blocked disciplinary action against the employees while it investigates. It did not
release the names of employees or location of the facilities. The reports of scheduling wrongdoing and
threats to patient safety are under investigation.  [Source:  Stars and Stripes | Travis J. Tritten | June 05,
2014 ++]

********************************
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VA Credibility Update 02   ►   VVA Recommendations to Restore

The shortage of clinicians, which leads to “gaming the scheduling system,” is not unique to the Phoenix
VAMC, nor is it confined to another 26 VA Medical Centers (VAMC), as recent news reports indicate. It is,
in fact, the case at most all Veterans Health Administration’s (VHA) service-delivery point, including at the
VAMCs, the satellite Community Based Outreach Clinics (CBOCs), and the free-standing Outpatient
Clinics (OPC). The fear of not meeting performance measures has fomented an environment of “shady”
reporting. Manipulating the scheduling system is a ploy that appeases VA leadership and congressional
inquiries, while keeping local VAMCs eligible for monetary “rewards.” The current system of performance
measures needs to be reviewed and reformed so that accurate data is generated. It is only through truth in
reporting that problems areas can be identified, thus allowing for timely, corrective actions by those
charged with caring for our nation’s veterans. Performance reviews ought to be based on such data that
tracks the outcomes of actions taken. This may be the real road to performance reviews. Without truth,
there will be no faith in the system, and the system will ultimately disintegrate. VVA recommends the
following corrective actions:

SERVICE PROVISION
•   That the President mobilize Reserve and National Guard units, as well as FEMA medical services, to
supplement the uniformed units, to serve, for the next 30 to 90 days, as screening/triage units for all
veterans currently on waiting lists at all VA Medical facilities. All veterans found to have urgent medical
conditions are to be seen by a qualified VA clinician within three days of their screening. If the VA facility
is unable to see the veteran within three days, the VA staff must arrange--and pay for--immediate care
outside of the VA. Veterans not found in need of urgent care, who cannot be seen by the VA within 21 days,
shall be assisted by VA staff to access an outside clinician under the VA “fee-for-services” program.
•   That all VAMCs establish special screening units, making them operational within 90 days, so the
military medical units and the FEMA units performing the initial screening can stand down. These units
should screen ALL veterans who are waiting for initial care (not just those who are already service
connected, compensable veterans) to test for the leading causes of morbidity/mortality among veterans in
the VHA system. These screenings would include, but not be limited to, mental health (i.e., suicide); heart
disease; hepatitis (particularly Hepatitis C); lung cancer; prostate cancer; bladder cancer; colorectal cancer;
leukemia; skin cancer; and all other leading killers of veterans. Those who test positive for any of these
conditions would be seen by a VA clinician within 3 days. If the VA staffing is insufficient to meet any such
urgent need, the VA staff would assist the veteran in securing the immediate services of an outside clinician.
•   That all VHA staff with clinical credentials and training, who are not currently in direct services provider
positions, are to be reassigned to serve a minimum of 4 days per week in provision of direct clinical care.
•   That all VHA administrative staff--including those on VISN staff with non-clinical credentials--are to be
redeployed to work directly with clinical care providers to assist with the delivery of direct clinical care to
alleviate the administrative load on clinicians. Administrative staff duties would include assisting those
veterans, who cannot be seen by a VA clinician, in securing timely care through the use of the fee-for-
service program with a private provider.
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•   That all veterans’ military history is programmed into the veteran’s permanent VistA electronic health
record, to include: branch of service; time and location of where the veteran served; and the veteran’s MOS.
This information would be keyed to electronic clinical reminders to the VA providers of care who see such
veteran. For reference, see: http://www.publichealth.va.gov/exposures/providers/index.asp and 
 http://www.va.gov/OAA/pocketcard/.
•   That by January 2015, the VA would expand, to a national scale, the “Grow Our Own” program to train
clinicians and allied health-care professionals, as well as physicians and other health-care practitioners.
These veterans would be required to work for VA for two years in exchange for every year of education
provided by VA (or pay back the cost of their education).
•   That a mandate is issued requiring that every VA clinician enroll and complete the Continuing Medical
Education (CME) courses regarding medical conditions which may affect veterans as a result of exposures
or incidents in their military service, to include: CME courses on parasites; cold injuries; toxic exposures;
and caring for combat wounds. The VA clinician’s completion of CME courses is to be tracked and
considered in the clinician’s annual evaluation.

PLANNING & REVIEW
•   That the President and the Secretary of Veterans Affairs convene a “Clinical Care Crisis Resolution
Commission” (CCCRC) and name members drawn from a pool of former VA Secretaries and Deputy
Secretaries, former Secretaries of Under Secretaries for HHS, as well as other clinical experts from elected
or appointed offices, in addition to leading experts from private or public hospital systems and private
insurance systems. At least two representatives would be selected from the VSO/MSO communities to
serve on the CCCRC.
•   That the first meeting be held on or before June 6, 2014. The CCCRC would have a life of 90 to 120
days. The preliminary/interim findings and any recommendations would be issued within 30 days, and
updates would be provided subsequently at 30-day intervals. The CCCRC would be afforded the resources
to hire a limited number of staff to review and synthesize past findings (since 1998) of all panels and
commissions regarding veterans’ benefits and health care, as background for the panel. We suspect that
these will assist in speeding the work of the panel.
•   That, after the preliminary redeployment of resources, the VHA would work closely with the CCCRC to
estimate the true clinical needs of each facility, based on the demographics of the population served at that
facility, as well as the changing needs of that population within the system.
•   That a formula is developed that takes into account the wounds, illnesses, maladies, diseases, and
adverse medical conditions or risks that result from military service. That the “Millman formula” be
discarded, because it will always underestimate clinical needs of veterans at a geometrically accelerating
pace over a series of years. The Millman formula is a civilian formula that does not account for the special
health-care needs of military veterans.

FINANCES
•   That an immediate, emergency supplemental appropriation of “two year” money be allocated, in the
minimum amount of $2.5 billion, to be used solely for direct clinical care. The bulk of these funds would
go toward hiring, on a permanent basis, additional clinical services providers. Funds would also be used to
cover fee-basis services, until such time as the VAMCs have achieved sufficient permanent capacity to
deliver such needed care in a timely fashion.
•   That an emergency supplemental appropriation of “two-year” money in the amount of $500 million be
allocated for the use of the immediate reconfiguring of unused space at VAMCs for delivering care, or for
the construction of temporary buildings at facilities where additional care could be provided, were the
space available.
•   That cooperation to assist in meeting this crisis is sought from the leadership of Congress on both sides
of the aisle, as well as Congressional authorizers and appropriators on both sides of the aisle.
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ADMINISTRATIVE & PERSONNEL ACCOUNTABILITY
•   That Congress be requested to assign the relevant division of the General Accountability Office (GAO),
under Ms. Deborah Draper, to work with the CCRC and the VA Medical Review teams to conduct a study
on how best to significantly reduce the number of “middle-management” layers of VA bureaucracy, so that
more resources are available for the provision of direct clinical care.
•   That the current “policy” chain of command and the “operations” chain of command be consolidated in
both VHA and in the Veterans Benefits Administrations’ Compensation & Pension Service. The need is for
more direct-service providers, rather than administrators who “pass the buck” between those
sections/divisions responsible for a veterans’ clinical care or treatment program.
•   That the United States Attorney General direct the U.S. Attorney for the District of Arizona to avail the
VA Inspector General additional investigatory personnel required for the current, ongoing investigation at
the Phoenix VA. That all criminal conduct occurring at a VHA facility be prosecuted to the fullest extent of
the law. That all managers and supervisors involved in “gaming the system” at the Phoenix VAMC, and at
any of the other 150 VA Medical Centers, endure the full administrative punishment due, including their
immediate termination in instances where abuses are proven but do not meet a level necessary for criminal
prosecution.
•   That the job descriptions of all managers and supervisors in the VA system be amended, and the
“elements and standards” for evaluation be amended, so that the first item appearing in all job
descriptions--and the standards on which managers and supervisors will be evaluated each year--is the
“honesty clause,” outlining the consequences of lying or otherwise misrepresenting the truth, and for
allowing false representation in any statements, reports, and systems. Those who fail to comply with the
honesty clause will be subject to immediate suspension without pay, and procedures will be initiated for
separation for cause.
•   That any manager or supervisor who initiates or performs an act of retaliation against a VA employee
who shares the truth with anyone outside of the VAMC, CBOC, OPC, or VA, shall be subject to immediate
suspension, followed by proceedings for separation from employment, to include possible loss of
retirement benefits.
•   That all VAMCs meet on a monthly basis with local representatives of the major Veterans Service
Organizations (VSOs) to discuss policies, staffing levels, funding streams, and other challenges or
problems interfering with the delivery of care, in an effort to foster better communication and cooperation.
These monthly meetings would involve no more than 10 or 12 veteran/military service representatives
(VSO/MSO).
•   That each VAMC would convene—on a quarterly basis initially, and later, at minimum, once per year--a
mass briefing/town hall open to all veterans. VSOs/MSOs would provide input and have final review of the
agenda for these constituent group meetings.
•   That each VAMC have an OMBUDSMAN, who is also a veteran. The Ombudsman would have
reporting responsibilities to the Director and to the Chief of Staff of the hospital, as well as to the Inspector
General and would also have access to the Secretary of Veterans Affairs.
• That the existing whistle-blower protections be strengthened within the Office of the Inspector General,
allowing for appropriate staffing and resources to more effectively investigate whistle-blower complaints.

SUPPORT
•  That the cooperation of labor organizations is sought and secured during this immediate crisis, to include,
but not be limited to, the Veterans’ Councils of AFGE, SEIU, UAW, and any other labor organization
representing VA employees. This would also include securing the cooperation of the Veterans Committee of
the AFL-CIO, whose leadership would facilitate the expeditious reorganization needed within the VA
system.
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• That cooperation is sought from the medical schools and universities, as well as the major clinical
specialty societies and disease advocacy groups, in assisting in the recruitment and retention of clinicians to
work at VA, so that the staffing needs are, and continue to be, ample to meet capacity.
• That cooperation and assistance is sought from nongovernmental organizations, such as the local
chambers of congress; small business groups; associations like the Masons, the Elks, Kiwanis, the Rotary
Clubs; and faith-based service groups. Many of these organizations are already helping veterans in their
communities, and they would be willing to do much more if their assistance was formally requested
[Source:  www.vva.org May 31, 2014 ++]

*********************************

VA Credibility Update 03  ►   IAVA Wants Marshall Plan for veterans

Just days after Veterans Affairs Secretary Eric Shinseki was forced to resign, lawmakers and veterans
groups are pushing their vision for how the department should move forward — and who should be its new
leader. On 2 JUN, officials from Iraq and Afghanistan Veterans of America held a Capitol Hill news
conference to urge White House officials to adopt a “Marshall Plan for veterans,” including more funding
for VA, an overhaul of training and management at local facilities, and the appointment of younger veterans
to various leadership positions in the department. The group also wants Shinseki’s replacement to be “a
post-9/11 veteran, or someone very familiar with our community,” said IAVA chief executive officer and
founder Paul Rieckhoff. “There are 2.8 million men and women who have served in Iraq and Afghanistan,”
Rieckhoff said. “They are an incredibly talented, dynamic generation of leaders. There is definitely talent in
that pool up for this challenge.”

     Other veterans groups haven’t offered résumé requirements for the potential secretary, but note that
simply replacing Shinseki won’t be enough to make them happy or fix VA’s problems. In a statement 30
MAY, American Legion officials called Shinseki’s departure just the first step in efforts to “weed out the
incompetence and corruption” within VA. Over the weekend, officials with the Veterans of Foreign Wars
called for immediate action on care delay problems and improvements to VA infrastructure while warning
against overuse of contracting authority to send veterans outside the department. President Obama has
appointed Shinseki’s deputy, Sloan Gibson, to serve as acting secretary for now, but also said that the
administration is searching for a permanent replacement.  Former Sen. Jim Webb (D-VA), a Vietnam
Marine Purple Heart holder, has taken his name out of the running to be the next chief of the Veterans
Affairs Department. Lawmakers have asked the White House to move quickly on the matter, but the
congressional schedule doesn’t leave much time for a confirmation process this year. The Senate is
scheduled to be in session only eight more weeks before it breaks for the August recess, and the chamber is
expected to return only briefly during the height of the fall elections.

     Meanwhile, lawmakers will continue their oversight of the problem this week, giving the future
secretary an advance look at the challenges awaiting on Capitol Hill. The Senate Veterans’ Affairs
Committee is scheduled to discuss 5 JUN pending legislation sponsored by chairman Sen. Bernie Sanders,
I-Vt., covering dozens of veterans-related provisions, including language to “remove senior executives
based on poor job performance while preventing wholesale political firings” and to lease 27 new health
facilities to help with the veterans’ care delays. But Republicans thus far have balked at the cost of the
wide-ranging measure — estimates put the price tag at around $24 billion — and have pushed instead for
passage of single-subject bills.  [Source:  MilitaryTimes | Leo Shane | Jun 2, 2014 ++]  

*********************************
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VA Credibility Update 04  ►   VA OIG Wants Criminal Charges Levied

Department of Veterans Affairs employees linked to manipulation of patient appointments will have to be
charged criminally before the rest of the workforce takes the situation seriously, the VA's acting inspector
general told Congress 9 JUN. "Once someone loses their job or gets criminally charged for doing this, it
will no longer be a game," Richard J. Griffin, the acting VA IG, told the House Veterans Affairs Committee
Monday during a late-night hearing. Some lawmakers have been calling for a criminal investigation since
allegations first emerged that up to 40 veterans awaiting medical appointments with the VA Medical Center
in Phoenix, Arizona, died before they saw a doctor. The top three officials at the Phoenix facility are being
fired. However, lawmakers said they want to see more VA executives disciplined to include jail time if data
manipulation can be tied to any harm to a veteran.

Richard J. Griffin, the acting VA IG at HVAC Hearing

     Acting VA Secretary Sloan Gibson has confirmed that 18 veterans on the so-called secret Phoenix
waiting list died. Griffin said his office is currently conducting investigations at 69 facilities in connection
to what is now recognized as a systemic problem with staff cooking the books on appointments. Based on
what he has garnered from investigators so far, Griffin said a major problem is that VA standards are not
consistent and there is a lack of accountability. "You reap what you sow," he said. "You send something [a
directive] out there and if there's no ownership the results are predictable ... I think [the problem is]
leadership in the field and leadership in headquarters."

     During the late night hearing Philip Matkovsky, a VA assistant deputy under secretary for health for
administrative operations, told the panel that the key to restoring credibility to the VA is "getting back to
basics." "Delivering good health care in a timely manner," he said. Matkovsky detailed a number of steps
the VA has begun taking to improve its scheduling system and make it more transparent. Lawmakers did
not ask about the specifics of the plan, which the VA announced on Monday afternoon. The same audit
findings the VA released on Monday also revealed that 57,000 veterans were found to have waited 90 days
or more for their first VA medical appointments, and another 63,000 over the past 10 years never got an
appointment after enrolling.

     In separate testimony Debra Draper, director for health care at the General Accountability Office, said
the GAO found one instance in which a veteran experienced delays in care and died before getting the
surgery that could have saved him. The veteran was not named in testimony, nor was the VA medical center
where he was enrolled. Draper said the veteran was diagnosed with two aneurisms in September 2013. The
VA hospital scheduled him for surgery the next month, but then cancelled the operation because of staffing
problems. After being approved for surgery at a non-VA hospital in early December, that operation also was
scrubbed when that hospital lost the veteran's paperwork. The VA resubmitted the patient's information and
the surgery was slated for Feb. 14, 2014. But the veteran died the day before, GAO found. A coroner's
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report concluded the veteran died from heart disease and hypertension, with the aneurysms still intact at the
time of death.

     Both the IG and the GAO has reported for years that VA facilities were not accurately reporting patient
wait times and that the processes for doing so were not reliable. Griffin said the IG's office has turned out
18 reports on the issue since 2005. Added to a weak and flawed reporting system was the financial
incentive to report positive results, past reviews said. Meeting the VA's performance standards on patient
wait times was a factor in whether executives earned thousands of dollars in annual bonuses. The VA has
already eliminated wait time as a factor in bonuses, and has also ordered that no Senior Executive Service
officer across the VA health care system will receive a bonus for 2014. "When sufficient credible evidence
is identified supporting a potential violation of criminal and or civil law, we have contacted and are
coordinating our efforts with the Department of Justice," Griffin said.

     The inspector general said his office investigators have found instances of supervisors directing staff to
manipulate patient appointments, but the Justice Department will have to make the determination if the
actions are criminal. "You start with the GS-5 or GS-6 schedulers, and there are many layers above them
before you get to the top of the facility -- and you have to work your way back to see who put [the
instructions] out," he said. "I suspect that if people do start getting charged that mid-level person is going to
say ‘I'm not going to take the fall.'" Rep. Jeff Miller, R-Fla., chairman of the panel, said his committee had
written the Justice Department asking that a criminal investigation be opened into the wait times. He has
heard nothing back so far, he said. During testimony shortly before he resigned at the end of May, former
VA Secretary Eric Shinseki said he would recommend criminal charges and seek a Justice Department case
if the IG believed the evidence warranted it. President Obama is also on the record backing prosecution of
employees if there was criminal activity. "We have an excellent criminal investigation staff and they're
pursuing all leads at this time," Griffin told lawmakers.  [Source:  Military.com | Bryant Jordan | Jun 10,
2014 ++]

********************************

VA Health Care Access Update 08  ►   Nationwide Audit Results | VA POA

On 9 JUN, the Department of Veterans Affairs (VA) released the results from its Nationwide Access Audit,
along with facility level patient access data, medical center quality and efficiency data, and mental health
provider survey data, for all Veterans health facilities. Full details made public at http://www.VA.gov
follow Acting Secretary of Veterans Affairs Sloan Gibson’s commitment last week in Phoenix, Arizona and
San Antonio, Texas to provide timely access to quality healthcare Veterans have earned and deserved.
“It is our duty and our privilege to provide Veterans the care they have earned through their service and
sacrifice,” said Acting Secretary Gibson.

     “As the President has said, as Secretary Shinseki said, and as I stated plainly last week, we must work
together to fix the unacceptable, systemic problems in accessing VA healthcare. Today, we’re providing the
details to offer transparency into the scale of our challenges, and of our system itself. I’ll repeat – this data
shows the extent of the systemic problems we face, problems that demand immediate actions. As of today,
VA has contacted 50,000 Veterans across the country to get them off of wait lists and into clinics. Veterans
deserve to have full faith in their VA, and they will keep hearing from us until all our Veterans receive the
care they’ve earned.”, said Acting Secretary Gibson. He then announced the following series of additional
actions in response to the audit findings and data:

 Establishing a New Patient Satisfaction Measurement Program - Acting Secretary Gibson has
directed VHA to immediately begin developing a new patient satisfaction measurement program to
provide real-time, robust, location-by-location information on patient satisfaction, to include
satisfaction data of those Veterans attempting to access VA healthcare for the first time. This program
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will be developed with input from Veterans Service Organizations, outside health care organizations,
and other entities. This will ensure VA collects an additional set of data – directly from the Veteran’s
perspective – to understand how VA is doing throughout the system.

 Holding Senior Leaders Accountable - Where audited sites identify concerns within the parent
facility or its affiliated clinics, VA will trigger administrative procedures to ascertain the appropriate
follow-on personnel actions for specific individuals.

 Ordering an Immediate VHA Central Office and VISN Office Hiring Freeze - Acting
Secretary Gibson has ordered an immediate hiring freeze at the Veterans Health Administration
(VHA) central office in Washington D.C. and the 21 VHA Veterans Integrated Service Network
(VISN) regional offices, except for critical positions to be approved by the Secretary on a case-by-
case basis. This action will begin to remove bureaucratic obstacles and establish responsive, forward
leaning leadership.

 VA is eliminating the 14-day scheduling goal from employee performance contracts -  This
action will eliminate incentives to engage in inappropriate scheduling practices or behaviors.

 Increasing Transparency by Posting Data Twice-Monthly - At the direction of the Acting
Secretary, VHA will post regular updates to the access data released today at the middle and end of
each month at VA.gov. Twice-monthly data updates will enhance transparency and provide the most
immediate information to Veterans and the public on Veterans access to quality healthcare.

 Initiating an Independent, External Audit of Scheduling Practices - Acting Secretary Gibson
has also directed that an independent, external audit of system-wide VHA scheduling practices be
performed.

 Sending Additional Frontline Team to Address Phoenix - Following his trip to Phoenix VA
Medical Center last week, Acting Secretary Gibson directed a VHA frontline team to travel to
Phoenix to immediately address scheduling, access, and resource requirements needed to provide
Veterans the timely, quality healthcare they deserve.

 Utilizing High Performing Facilities to Help Those That Need Improvement -  VA will
formalize a process in which high performing facilities provide direct assistance and share best
practices with facilities that require improvement on particular medical center quality and efficiency,
also known as SAIL, performance measures.

 Applying Immediate Access Reforms Announced in Phoenix to Most Challenged VA
Facilities - Last week, Acting Secretary Gibson announced a series of measures to address healthcare
access problems in Phoenix. Today, Acting Secretary Gibson announced he’ll apply the same reforms
to facilities with the most access problems from the results of the audit, including:

 Hiring Additional Clinical and Patient Support Staff - VA will deploy teams of dedicated
human resource employees to accelerate the hiring of additional, needed staff.

 Employing New Staffing Measures - VA’s first goal is to get Veterans off wait lists and into
clinics. VA is using temporary staffing measures, along with clinical and administrative support, to
ensure these Veterans receive the care they have earned through their service.

 Deploying Mobile Medical Units - VA will send mobile medical units to facilities to immediately
provide services to patients and Veterans awaiting care.

 Providing More Care by Modifying Local Contract Operations - VA will modify local contract
operations to be able to offer more community-based care to Veterans waiting to be seen by a doctor.

 Removing Senior Leadership - Where appropriate, VA will initiate the process of removing
senior leaders. Acting Secretary Gibson is committed to using all authority at VA’s disposal to enforce
accountability among senior leaders.

 Suspending Performance Awards - VA has suspended all VHA senior executive performance
awards for FY2014.
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 Travel Over the course of the next several weeks - Acting Secretary Gibson will travel to a
series of VA facilities across the country. He will hear directly from Veterans and employees about
obstacles to providing timely, quality care and how VA can immediately address them.

      National audit and patient access data is available at www.va.gov/health/access-audit.asp. Medical
center quality and efficiency (SAIL) and mental health data is available at www.hospitalcompare.va.gov.
[Source:  VA News Release Jun 09, 2014 ++]

********************************

VA Secretary Update 25  ►   Shinseki’s Farewell Message to VA Employees

This morning, I resigned as Secretary of Veterans Affairs. My personal and professional commitment and
my loyalty to Veterans, their families, and our survivors was the driving force behind that decision. That
loyalty has never wavered, and it will never wane.

     Over the course of the last five-and-a-half years, you have made significant and lasting progress in
expanding access for Veterans, in significantly decreasing the backlog in Veterans’ claims while building
the system that will end the backlog in 2015, and in bringing an end to Veterans’ homelessness. We have
come a long way together in bringing this Department into the 21st Century in ways that will serve
Veterans well into the future. Yet, there is more work to be done, and I have no doubt that you will achieve
all that you set about doing in the interest of Veterans.

     I have been privileged to have served as your Secretary and am deeply grateful to the employees and
leaders who have placed the interests of Veterans above and beyond their own self-interests; who are
serving with dignity, compassion, and dedication; and who live by VA’s core values of Integrity,
Commitment, Advocacy, Respect, and Excellence. I know that you will provide your support and loyalty to
Acting Secretary Sloan Gibson, who is now your leader. In fact, I expect it.

     Thank you. May God richly bless all of you, Veterans, and this great country of ours.
Eric K. Shinseki

[Source:   VA News Release May 30, 2014 ++]

********************************

VA Secretary Update 26  ►   Acting Secretary Gibson’s’ Message to Veterans

Not all Veterans are getting the timely access to the healthcare that they have earned. Systemic problems in
scheduling processes have been exacerbated by leadership failures and ethical lapses. I will use all
available authority to swiftly and decisively address issues of willful misconduct or mismanagement. VA’s
first priority is to get all Veterans off waiting lists and into clinics while we address the underlying issues
that have been impeding Veterans’ access to healthcare. The President has made clear that this is his
expectation. Even as we implement these immediate actions, we will work with Veterans Service
Organizations, members of Congress, academia, public and private organizations and with all other
agencies and institutions that can help us move forward.
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Sloan D. Gibson, Acting Secretary

     We will also continue to depend on the faithful service of VA employees and leaders who place the
interests of Veterans above their own, those who serve Veterans with dignity, compassion, and dedication,
and who live by VA’s core values: Integrity, Commitment, Advocacy, Respect, and Excellence. Finally, as
we accelerate our access to care, we will not lose sight of the fact that the quality of VA healthcare remains
strong. Ten years of external validations have consistently shown that, on average, Veterans who use VA
healthcare rate our hospitals and clinics as high or higher in customer satisfaction than patients give most of
the Nation’s private sector hospitals. On behalf of all Veterans, I express my appreciation to Secretary
Shinseki for his leadership of VA. For decades to come, Veterans will benefit from the transformation
begun in the past five years. Thank you for your support and dedication to Veterans and our mission to
serve them.”  [Source:  VA News Release | Acting Secretary of Veterans Affairs Sloan D. Gibson | Jun 3,
2014 ++]

********************************

VA Secretary Update 27  ►   Statement on Immediate Actions in Phoenix

Acting Secretary of Veterans Affairs Sloan D. Gibson on 5 JUN announced immediate actions taken to
address the recommendations outlined in the recent interim Office of Inspector General report.  He made
the following statement in Phoenix, Ariz.:  "No Veteran should ever have to wait to receive the care they
have earned through their service and sacrifice.  As the President said last week, we must work together to
fix the unacceptable, systemic problems in accessing VA healthcare.  I believe that trust is the foundation
for everything we do - VA must be an organization built on transparency and accountability.  "That's why
we will release results from our nationwide audit, along with patient access data, for all medical centers on
9 JUN. The data will demonstrate the extent of the systemic problems we have discovered. "As a Veteran, I
assure you I have the passion and determination to fix these problems - one Veteran at a time.  

 "The Inspector General confirmed we have serious issues when it comes to patient scheduling and
access, and we have moved immediately to address those issues in Phoenix.  VA has reached out to
all Veterans identified in the Office of Inspector General's interim report to discuss individual
medical needs and immediately begin scheduling appointments.  Getting this right is our top
priority, and taking care of the Veterans here in Phoenix is a good place to start.  

 "We are using our current authority to immediately provide care in the community, to include
primary care.  In Phoenix, VA is working to award a contract which will extend the ability to use
non-VA providers in the community for primary care.

 "We've deployed a dedicated human resources team to support the hiring of additional staff.  We
are using temporary staffing measures, along with clinical and administrative support, to ensure
these Veterans receive the care they have earned through their service.  That includes three of our
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mobile medical units to take care of patients right here.  That's our first priority - to get all
Veterans off waiting lists and into clinics.  But more work remains.

     "We now know there is a leadership and integrity problem among some of the leaders of our healthcare
facilities, which can and must be fixed.  That breach of integrity is indefensible.  In Phoenix, we initiated
the process to remove senior leaders.  Across the country, VA has suspended all VHA senior executive
performance awards for FY 2014. We will use all authority at our disposal to enforce accountability among
senior leaders. "Additionally, we will remove the 14-day scheduling goal from employee performance
contracts to eliminate any incentives to engage in inappropriate behavior.  We will revise, enhance, and
deploy scheduling training, and we will continue medical center audits and site inspections.   "Veterans
must feel safe walking into our VA facilities - they deserve to have full faith in their VA.  I will not hold
back from asking for help from other agencies, from community partners, from Congress - both sides of the
aisle - or from the Veterans Service Organizations, who have been serving Veterans for decades.  They are
all our valuable partners.  "We will need the support of all our stakeholders to continue to improve the
department.  I look forward to working with them all to better serve our Veterans."   [Source: VA News
Release Jun 05, 2014 ++]
 

********************************

VA Secretary Update 28  ►   Anthony Principi | How to fix the VA problem

Former VA Secretary Anthony Principi wrote the following 2 JUN on How to fix the VA problem. It
addresses the question, “Why do the VA and Defense Department operate parallel health-care systems?
Maybe it’s time to combine them.”  Mr. Principi served as secretary of Veterans Affairs from 2001-05.

Anthony Principi

As a former secretary of the Department of Veterans Affairs, I am deeply troubled by reports involving the
falsification of records to conceal waiting times for veterans at VA hospitals—with at least 40 of them dying
while awaiting treatment. A preliminary review by the VA inspector general, released Wednesday, found
that at least 1,700 veterans waiting for care at the Phoenix Veterans Affairs medical facility were not even
on a wait list.

Such acts are unconscionable, and those responsible must be held accountable. American veterans deserve
nothing but the very best from the nation they have so honorably served, and they need to be reassured that
they will receive it.

Much has been said about how to fix the VA’s problems. Some say the department is underfunded. I
disagree. The VA’s budget has more than tripled, to $154 billion in 2014 from $49 billion in 2001, the year
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I became secretary. In that time, the veteran population has declined to 21.9 million from 25.5 million. The
decline will accelerate with the passing of the World War II, Korean War and Vietnam War veteran
populations.

With the Iraq war over and the war in Afghanistan winding down, it is time to chart a new course for the
VA in the 21st century. Veterans’ benefits have clearly multiplied far beyond President Lincoln’s post-Civil
War promise to “care for him who shall have borne the battle, and for his widow, and his orphan.” It’s time
for a return to original principles. Those with disabilities incurred while in service—especially in combat
or while training for combat—should never again have to wait in line for health care or benefits.

It’s time to modernize the VA’s antiquated disability compensation system—to develop a new framework
that promotes wellness and compensates those whose quality of life and economic well-being have been
sacrificed for our sake. Today, the country actually compensates a significant number of veterans for the
expected and ordinary effects of aging based on presumptions. For example, while we must compensate
veterans for diseases linked to exposure to environmental hazards on the battlefield, we should do so only
when those decisions are based on sound scientific and medical evidence that the diseases are caused by
such exposures.

When the VA makes payments to veterans more than 40 years after their military service for ailments such
as heart disease or prostate cancer where there is no medical evidence of service-related exposure it
undermines public confidence in the system and derails funding and treatment for those who need more
urgent medical care. I dare say this was not what Lincoln had in mind.

In 2007, at the request of Congress, the Institute of Medicine issued a comprehensive report on how to
improve the presumptive disability decision-making process for veterans—in other words how to determine
whether an illness or disability that manifests itself long after service is service related. The institute’s
report recommended that Congress provide a “clearer and more consistent charge on how much evidence
is needed to make a presumption.” The report also recommended that the VA adopt “transparent and
consistent approaches” for making presumption decisions. To date, no action has been taken.
The Obama administration and Congress have a moral obligation to review and overhaul all laws and
regulations to ensure that the determination of benefits and all other VA decisions are beyond reproach,
and based on the best facts available.

It’s also time to seriously consider the realignment of the separate Veterans Affairs and Defense
Department health-care systems. The U.S. government operates two systems, both caring for the same
people at different points in their lives. Many benefits would be derived from operating a fully integrated
system where purchasing power applied to pharmaceuticals, medical supplies and equipment translates
into savings used to advance better care. Shared infrastructure alone would save billions in construction
costs over the long term, and help in treating more veterans closer to their homes.

Realignment would also end the long-running battle between the VA and the Pentagon regarding electronic
medical records. Nearly $1 billion has been wasted in a failed attempt to move the departments to a joint
operating platform. Realignment would help caregivers refocus their efforts to provide world-class care to
service members and veterans, with the highest priority on caring for those wounded in battle.

The VA and the White House recently announced plans to make it easier for some veterans to receive
medical treatment outside of the VA system. While this may have value in areas with long waiting lists, it
raises serious questions. The VA system is valuable because it is able to provide specialized health care for
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the unique medical issues that veterans face, such as prosthetic care, spinal-cord injury and mental-health
care. If there is too great a clamor for vouchers to be used in outside hospitals and clinics, the VA system
will fail for lack of patients and funds, and the nation would lose a unique health-care asset.

Vouchers are not necessary to ensure high-quality health care, nor is the removal of civil-service
protections for senior VA leaders, as has also been proposed. What is needed is leadership to ensure that
taxpayer dollars are being properly used for patient care.

It is also time for Congress to pass the Putting Veterans Funding First Act. Sponsored by House Veterans
Affairs Committee Chairman Jeff Miller, the act provides advance appropriations for all of the VA’s
discretionary accounts, especially medical services. Appropriations bills for the VA have been passed on
time in only three of the past 25 years. Passage of the act would help the VA better serve veterans, meet its
operating goals, and plan for the future.

Monday’s Memorial Day ceremonies—with veterans from World War II, Korea, Vietnam, Iraq and
Afghanistan in attendance—remind us that the problems the VA faces aren’t limited to the agency and those
it serves. Left unresolved, the problems pose a significant threat to the future of our national defense by
sending a message to young men and women we send in harm’s way that when they return the door to care
may be closed.

I recognize that veterans, and the service organizations that so ably represent them, have fought hard for
many of the benefits I now suggest we reform. But it is time for them, for elected officials and for the nation
to take a hard look at the current course and make certain that, from this point on, the VA’s top priority is
to care for those who have borne the battle.

Anthony Principi

     John Rowan, National President and CEO of Vietnam Veterans of America, wrote a rebuttal letter 4 JUN
to the Editor of the Wall Street Journal citing a number of issues noted in Principi’s remarks that the VVA
disagreed with. However he ended it with the comment, “The one statement of Mr. Principi that we have no
argument with is this: “The Obama administration and Congress have a moral obligation to review and
overhaul all laws and regulations to ensure that the determination of veterans’ benefits and all other VA
decisions are beyond reproach, and based on the best facts available.”. [Source:   WSJ article &
http://johnib.wordpress.com/2014/05/30/how-to-fix-the-veterans-affairs-mess/ Jun 05, 2014 ++]

********************************

VA Lawsuit | Ciarolla~John  ►   Legionnaire’s Disease Settlement

A federal judge has approved a $227,500 settlement of a wrongful death lawsuit brought by the estate of an
83-year-old Navy veteran who contracted Legionnaire’s disease at a Pittsburgh Veterans Affairs hospital.
The veteran, John Ciarolla, of North Versailles, died of the severe form of pneumonia — which is spread by
bacteria commonly found in water supplies — on July 18, 2011, less than a month after he was admitted to
the VA hospital in the city’s Oakland section for a urinary tract infection. A spokesman for the VA
Pittsburgh Healthcare System referred questions about the settlement to the Justice Department, which
declined to comment on the award approved 5 JUN by U.S. District Judge Arthur Schwab.
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     The family’s attorney, John Zervanos, explained that the settlement amount was driven by Ciarolla’s
advanced age and otherwise poor health. The damages in a wrongful death lawsuit hinge on a person’s
ability to provide for his survivors, as well as the person’s pain and suffering. Because Ciarolla was in his
80s and nobody was financially dependent on him, that decreased the family’s leverage in mediation, the
attorney said. “If he was 42 years old with a wife and young kids, the case would have been worth
significantly more,” Zervanos said. Ciarolla is one of at least six Pittsburgh VA patients who died of
Legionnaire’s disease contracted due to water treatment problems at the Pittsburgh hospitals between
February 2011 and November 2011. More than 20 patients were sickened during that time, prompting U.S.
Rep. Tim Murphy, a Pittsburgh-area Republican, to call for hearings on the outbreak.

     Robert Petzel, the VA’s undersecretary for health, testified the problems in Pittsburgh prompted changes
about how the agency treats its water supplies at hospitals, and other protocols. But Petzel was criticized
for, among other things, refusing to rescind a $63,000 bonus that Michael Moreland, a regional VA director
and former CEO of the VA Pittsburgh system, received in 2012 before the Legionella problems were
publicized. Moreland has since retired and kept the bonus, which he was awarded for more than 30 years of
service. Petzel has since resigned. The Ciarolla family argued that Pittsburgh VA officials were negligent
both in how they treated Ciarolla’s illness and for allegedly failing to take extra precautions once they
learned there were Legionella bacteria in the water. The family will receive about $159,600 from the
settlement, with Zervanos’ firm receiving the rest to cover legal fees and expenses  [Source:  AP | Joe
Mandak | Jun 05, 2014 ++]

********************************

VA Loans  ►   Closing Costs  | Who Pays

Besides the advantage of requiring no down payment for qualified VA borrowers, there's also a distinct
advantage for the borrower regarding closing costs. The veteran is limited to the types of closing costs that
may be paid, helping the veteran save money at the closing table. But if there are costs associated with a VA
mortgage and the veteran isn't allowed to pay for them, who does?  A common way to remember which
costs a veteran is allowed to pay for is to remember the acronym ACTORS. That stands for: A  Appraisal,
C  Credit Reports ,  T  Title Insurance,  O Origination Fee, R  Recording Fee, and S  Survey.   These are
common charges found on most every VA mortgage and while they can vary a bit by amount; these fees are
the ones that can be paid for by the veteran. 

     But what about the Attorney, Underwriting, Escrow, Processing, Document, and Tax Service charges.
These fees, and others, are examples of charges that the veteran is not allowed to pay. Even though the VA
lender requires a processing and an underwriting fee in order to approve the VA loan, the veteran may not
pay for these charges and any other fee deemed "non-allowable." So if the veteran can't pay them, who
does?

 The Seller Can.  Non-allowed closing costs can be paid by the seller of the property and is

typically the initial method of dealing with such charges. As part of a sales contract, the buyer can
say, "We'll pay you $200,000 for this home as long as you pay for $3,000 in closing costs." Paying
for a buyer's closing costs is considered a seller concession, and is limited to four percent of the
sales price of the home. If a home sells for $200,000, then the seller can only pay $8,000 of the
buyer's costs. Such concessions can be used to pay for the buyer's VA funding fee, loan costs,
property taxe and insurance among others.
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 The Agent Might.  A real estate agent representing the buyer can contribute toward closing

costs in the form of a credit at the closing table. Real estate agent commissions are paid for by the
seller of the property and typically represented as a percentage of the sales price. When a real
estate agent brings a buyer to a seller and there are two agents, the listing agent and the selling
agent, the commission is typically split between both agents. If the sales commission is six
percent, each agent gets three percent each for their services. Some states don't allow the practice
of an agent contributing toward a buyer's closing costs so check to see if it's okay in your area.

 The Lender Can.  The lender can offset part or all closing costs with a lender credit. Lenders

can offer a credit to a borrower by adjusting the borrower's interest rate. It's like paying a point to
get a lower interest rate but in reverse. For example, a VA borrower applies for a 30 year fixed rate
VA mortgage and is offered a 3.75 percent rate. The lender offers the buyer a lower rate if the
buyer pays one point, or one percent of the loan  amount. The choice is 3.75 with no points or 3.50
with one point. In the other direction, the lender can offer 3.75 percent with no points and 4.00
percent with one point credit to the borrower. On a $200,000 loan, the lender can increase an
interest rate by about one-quarter of one percent and the borrower gets a $2,000 credit toward
closing fees.

 The Borrower Can.  The seller can pay, an agent can pay, the lender can pay but the

borrower also has one more way to pay non-allowable closing costs. Recall that an origination fee
is an allowable charge. An origination fee is represented as one percent of the loan amount. In lieu
of charging the borrower non-allowed fees, the lender can charge a one percent origination fee
instead of itemized non-allowable charges for things such as attorney or underwriting charges.

     Closing costs on VA loans are indeed a different breed compared to FHA or conventional loans,
especially with regard to who is responsible for any particular fee. If there are any questions about who
pays for what, those questions should be asked directly to your loan officer. VA costs can be confusing,
there's no need for them to be. [Source:  Mil.com | Grant Moon | Apr 2014 ++]

* Vets *

                                  

Vet Toxic Exposure~Lejeune Update 44  ►   Supreme Court CTS Ruling

The Supreme Court ruled 9 JUN that a group of homeowners in North Carolina can’t sue a company that
contaminated their drinking water decades ago because a state deadline has lapsed, a decision that could
prevent thousands of other property owners in similar cases from recovering damages after being exposed
to toxic waste. In a 7-2 decision, the justices said state law strictly bars any lawsuit brought more than 10
years after the contamination occurred — even if residents did not realize their water was polluted until
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years later. The high court reversed a lower court ruling that said federal environmental laws should trump
the state law and allow the lawsuit against electronics manufacturer CTS Corp. to proceed.

     The decision is a setback for the families of several thousand former North Carolina-based Marines
suing the federal government in a separate case for exposing them to contaminated drinking water over
several decades at Camp Lejeune. The government is relying on the same state law to avoid liability. That
case is currently pending at the 11th U.S. Circuit Court of Appeals in Atlanta. The ruling on Monday
involves property owners living on land where CTS used to make electronics equipment until it sold the
property in 1987. It wasn’t until 2009 that residents discovered their well water contained chemicals that
can cause numerous health problems including cancers, reproductive disorders and birth defects. North
Carolina has a “statute of repose” that ends a plaintiff’s right to seek damages to property more than 10
years after the last act of contamination occurred. The property owners argued that their claims were still
valid under federal environmental laws, which give victims two years to sue from the date they discover
what caused their illness. The court’s majority and dissent opinions stated:

 Writing for the majority, Justice Anthony Kennedy said Congress did not intend to pre-empt
statutes of repose. He said federal environmental laws only pre-empt more traditional statutes
of limitation, where the clock starts running at the time of the injury. “The case for federal pre-
emption is particularly weak where Congress has indicated its awareness of the operation of
state law in a field of federal interest, and has nonetheless decided to stand by both concepts
and to tolerate whatever tension there is between them,” Kennedy said.

 In dissent, Justice Ruth Bader Ginsburg said Congress was concerned about state statutes that
“deprive plaintiffs of their day in court.” That concern is apparent in the case of diseases like
cancer that take years to develop before a victim understands the cause, she said. Ginsburg said
the majority’s decision “gives contaminators an incentive to conceal the hazards they have
created until the repose period has run its full course.” She was joined in dissent by Justice
Stephen Breyer.

     Only four states other than North Carolina have statutes that place a similar time limit on property
lawsuits: Connecticut (3 years), Kansas (10 years), Oregon (10 years) and Alabama (20 years). At Camp
Lejeune, health officials estimate as many as 1 million people may have been exposed to tainted
groundwater over several decades. In 2012, President Obama signed a bill into law providing health
benefits to Marines and family members exposed to the water from 1957 to 1987.  (Source:  The Associated
Press | Sam Hananel | Jun 09, 2014 ++]

*********************************

Vet Deportations Update 03  ►   Minor Crimes, Extreme Penalties

Howard Bailey joined the U.S. Navy straight out of high school in Brooklyn figuring he would see the
world. He didn’t expect to end up back in his native Jamaica, raising pigs and barely getting by in the poor
village of his childhood. The 43-year-old father of two was deported in May 2012 from the U.S. to his
Caribbean homeland because he was convicted of a marijuana-related felony drug charge in 1997 —
despite the four years he served in the Navy, including a few months on a supply ship during the first Gulf
War.
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Howard Bailey pauses May 20 on his farm in Bohemia, Jamaica

     Weighed down by worry and bone-deep weariness, he wants to get back to his family and the future he
thought he was building in Virginia. Bailey was a teenager when he and his siblings followed their mother
to New York City as green card holders, and he long considered the United States his home. “It’s so hard,”
Bailey said, gesturing at a few rough-hewn pigpens and yam vines climbing up bamboo sticks. “I went
from owning a successful trucking business and two homes in the U.S., paying my taxes, raising two
beautiful children with a beautiful wife to, well, what you see here.” Bailey’s case has drawn the attention
of immigration lawyers and media because his crime seems relatively minor and the punishment extreme.
But he’s not unique: Thousands of non-citizens who served in the U.S. military have been deported to
countries around the globe in recent years, immigrant advocates estimate. The precise number is unknown
because the U.S. government does not track deportees by veteran status.

     Some say the deportees deserve special consideration because of their military service. “We treated you
as a national when you wore the uniform, we should treat you as one when it comes off,” said Pennsylvania
immigration attorney Craig Shagin, who assists a group for deportees called Banished Veterans. If legal
permanent residents die while serving in the U.S. military, they are granted a military funeral and
citizenship. But if they finish their service without becoming nationalized and are later arrested, as Bailey
was, they are subject to immigration laws passed in 1994 and 1996 that expanded the list of deportable
offenses. 

     It’s an uphill battle to return a deportee in Bailey’s position to the U.S., said Alisa Wellek, who is
assisting him as co-executive director of the New York-based Immigrant Defense Project. She said a legal
advocacy project at Boston College has agreed to file a motion to reopen Bailey’s immigration case so a
judge can determine whether he deserves to stay in the U.S. as a green card holder, or legal resident. But
the Department of Homeland Security will ultimately decide if the case is reopened. U.S. government
officials would not discuss specifics of Bailey’s situation, citing privacy rules. Gillian Christensen, a
spokeswoman for U.S. Immigration and Customs Enforcement, said the agency “exercises prosecutorial
discretion for members of the armed forces who have honorably served our country on a case-by-case basis
when appropriate.” 

     Not everyone sympathizes with foreign-born U.S. military veterans who have been convicted of felonies
in civilian life. “Military service does not in itself absolve anyone — citizens and immigrants alike — from
the consequences of their actions,” said Ira Mehlman, spokesman for the Washington-based Federation for
American Immigration Reform. In Jamaica, Bailey mulls over his “stupid mistake” and worries about his
teenage children, a boy and girl living in Virginia. Once strong students, they are struggling in school.

31



Following his honorable discharge, Bailey, a communications specialist while in the Navy, was studying to
become a dental assistant and living near Norfolk Naval Station when he was arrested in 1995. He was
convicted in August 1997 of possession of marijuana with intent to distribute.

     Bailey said he was duped into the crime by a fellow Jamaican who was serving in the Navy at the time.
Hanging out near the Norfolk base, they bonded over music and he didn’t think twice when his new buddy
asked him to sign for a couple of packages at his home. But the parcels contained marijuana and was being
tracked by law enforcement. Two years later, Baily followed his lawyer’s advice and took a plea deal in
Virginia Beach Circuit Court and admitted to a felony possession charge rather than risk a harsher penalty
by going to trial. He served 15 months in a Virginia lockup and thought that was the end of it. But when he
applied for U.S. citizenship in 2005, immigration authorities were flagged by the conviction. Bailey was
locked up in immigration detention centers for two years until 2012, when he boarded a plane with 70 other
shackled Jamaicans and flown to the island’s capital on a monthly U.S. flight nicknamed “Con Air.”

     Bailey shares his story with few people in Jamaica, where stigma against deportees is high and many
people struggle to find work. His mother and siblings wire him money because he doesn’t make nearly
enough to support himself by raising just over a dozen pigs. He’s still flabbergasted he had to leave the
country he vowed to defend. His situation keeps him up at night, especially his inability to provide for his
two children. His wife has left him and his marriage is over. “I made a stupid decision in 1995, I paid for it,
and then I picked myself up,” Bailey said, his voice thick with emotion as he sat outside a tiny clapboard
church across the road from his pigpens. “But this has been like an everlasting punishment.”  [Source:  The
Associated Press | David McFadden | Jun 05, 2014 ++]

*********************************

Servicemembers' Civil Relief Act Update 04   ►  How to Submit A Complaint 

The Justice Department has announced an enforcement action against the nation's largest servicer of federal
and private student loans, Sallie Mae, which was found to be systematically violating the legal rights of
U.S. service members. Sallie Mae has been ordered to pay $96.6 million in restitution and penalties.
Service members who have an issue with their loan servicers should submit a complaint to the Consumer
Financial Protection Bureau (CFPB). To gt answers to your questions call the CFPB at 855-411- 2372). To
submit a complaint: 

1) Visit the CFPB website at www.consumerfinance.gov/complaint; 
2) Call the toll-free phone number at 855-411-CFPB (2372) or TTY/TDD phone number at 855-729-

CFPB (2372); or
3) Fax the CFPB at 855-237-2392; or 
4) Mail a letter to: Consumer Financial Protection Bureau, P.O. Box 4503, Iowa City, IA 52244. Also,

call the CFPB at 855-411-CFPB (2372) to get answers to your questions.
[Source:  Military.com article Jun 2, 2014 ++]

********************************

Vet Cemetery New York Update 01  ►   Land Purchased for #6 

The Department of Veterans Affairs (VA) has purchased land in New York for a new national cemetery in
the Buffalo – Rochester area of Western New York. VA plans to construct the cemetery in Pembroke, N.Y.,
on a 132-acre property located at 1232 Indian Falls Road. The property has access off Exit #48A from the I-
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90 NY Thruway. The facility will serve more than 96,000 Veterans and family members within a 75-mile
radius of the property. The closest national cemetery is Bath National Cemetery in Bath, N.Y., about 86
miles away. “We are pleased to expand access to burial service to Veterans and their families in New York
State,” said Steve L. Muro, Under Secretary for Memorial Affairs. “Acquiring the land is a key step
forward in the process.”

     VA completed the land purchase on May 30, 2014, for $625,000. The property consists of unimproved
farmland and undeveloped vacant and wooded land. VA anticipates awarding a contract to begin the 24-
month cemetery master planning and design period later this year. A construction contract will be awarded
after the design phase is completed and VA receives construction funds. National cemetery construction
projects typically require 24-30 months to complete, with early-use burial areas made available
approximately 12 months after the start of construction work. The first full phase of construction will
include the development of cemetery roads, an entrance, administration and public information center,
committal shelters and a maintenance facility. This infrastructure will support approximately the first 10
years of burial capacity for casket gravesites, cremation sites and columbarium niches. This will be the
sixth VA national cemetery in New York. The other five are Bath, Woodlawn, Gerald B. Solomon Saratoga,
Calverton and Long Island. There are no state Veterans Cemeteries in New York.

     Veterans with a qualifying discharge, their spouses and eligible dependent children may be buried in a
VA national cemetery. Also eligible are military personnel who die on active duty, their spouses and eligible
dependents. Burial benefits available for all eligible Veterans, regardless of whether they are buried in a
national cemetery or a private cemetery, include a burial flag, a Presidential Memorial Certificate and a
government headstone or marker. In the midst of the largest expansion since the Civil War, VA operates 131
national cemeteries in 39 states and Puerto Rico and 33 soldiers' lots and monument sites. More than 3.8
million Americans, including Veterans of every war and conflict, are buried in VA’s national cemeteries.
Information on VA burial benefits can be obtained from national cemetery offices, from the Internet at
http://www.cem.va.gov , or by calling VA regional offices toll-free at 800-827-1000. To make burial
arrangements at any VA national cemetery at the time of need, call the National Cemetery Scheduling
Office at 800-535-1117.  [Source: VA News Release May 30, 2014 ++]

********************************

POW/MIA Forever Stamp  ►   Formal Petition to USPS Planned

John Fruit can't visit his uncle's final resting place because no one knows where it is. He hasn't forgotten his
mom's older brother, who is one of more than 83,000 U.S. service members missing in action. Ralph V.
Jackson was serving in an Army military police unit when he was sent out on a search and rescue mission
on Nov. 30, 1950, in what's now North Korea. "Some mortars came in and hit near his jeep and apparently
the jeep and my uncle ended up in a ravine. The jeep was found, he was not," said Fruit, 50, who served in
the Marines in the 1980s. Jackson's family in Richland Center received a telegram reporting him missing in
action. He was 20. Three years later the Army declared him dead.

     It's part of the American military ethos to never leave anyone behind. But the reality is that in war it
often happens. Planes disappear from radar. Soldiers sent out on patrol never come back. Dead and
wounded on battlefields are overrun by the enemy. Ships sink beneath waves. Memories of the missing in
action remain fresh in the minds of those who loved them. But for anyone else who has never been touched
by the tragedy of losing a friend or family member in combat, it's easy to forget or simply not to know.
That's why Wisconsin's American Legion as well as legionnaires in other states are trying to persuade the
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U.S. Postal Service to create a Forever stamp featuring the black POW/MIA flag. Because the POW/MIA
flag was represented on a stamp in 1995 and is no longer in circulation, the U.S. Postmaster has declined to
make it a Forever stamp.

                                 
Ralph V. Jackson never made it home from Korea

     "It's an effort by veterans to remember. We always remember," said Ken Rynes, Wisconsin commander
of the American Legion. At last summer's American Legion state convention in Wisconsin, members began
circulating petitions calling for the post office to create a POW/MIA flag Forever stamp. American Legion
members will update their lists of signatures at the state convention in Appleton next month, later meet with
Wisconsin's congressional delegation and make a formal petition to the U.S. Postal Service, said American
Legion State Adjutant David Kurtz. "We feel the MIA/POW stamp would be an appropriate means to keep
the issue alive in peoples' consciousness so they do remember the MIAs and the unknown fate that the
families struggle with and the burden they continue to carry," Kurtz said. Attempts last year to pass
legislation directing the Postmaster General to provide a Forever stamp honoring service members who
have been prisoners or are missing and unaccounted for did not make it to the House floor. 

     The loss of his uncle hit Fruit's mother, Louise, very hard. Ralph and Louise were the closest in age and
grew up close. She occasionally talked about her missing brother but not often. "It was a void in their life.
He left and never came back," Fruit said. "One letter I read that he wrote to my mother in September 1950
talked about he was hoping to come home for Christmas because it would be the first Christmas he would
spend at home since he joined the Army. The whole family was expecting him home, but it never
happened." Fruit asked a Korean War POW about his uncle and was told that prisoners kept track of the
names of their fellow POWS who died in captivity. Ralph V. Jackson was not among them.

     Fruit's mother died in 2000. A decade later the U.S. military tracked down Fruit to ask for a DNA sample
should Jackson's body ever be found. Fruit gave a sample of his DNA. He also sent military investigators
working to repatriate the remains of thousands of missing GIs something better than his DNA — Fruit sent
them one of his uncle's letters still in the original envelope. "My mother, God bless her, she didn't know it
but she saved my uncle's DNA," Fruit said. "She used a letter opener to open the top of the envelope and I
sent that to Washington so they could get Ralph's actual DNA" from where he licked the envelope.
[Source:  Milwaukee Journal Sentinel | Meg Jones | Jun 04, 2014 ++]
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********************************

POW/MIA Update 31  ►   Only Afghanistan War American POW Released

On 31 MAY President Barack Obama announced that Army Sgt. Bowe Bergdahl, 28, the only American
P.O.W. from the Afghanistan war, had been released. Since then, many critics have questioned the decision
to swap five top Taliban operatives, held in Guantanamo Bay, for the soldier, saying that swap will
ultimately put more lives in danger. Now, many American soldiers are coming out against the decision for
another reason. They say Bergdahl put their lives at risk when he abandoned his duties, and don't think he
receives a hero's welcome home. According to CNN, six soldiers were killed during searches for Bergdahl,

Sgt. Bowe Bergdahl

     Bergdahl was reportedly seized by the Taliban in 2009, after he left the camp where he was stationed,
without authorization. Bergdahl had reportedly become disillusioned with the war effort and wanted out.
He was almost immediately captured and held in Pakistan, which According to the Washington Post
prompted a dangerous and deadly search. At the time, an entire U.S. military division and thousands of
Afghan soldiers and police officers devoted weeks to searching for him, and some soldiers resented risking
their lives for someone they considered a deserter... One Afghan special operations commander in eastern
Afghanistan remembers being dispatched. “Along with the American Special Forces, we set up checkpoints
everywhere. For 14 days we were outside of our base trying to find him." Some soldiers said they think
Bergdahl should be tried for desertion or going absent without leave (AWOL), both serious military crimes.
The U.S. government, however, doesn't intend on pursuing charges. One senior defense official told the
Post, “Five years is enough." [Source:  GovExec.com | The Wire |  Danielle Wiener-Bronner | Jun 2, 2014 +
+]

********************************

POW/MIA Recoveries  ►  140601 thru 140615

     "Keeping the Promise", "Fulfill their Trust" and "No one left behind" are several of many mottos that
refer to the efforts of the Department of Defense to recover those who became missing while serving our
nation.   The number of Americans who remain missing from conflicts in this century are: World War II
(73,000+),  Korean War (7,921) Cold War (126), Vietnam War (1,642), 1991 Gulf War (0), and OEF/OIF
(6). Over 600 Defense Department men and women -- both military and civilian -- work in organizations
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around the world as part of DoD's personnel recovery and personnel accounting communities. They are all
dedicated to the single mission of finding and bringing our missing personnel home. For a listing of all
personnel accounted for since 2007 refer to http: //www.dtic.mil/dpmo/accounted_for .  For additional
information on the Defense Department’s mission to account for missing Americans, visit the Department
of Defense POW/Missing Personnel Office (DPMO) web site at http: //www.dtic.mil/dpmo   or call or call
(703) 699-1169. The remains of the following MIA/POW’s have been recovered, identified, and scheduled
for burial since the publication of the last RAO Bulletin: 

     Family members seeking more information about missing loved ones may call the following Service
Casualty Offices: U.S. Air Force (800) 531-5501, U.S. Army (800) 892-2490, U.S. Marine Corps (800)
847-1597, U.S. Navy (800) 443-9298, or U.S. Department of State (202) 647-5470.  The remains of the
following MIA/POW’s have been recovered, identified, and scheduled for burial since the publication of
the last RAO Bulletin: 

Vietnam - None

Korea

The Department of Defense POW/Missing Personnel Office (DPMO) announced 11 JUN that the remains
of a U.S. serviceman, missing from the Korean War, have been identified and will be returned to his family
for burial with full military honors. Army Sgt. Delbert D. Kovalcheck, 20, of E. Millsboro, Pa., will be
buried June 11, in Arlington National Cemetery near Washington, D.C. In late 1950, Kovalcheck was
assigned to Headquarters Company, 3rd Battalion, 31st Regimental Combat Team (RCT), deployed east of
the Chosin Reservoir, in North Korea. On Nov. 29, 1950, the 31st RCT, known historically as Task Force
Faith, began a fighting withdrawal to a more defensible position. Following the battle, Kovalcheck was
reported missing in action. Between 1991 and 1994, North Korea turned over the U.S. 208 boxes of human
remains believed to contain 350 - 400 U.S. servicemen who fought during the war. North Korean
documents, turned over with some of the boxes, indicated that some of the remains were recovered from
Sinhung-ri, near the area where Kovalcheck was believed to have died. To identify Kovalcheck’s remains,
scientists from the Joint POW/MIA Accounting Command (JPAC) and the Armed Forces DNA
Identification Laboratory (AFDIL) used circumstantial evidence and forensic identification tools, including
DNA comparisons. Two types of DNA were used; mitochondrial DNA, which matched his maternal-line
niece, and Y-STR DNA, which matched his paternal-line cousin.

World War II 

The Defense POW/MIA Office announced the identification of remains belonging to three American 
servicemen who had been missing in action since World War II. Identified are:
*  Army Pfc. Cecil E. Harris, 179th Infantry Regiment, 45th Infantry Division, lost in France on Jan. 2, 
1945. He was accounted for May 29 and will be buried with full military honors on a date and location to 
be determined.
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*  Army Air Forces Staff Sgt. Robert E. Howard, 450th Bomber Squadron, 322nd Bomber Group, 
Medium, was lost over Germany on April 16, 1945. He was accounted for May 28 and will be buried with 
full military honors on June 19 in Moulton, Iowa.
*  Army Pfc. Lawrence S. Gordon, Reconnaissance Company, 32nd Armored Regiment, 3rd Armored 
Division, was lost near Ranes, France, on Aug. 13, 1944. He was accounted for on May 27 and will be 
buried with full military honors this summer in Canada.

 [Source: http://www.dtic.mil/dpmo/news/news_releases/ Jun, 13 2014 ++]

*********************************

OBIT | Chester Nez  ►   04 Jun 2014

The final member of the original Navajo code talkers, the group of 28 Native Americans who played a
crucial role for U.S. communications during World War II, has died. Chester Nez died Wednesday in
Albuquerque, confirmed Judy Avila, who helped Nez write his memoirs. He was 93.

  

Chester Nez, 93, the last of the Navajo code talkers dead.  In 2001, Nez received a Congressional Gold
Medal for his work during World War II.

     Nez, among the first recruited, helped to develop code based on the Navajo's unwritten language. The
code thwarted the Japanese trying to intercept American communications in the Pacific during World War
II. The 2002 John Woo film "Windtalkers" brought the story of the code breakers to the big screen. "The
passing of Chester Nez, one of the original 29 Navajo Code Talkers, sadly marks the end of an era in our
country's and Marine Corps' history," Col. David Lapan, director of the Office of U.S. Marine Corps
Communication, said in a statement. "We mourn his passing but honor and celebrate the indomitable spirit
and dedication of those Marines who became known as the Navajo Code Talkers." In his memoirs, Nez said
he knew he made the right decision to join the fight. “I reminded myself that my Navajo people had always
been warriors, protectors," he said. "In that there was honor. I would concentrate on being a warrior, on
protecting my homeland. Within hours, whether in harmony or not, I knew I would join my fellow Marines
in the fight."

     The code, which they had to memorize, was based on a system in which the Navajos used their own
words to substitute for the 26 letters in the English alphabet. For example, the word "wol-la-chee" means
"ant" and it might have stood for the letter A in a coded message. Because the Navajos had no words
applicable to modern warfare, they settled on hundreds of descriptive words in their own language. A tank
was a tortoise; a submarine, an iron fish; a dive bomber, a chicken hawk; a grenade, a potato; a battleship, a
whale. Bombs were eggs, and the commanding general a war chief. The death in 2011 of Lloyd Oliver
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made Nez the last surviving member of the unit.  In 2001, when the surviving Navajo code talkers were
invited to Washington to receive the Congressional Gold Medal for their service, Nez told the Los Angeles
Times that their operations did not always run smoothly. "Quite a few Navajo guys were mistaken for
Japanese," he said. But he said he had jumped at the chance to enlist when Marine recruiters came to the
reservation boarding school where he was enrolled. "I told my buddy [Roy Begay], 'Let's get the heck out
of here, climb that mountain up there and see what's on the other side,'" Nez said.  [Source:  Los Angeles
Times | Ryan Parker | Jun 04, 2014++]

*********************************

Vet Job Opportunities @ Grainger  ►   Military Recruiting Programs

Grainger helps customers save time and money by providing them the right products to keep their facilities
up and running. Grainger's customers are two million businesses and institutions in more than 150
countries. While each customer has a unique facility to operate and a different problem to solve, their
customers all share the same requirement: when they need one of Grainger's products, they often need it
right away. With more than 22,400 team members, the Grainger team works closely with customers to
better understand their challenges and provide cost-saving solutions. Grainger's team members serve
customers around 96,000 times every day through multiple channels. With 2012 sales at $9.0 billion,
Grainger is a Fortune 500 company and a perennial member of Fortune magazine's Most Admired
Companies list.

     Grainger is a proud supporter of U.S. Chamber of Commerce Hiring our Heroes; Hero 2 Hired; VA
Hospitals Nationwide; Operation IMPACT, Network of Champions; U.S. Department of Labor - Transition
Assistance Program; and 100,000 Jobs Mission. Grainger also has a Veteran and Military Supporters
Business Resource Group (BRG) that supports their team members who are Military, Guard and Reserve,
as well as their Military spouses. In addition, they offer the Grainger Tools for Tomorrow® scholarship
program, which awards financial assistance for tuition and books to outstanding students earning an
associate's degree or certificate in the fields of electrical, plumbing, welding, facilities maintenance,
machine technology, electronic systems, automotive repair and other industrial programs. One-half of the
scholarships awarded each year are reserved for Military Veteran students. Go to W.W. Grainger for more
info on their jobs at , http://jobsearch.military.com/careers/result.html?q=grainger.  [Source:  Military.com
article Mar 2014 ++]

*********************************

Retiree Appreciation Days  ►   As of 8 Jun 2014 

Retiree Appreciation Days (RADs) are designed with you in mind. They're a great source of the latest
information for retirees and Family members in your area. RADs vary from installation to installation, but,
in general, they provide an opportunity to renew acquaintances, listen to guest speakers, renew ID Cards,
get medical checkups, and various other services. Some RADs include special events such as dinners or
golf tournaments.  Due to budget constraints, some RADs may be cancelled or rescheduled.  Also,
scheduled appearances of DFAS representatives may not be possible.  If you plan to travel long distances to
attend a RAD, before traveling, you should call the sponsoring RSO to ensure the RAD will held as
scheduled and, if applicable, whether or not DFAS reps will be available.  The current schedule is provided
in the attachment to this Bulletin titled, “Retiree Activity\Appreciation Days (RAD) Schedule”. For more
information call the phone numbers of the Retirement Services Officer (RSO) sponsoring the RAD as
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ind ica ted i n t he a t tachment .  An up-to-date RAD list is always available online at
http://www.hostmtb.org/RADLIST-2014.html.  [Source: RAD List Manager | Milton Bell | 8 Jun 2014 ++]

*********************************

Vet Hiring Fairs  ►   16 Jun thru 15 Aug 2014

The U.S. Chamber of Commerce’s (USCC) Hiring Our Heroes program employment workshops are
available in conjunction with hundreds of their hiring fairs. These workshops are designed to help veterans
and military spouses and include resume writing, interview skills, and one-on-one mentoring. For details of
each you should click on the link next to the date in the below list. If it will not open refer to
www.uschamber.com/hiringourheroes/events.  To participate, sign up for the workshop in addition to
registering for the hiring fairs which are shown below for the next 8 weeks.  For more information
about the USCC Hiring Our Heroes Program, Military Spouse Program, Transition Assistance, GE
Employment Workshops, Resume Engine, etc. visit the U.S. Chamber of Commerce’s website at
http://www.uschamber.com/hiringourheroes/events.

       Date                 Location

 Wednesday, June 18, 2014: Somerville, NJ 

 Thursday, June 19, 2014: Bufalo, NY 

 Thursday, June 19, 2014: Cincinnati, OH 

 Wednesday, June 25, 2014: Charleston, SC 

 Thursday, June 26, 2014: Cleveland, OH 

 Thursday, June 26, 2014: Lexington, KY 

 Monday, June 30, 2014: Omaha, NE 

 Tuesday, July 1, 2014: Austin, TX 

 Tuesday, July 8, 2014: Huntsville, AL 

 Wednesday, July 9, 2014: Springfeld, OR 

 Thursday, July 10, 2014: Harrisburg, PA 

 Friday, July 11, 2014: Springfeld, IL 

 Tuesday, July 15, 2014: Atlanta, GA 

 Thursday, July 17, 2014: Springfeld, VA 

 Thursday, July 17, 2014: Tucson, AZ 

 Saturday, July 19, 2014: Greater New York City/Meadowlands, NJ - A Part of NBC4's Health 
& Fitness Expo 
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 Tuesday, July 22, 2014: Southfeld, MI 

 Wednesday, July 23, 2014: Costa Mesa, CA 

 Thursday, July 24, 2014: Quad Cities, IA 

 Monday, July 28, 2014: Lakehurst, NJ 

 Wednesday, July 30, 2014: Chicago, IL 

 Wednesday, July 30, 2014: Butler, PA 

 Friday, August 1, 2014: Lakehurst, NJ 

 Tuesday, August 5, 2014: North Platte, NE 

 Tuesday, August 5, 2014: Sioux Falls, SD 

 Tuesday, August 5, 2014: Gulfport/Biloxi, MS 

 Thursday, August 7, 2014: Little Rock, AR 

 Thursday, August 7, 2014: Minneapolis, MN 

 Thursday, August 7, 2014: El Paso, TX 

 Friday, August 8, 2014: Peoria, IL 

 Wednesday, August 13, 2014: Fayetteville, NC 

 Thursday, August 14, 2014: Farmingdale, NY 

 Thursday, August 14, 2014: Fresno, CA 

 [Source:  U.S. Chamber of Commerce Assn 12 Jun 2014 ++]

*********************************

WWII VETS 65  ►  Faulkner~Richard

Richard Faulkner volunteered for the Army Air Forces on October 10, 1942, two days after he turned 18.
Less than a year had passed since the Japanese bombing of Pearl Harbor, and signing up, he believed, was
his duty. That December, he said goodbye to his family outside the Finger Lakes town of Skaneateles, N.Y.,
and headed for Syracuse, where he swore his oath of enlistment. He trained for nearly a year: First basic,
then airplane and engine and gunnery school. One month before his 19th birthday, Faulkner — Dick to
those who knew him — began ball turret gunner training on the B-17 in Texas. The job would change his
life. Faulkner arrived in England in January 1944 and was later assigned to the 350th Squadron, 100th
Bomb Group at Thorpe Abbotts. The group had already sustained such catastrophic losses it was
nicknamed “The Bloody Hundredth.”
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     Staff Sgt. Faulkner and the nine other crew members on the bomber called the Berlin Playboy completed
five training flights in the run-up to their first bombing mission over Augsburg, Germany, on the foggy
morning of March 18. The flight would be their last. Somewhere over Northern France, the B-17s came
under heavy antiaircraft fire and fell out of formation. As the planes came back together, the BerlinPlayboy
was struck by another bomber and split in half. Few turret gunners, squeezed into a sphere below the belly
of the B-17, had room for parachutes. But Faulkner had half-fastened one to himself for the mission. As the
broken plane sank toward Earth, he forced open the door, fastened the other side of the chute and fell face-
first into the sky. As the landscape came into focus, he tried to deploy his parachute. Nothing. Faulkner, still
in a free fall, unsnapped the cover and yanked on the pilot chute. The canopy opened, its harness striking
him so hard in the jaw he passed out.

                          
Staff Sgt. Richard Faulkner, standing far left, was the only surviving crew member of their B-17 
bomber

     Faulkner came to beneath the tangled silken canopy on a hill somewhere near the Nazi-occupied town of
Dieppe, France. He alone had survived the crash. Hescrambled into a thicket, buried himself with
underbrush and waited silently for hours. After dark, the staff sergeant decided, when he was sure the
Germans were gone, he’d make his way to a nearby farm. The farmer had already spotted the American,
though. They met as dusk fell, the Frenchman stopping short when he noticed the pistol under Faulkner’s
arm. “I’m an American,” he told the farmer, who refused to come closer until Faulkner had relinquished the
gun. The Frenchman buried the gun in a hole in the ground and led the airman to a barn, where Faulkner
would spend his first cold night hiding from the enemy. The farmer roused him before daylight and brought
him into the house. Inside a bedroom, the farmer pointed at him and began speaking in French. Faulkner
understood only after a woman in the home brought him a mirror. He was covered in dried blood, his knees
and ankles swollen painfully. The man and woman helped him clean up, gave him hot water in which to
soak his knees. On the third day, his rescuers secreted him to another home where he stayed only until
nightfall.

     The Germans were looking for the missing American. Faulkner left after dark through a window and
spent much of the night walking slowly on his swollen legs. He’d avoided the Germans but the family did
not. They were executed for their role in the American’s disappearance into the French underground,
Faulkner was later told. Faulkner’s next stop — at the home of a couple and their middle-aged daughter
early the next morning — would be his longest. Here he stayed for eight days, keeping to a bedroom when
the family was home and venturing into the rest of the house only after they left for the day. They brought
him meals and a chamber pot and water to bathe with. On the seventh day, a German soldier showed up at
the door and demanded to search the house. Faulkner hid behind a door as the soldier went room to room. A
man on a motorcycle whisked Faulkner away early the next morning. Wearing a beret and scarf, the baby-
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faced Faulkner would now hide in plain sight, presumably passing as a young French boy. The riders came
harrowingly close to German troops when they stopped to change a flat tire and again when they stopped at
a cafe for lunch. So many people were out, the man on the motorcycle explained, because it was Easter
Sunday.

     At a train station the next day in Amiens, Faulkner’s escort bought him a ticket and a French magazine.
They kept their distance on the train car, the staff sergeant with the magazine to his face, too terrified to
move much.  They traveled to Neufchâteau, according to the sign at the station where they disembarked,
some 300 miles east of where his plane had gone down. The family that took Faulkner in tried to teach him
French over the few days that followed, finally giving up because, they told him, he had the wrong accent.
“Keep your mouth shut,” they told him in broken English, and pretend like you don’t understand if
someone speaks to you. That was easy enough, Faulkner thought, since he couldn’t. Soon, he was on his
way to Paris, this time in a truck with two other American gunners taken in by the French Resistance after
their planes had been shot down. Only Faulkner would make it successfully out of the city.

     The three Americans were to follow the resistance fighter one by one from an apartment in Paris: left out
of the building, to the end of the block. From there, train tickets in hand, they would head to the subway,
jumping on just as it pulled away and scattering inconspicuously across the train car. Faulkner went first.
When the two other gunners never showed up, their escort motioned for him to follow anyway. Faulkner
had just missed the Gestapo, who arrested the two other Americans as they left the apartment. They would
spend the rest of war in a German-controlled prison camp. The Germans, it seemed, were everywhere. On
the crowded subway, he found himself next to a German officer and a guard with a machine gun. As the
train pulled out with a lurch, the guard bumped into Faulkner, who in turn shot the soldier a dirty look. He
was sure the journey would end then, sure they would see the terror in his face and know his true identity.
But the Germans only exchanged a few words, said “merci beaucoup” to the boy in the beret and turned
their attention elsewhere. The train carried them westward, toward the town of Morlaix on the Brittany
Peninsula, at the mouth of the English Channel.

     Faulkner rode to an empty farmhouse in the back of a truck, hidden between barrels and hay bales. Here
he joined up with an American fighter pilot, a British intelligence officer and a trio who’d broken out of a
prisoner-of-war camp. French resistance workers came with guns and food. At midnight, four Frenchmen
went out to watch a nearby German machine gun post with orders to kill if the soldiers spotted them. If they
weren’t spotted, they were to do nothing, so they could use the route again. Two hours later, the group
made their way single-file across a mine field, guided by dots of phosphorus placed by French resistance
fighters. The Frenchmen stopped at the top of an embankment near the machine gun post. The rest
continued on, sliding one by one down a muddy gully to the beach. Hours passed. The British officer
flashed a signal out over the water, and just before dawn, two rubber rafts rowed to shore. The rafts carried
them to a pair of torpedo boats, where they split into two groups, Faulkner and the fighter pilot in one, the
rest in the other.

     The two Americans were ushered down into the crew quarters, the hatch closed over them, leaving them
in darkness. The boat had just begun to move when they came under German fire, shells smashing into the
plywood vessel. The hatch opened. Was either man a gunner, the skipper called down. His had just been
killed. Faulkner rushed on deck, where the dead gunner’s bloody body still lay. Just as he fired a test shot,
two British fighter planes came to their rescue. The German U-boats scattered. But it was daylight now, and
they were in enemy waters. Faulkner maintained his post at the machine gun until they safely reached
harbor, just in case. In an English port, Faulkner changed into a British uniform. He left behind his beret
and scarf and the French magazine he’d clung to like a lifeline. It was April 16, 1944, 29 days since the
crash.
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     By the time he made it back to the 100th Bomb Group, he knew hardly any of the men. Most had
arrived after he went missing. Faulkner packed up some of his personal possessions — his wallet and
photos and letters — and sent them home to his mother. He shyly answered questions for half an hour
before a crowd of some 250 on how to evade the enemy. A couple of days later, he and two officers who
had also recently escaped the Germans met with then-Col. Curtis LeMay, who would become chief of the
Air Force nearly two decades later. They spoke for an hour about their experiences and how the military
might better prepare men who fall behind enemy lines. Faulkner would not see combat again. He returned
to New York on May 4, 1944, and spent the rest of the war stateside training B-29 crews. When the Army
Air Forces offered the staff sergeant a Purple Heart, he declined. He did not feel right accepting a
decoration when his nine crew mates were not alive to do the same.

     Faulkner was discharged Oct. 25, 1945, three years after he’d volunteered. He went home, got a job as a
lineman for the New York State Electric and Gas Corp., married and had two sons and a daughter. He tried
to forget the war. Faukner never said much about his time in Europe, his daughter-in-law, Mary Ellen
Faulkner said in an interview this month with Air Force Times. He had done his duty, he told his family,
and that was all. Three grandchildren came along and four great-grandchildren. He quietly settled into a
retirement community in Auburn, N.Y. A few years ago, as Faulkner neared the end of his eighth decade, he
told his family about the Purple Heart, how he’d turned it down. Maybe he should have accepted it after all,
for his grandchildren who were having children of their own. A relative, aware of the significance of his
service, sat down with Faulkner, “picked his brain and wrote it all down,” Mary Ellen said. “That’s how we
got it all out of him.” The six-page story provided a startlingly detailed account through the French
countryside, through Nazi-occupied Paris and across the English Channel. Faulkner even agreed to share
his story with a few school groups. Maybe, Mary Ellen thought, it wasn’t too late for that Purple Heart. 

Rep. Dan Maffei, D-N.Y., pins the Purple Heart on Richard Faulkner on March 8

When she mentioned the idea to Faulkner, now 89, he told her he was sure it was. A letter, she responded,
wouldn't hurt anything. Mary Ellen contacted Faulkner's Congressman, Rep. Dan Maffei (D-NY)whose
office sent paperwork allowing the lawmaker's staff to look into Faulkner's military record. He'd earned it
all right, Maffei's office told the Faulkners, and he was still eligible to receive it. When Mary Ellen told her
father-in-law the news, she recalled, "He said, 'OK, they can just send it to me in the mail.' " Mary Ellen
insisted on a presentation. "How many adult children get to watch that honor?" she said. "So we thought
we'd arranged just a little ceremony." Maffei pinned the Purple Heart onto the veteran's striped dress shirt at
a March 8 ceremony at Faulkner's retirement home. He accepted it quietly, Mary Ellen said, declining to
speak afterward. Some 150 people were there for the ceremony: Family and friends and reporters and even
folks from the New York State Electric and Gas Corp. who hung a giant American flag for the occasion. In
the days that followed, the story of the man who never wanted any fanfare went around the world,
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appearing on the nightly news, in newspapers and online as far away as England, where 70 years ago it all
began.  [Source:  AirForceTimes | Kristin Davis | 23 Mar 2014 ++]

*********************************

America's Most Beloved Vets  ►   Civil War 1

                            
       Francis Barlow  Joshua Chamberlain    Mary Walker         Robert E. Lee        Sara Edmonds

 The "boy general" Francis Barlow enlisted as a private and ended the war as a general. He helped
found the American Bar Association.

 The college professor Joshua Chamberlain joined the Union Army and received the Medal of
Honor for his valiant defense of Little Round Top at Gettysburg.

 The feminist Mary Walker, prisoner of war and Union Army surgeon was the only woman to
receive the Medal of Honor.

 The commander of the Confederate Army Robert E. Lee was a tragic but revered figure in the
annals of U.S. military leadership.

 Already dressing as a man to find work, Sara Edmonds became a stretcher-bearer and spy for the
Union Army. She was the only woman admitted to the Grand Army of the Republic veterans
group.

 
*********************************

State Veteran's Benefits & Discounts  ►   West Virginia 2014

The state of Wyoming provides several benefits to veterans as indicated below.  To obtain information on
these plus discounts listed on the Military and Veterans Discount Center (MCVDC) website, refer to the
attachment to this Bulletin titled, “Vet State Benefits & Discounts – WV” for an overview of the below
benefits.  Benefits are available to veterans who are residents of the state. For a more detailed explanation
of each of the below refer to http://will.state.wy.us/slpub/reports/2008/Military%2008%20AR.pdf &
http://militaryandveteransdiscounts.com/location/wyoming.html

 Veteran Housing Benefits
 Veteran Financial Assistance Benefits
 Veteran Employment Benefits
 Veteran Education Benefits
 Other State Veteran Benefits
 Discounts
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 [Source:  http://www.military.com/benefits/veteran-state-benefits/west-virginia-state-veterans-
benefits.html  Jun 2014 ++]

* Vet Legislation *

Vet Food Stamps Update 01  ►  VA Pending Disability Claim Eligibility

The House on 11 JUN adopted an amendment from Rep. Jackie Speier (D-CA) to allow veterans to apply
for food stamps while their disability claims are pending with the Department of Veterans Affairs. Passed
on a voice vote, Speier's amendment to the 2015 Agriculture appropriations bill would increase funding for
the Supplemental Nutrition Assistance Program (SNAP), also known as food stamps, by $1 million to
handle claims from veterans. Speier said her proposal would allow the veterans to be eligible for SNAP
benefits under the "disabled" category. "This particular amendment addresses the issue of veterans in this
country who are living on the edge. The 1.4 million veterans who are living in poverty, the 900,000 who are
on food stamps," Speier said.  No members objected to Speier's amendment. "I think we can all agree that
no disabled veteran should go hungry," said Rep. Dan Benishek (R-MI. Passage of the Agriculture
appropriations bill will likely occur 12 JUN.  [Source:  The Hill | Cristina Marcos | Jun 11, 2014 ++]

*********************************

Iraq War  ► Official, Legal End Amendment Rejected

The House Appropriations Committee on 10 JUN batted down two pieces of legislation on authorizations
for use of military force (AUMF), including one that tried to end the authority in Iraq years after the last
U.S. troops returned. Rep. Barbara Lee (D-CA) offered the measures as amendments to $491 billion
defense spending bill for fiscal 2015. The first sought to prohibit funds for the authorization for the AUMF
in Iraq that lawmakers approved in 2002. Lee argued that it was time to bring the war in Iraq to “an official,
legal end.”Rep. Rodney Frelinghuysen (R-NJ), chair of the panel’s Defense subcommittee, opposed the
amendment, noting that U.S. troops left in 2011. He added that there were no funds in spending plan related
to Iraq. The amendment was defeated 31-17. 

     The second, also offered by Lee, would have required the administration to submit reports to Congress
on activities carried out under the AUMF against those responsible for the Sept. 11, 2001, terrorist attacks.
The California Democrat said the authorization was no longer necessary, 13 years later. Frelinghuysen
again rose in opposition, saying such reports could contain classified information and provide U.S. enemies
a “road map” into military and intelligence activities. Rep. Adam Schiff (D-CA) who sought to sunset the
AUMF in the 2015 authorization bill last month, said the authority was being used in ways “never foreseen
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in the past.” That amendment was defeated as well, 27-21.  [Source:  The Hill | Martin Matishak | Jun 10,
2014 ++]

*********************************

VA Credibility Update 05  ►   Summary of Congress’ Fix Legislation 

The Veterans Affairs Department is, by many accounts, broken, and Congress has a lot of ideas to
fix it. So far, no legislation has been sent to President Obama to sign into law. Below is a (nearly) 
comprehensive chart that shows a brief summary and the current status of the major VA bills 
Congress has considered in recent weeks and months. 
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[Source:  GovExec.com | Eric Katz | June 11, 2014 ++]

*********************************

VA Health Care Legislation Update 01  ►   Senate Reform Bills

The Senate introduced a compromise bill aimed at reforming the troubled Department of Veterans Affairs. 
The legislation would streamline executive firings, expand access to outside health care for rural veterans, 
hire more doctors and nurses, and look at ways to improve VA computer systems. It was a hard-fought 
compromise between Sen. John McCain (R-AZ) and Sen. Bernie Sanders (I-VT) who both floated VA 
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reform bills to help solve a widening scandal over patient scheduling abuses and veteran deaths. Sen. 
Marco Rubio (R-FL)., who sponsored a bill solely on firing VA executives, said Thursday he also supports 
the compromise.

     Support quickly built, but the bill needed pass a floor vote in the Senate, which has built a reputation for 
gridlock. Congress is grappling with how to fix the nation’s largest integrated health system, which serves 
6.5 million veterans per year, since the VA scandal broke in April with news that 40 veterans might have 
died due to a secret wait list kept at a Phoenix hospital. The House passed a bill last month that would give 
the VA secretary power to fire department executives at will, which supporters say is necessary to clear out 
an entrenched culture of unaccountability and wrongdoing. “I can fully assure you I am not 100 percent 
happy with [the compromise bill],” Sanders said. “I would have written a very different bill, [but] right now
we have a crisis on our hands, and it is imperative we deal with that crisis.”

     Under the bills, VA employees could be fired immediately by the secretary and would stop receiving pay
and benefits. They could file an appeal within a week and would have a right to an appeal committee 
verdict within three weeks. “Under appeal, that person will not receive a salary but that employee will 
receive due process,” McCain said. A key proposal of McCain’s legislation introduced 3 JUN also made it 
into the compromise bill. Veterans who live more than 40 miles from a VA hospital or clinic and cannot get 
care within a reasonable time would be allowed to choose where they are treated. The VA already approves 
some outside care but McCain and Sanders say the bill will make that easier for veterans. Here is what else 
the bill includes:

 $500 million in unobligated VA funds for hiring doctors and nurses
 Leases for 26 new major medical facilities in 18 states
 Expansion of sexual assault treatment
 The creation of commissions to review VA computer systems and construction programs

     “We both had to make some very tough compromises,” McCain said. “Usually that is a sign of 
bipartisanship and proof it is a good piece of legislation.” McCain said the bill will go to the Senate floor 
and face potential amendments in the coming weeks.  (Source:  Stars and Stripes | Travis J. Tritten | June 
05, 2014 ++]

-o-o-O-o-o-

The Senate's passage 11 JUN of S.2450 (Veterans' Access to Care through Choice, Accountability, and 
Transparency Act of 2014.), legislation intended to stop veterans from dying waiting for health care, is 
likely to be Congress's last major reform bill for the year to address failings in veterans' services or clean up
the embattled Veterans Affairs Department. The bill, which makes it easier to fire incompetent VA officials 
and expands veterans' access to health care, passed the Senate 93-3. The legislation still needs to be 
reconciled with similar legislation passed by the House before it can be sent to President Obama and 
implemented into law.  [Source:  National Journal | Stacey Kaper | Jun 12, 2014 ++]

*********************************

VA Health Care Access Update 09  ►   H.R.4810 Passed w/Unanimous Vote

United and eager to respond to a national uproar, the House overwhelmingly approved the Veteran Access
to Care Act (H.R.4810) introduced 9 JUN to make it easier for patients enduring long waits for care at
Veterans Affairs facilities to get VA-paid treatment from local doctors. Lawmakers were so keen to vote for
the bill, they did it twice. The 10 JUN 426-0 final vote was Congress’ strongest response yet to the outcry

48



over backlogs and falsified data at the beleaguered agency. Senate leaders plan debate soon on a similar,
broader package that has also drawn bipartisan support, underscoring how politically toxic it could be to be
seen as ignoring the problem. House members didn’t want to be left out of their roll call. 

     An unusual second vote, superseding the House chamber’s original 421-0 passage of the bill barely an
hour earlier, was taken after a handful of lawmakers missed the first one. They included Veterans Affairs
Committee Chairman Jeff Miller (R-FL), the bill’s author, who said he had been in his office. “I cannot
state it strongly enough — this is a national disgrace,” Miller said during the preceding debate.  Other
participants said of the situation:

 Rep. Mike Michaud of Maine, top Democrat on the House Veterans Affairs Committee (HVAC)
said, “We often hear that the care that veterans receive at the VA facilities is second to none — that
is, if you can get in. As we have recently learned, tens of thousands of veterans are not getting in.”
Monday night, a top VA official told the veterans committee that there is “an integrity issue here
among some of our leaders.” 

 Philip Matkovsky, who helps oversee the VA’s administrative operations, said of patients’ long
waits and efforts to hide them, “It is irresponsible, it is indefensible, and it is unacceptable. I
apologize to our veterans, their families and their loved ones.”

 Richard Griffin, acting VA inspector general, told lawmakers his investigators were probing for
wrongdoing at 69 agency medical facilities, up from 42 two weeks ago. He said he has discussed
evidence of manipulated data with the Justice Department, which he said was still considering
whether crimes occurred. “Once somebody loses his job or gets criminally charged, it will no
longer be a game and that will be the shot heard around the system,” Griffin said.

     The House bill would let veterans facing long delays for appointments or living more than 40 miles from
a VA facility choose to get care from non-agency providers for the next two years. Some veterans already
receive outside care, but the bill would require the VA to provide it for veterans enduring delays or who live
far away. In Chicago, the American Medical Association added its voice, urging President Barack Obama to
take immediate action to enable veterans to get timely access to care from outside the VA system. The
nation’s largest doctors group also recommended that state medical societies create and make available
registries of outside physicians willing to treat vets. VA performance bonuses have also been an issue in
recent disclosures. And the House bill would ban bonuses for all VA employees through 2016 and require
an independent audit of agency health care. An earlier House-passed bill would make it easier to fire top VA
officials. Miller said VA would save $400 million annually by eliminating bonuses, money the agency
could use for expanded care.

     Senators have written a similar bill, which Senate Majority Leader Harry Reid (D-NV) said his chamber
would consider “as soon as it is ready.” Senate Minority Leader Mitch McConnell (R-KY) said the
chamber should debate the bill immediately, instead of first considering a Democratic measure letting
borrowers refinance student loans at lower rates. “Veterans have been made to wait long enough at these
hospitals,” McConnell said.  [Source:  The Associated Press | Alan Fram | Jun 10, 2014 ++]

*********************************

GI Bill Update 174  ►   H.R.4793  Would Pay Vet Application Fees   

Rep. Patrick Murphy (D-FL) has introduced legislation (H.R.4793) that would include the cost of veterans'
college applications in benefits covered by the post-9/11 GI bill. Murphy said his measure would help
veterans returning from wars abroad afford higher education before entering the civilian workforce.
"Veterans deserve the best training, so they don't have to fight for a job after fighting for our country,"
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Murphy said. The Florida Democrat, who represents a swing district this election cycle, said his measure
would help compensate veterans applying to college, graduate school or vocational schools. He noted that
application fees can total to more than $100.  "Let's make it easier for our returning troops to pursue their
educational and career goals by allowing our veterans to use the GI bill to get reimbursed for expenses
from applying to school," Murphy said. The post-9/11 GI law provides up to three years' worth of education
benefits, such as for a college degree, for veterans who served at least 90 days of active duty after Sept. 10,
2001. Murphy's proposal is among a multitude of bills that have been introduced since Veterans Affairs
facilities across the country were found to have concealed wait times for medical appointments. Last week,
the House passed legislation to provide veterans with support services for job training programs. [Source:
The Hill | Cristina Marcos | Jun 2, 2014 ++]

*********************************

Vet Bills Submitted to 113th Congress  ►   As of  12 JUN 2014      

For a listing of Congressional bills of interest to the veteran community introduced in the 113 th Congress
refer to this Bulletin’s “House & Senate Veteran Legislation” attachment.  Support of these bills through
cosponsorship by other legislators is critical if they are ever going to move through the legislative process
for a floor vote to become law.  A good indication of that likelihood is the number of cosponsors who have
signed onto the bill. Any number of members may cosponsor a bill in the House or Senate. At http:
//thomas.loc.gov  you can review a copy of each bill’s content, determine its current status, the committee it
has been assigned to, and if your legislator is a sponsor or cosponsor of it.  To determine what bills,
amendments your representative has sponsored, cosponsored, or dropped sponsorship on refer to http:
//thomas.loc.gov/bss/d111/sponlst.html.  
 
     Grassroots lobbying is the most effective way to let your Congressional representatives know your
wants and dislikes. Members of Congress are the most receptive and open to suggestions from their
constituents. The key to increasing cosponsorship support on veteran related bills and subsequent passage
into law is letting legislators know of veteran’s feelings on issues.  You can reach their Washington office
via the Capital Operator direct at (866) 272-6622, (800) 828-0498, or (866) 340-9281 to express your
views. Otherwise, you can locate your legislator’s phone number, mailing address, or email/website to
communicate with a message or letter of your own making at http: //thomas.loc.gov/bss/d111/sponlst.html.
Refer to http: //www.thecapitol.net/FAQ/cong_schedule.html for dates that you can access them on their
home turf.  

Tentative 2014 Legislative Schedule 113th Congress, 2nd Session:  The below list identifies the remaining 
expected non-legislative periods (days that the Senate will not be in session) 

FOLLOWING IS A SUMMARY OF VETERAN RELATED LEGISLATION INTRODUCED IN
THE HOUSE AND SENATE SINCE THE LAST BULLETIN WAS PUBLISHED:
. 
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Target Adjournment Date TBD
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 H.R.4759 : VA non-Department Health Care Pilot Program.  A bill too direct the Secretary of
Veterans Affairs to carry out a pilot program under which eligible veterans may elect to receive
hospital care and medical services at non-Department of Veterans Affairs facilities, and for other
purposes. Sponsor: Rep LoBiondo, Frank A. [NJ-2] (introduced 5/29/2014) 

 H.R.4760 : Veterans' Health Care Flexibility Act.  A bill to amend title 38, United States Code,
to improve the ability of veterans to receive health care at private medical facilities. Sponsor: Rep
Ribble, Reid J. [WI-8] (introduced 5/29/2014).

 H.R.4766 : VA Bonus Suspension Until Backlog Eliminated.  A bill to prohibit the Secretary of
Veterans Affairs from paying bonuses to certain employees of the Department of Veterans Affairs
until the backlog of disability claims is resolved, to establish a commission to evaluate such
backlog, and for other purposes.

 H.R.4769 : Veterans Involved in Police Services Act of 2014.  A bill to amend part Q of title I of
the Omnibus Crime Control and Safe Streets Act of 1968 to authorize grant funds to be used for
the Troops-to-Cops Program.  Sponsor: Rep McNerney, Jerry [CA-9] (introduced 5/29/2014)      

 H.R.4774 : Veterans' Health Accountability Act.  A bill to require accountability in the Veterans
Health Administration. Sponsor: Rep Stockman, Steve [TX-36] (introduced 5/29/2014)      

 H.R.4778 : Atomic Veterans Service Medal Act.  A bill to authorize the award of a military
service medal to members of the Armed Forces who were exposed to ionizing radiation as a result
of participation in the testing of nuclear weapons or under other circumstances.  Sponsor: Rep
McGovern, James P. [MA-2] (introduced 5/30/2014)     

 H.R.4779 : Veterans Need Timely Access to Care Act.  A bill to amend title 38, United States
Code, to ensure that veterans who experience extended waiting times for appointments at medical
facilities of the Department of Veterans Affairs may receive care at non-Department facilities.
Sponsor: Rep Denham, Jeff [CA-10] (introduced 5/30/2014)   

    H.R.4793 : Reducing Barriers for Veterans Education Act of 2014.  A bill to amend title 38,
United States Code, to include the cost of applying to an institution of higher learning as part of
the benefits provided under the Post-9/11 Educational Assistance Program.  Sponsor: Rep Murphy,
Patrick [FL-18] (introduced 5/30/2014)      Committees: House Veterans' Affairs 

 H.R.4807 : Cold War Service Medal Act of 2014.  A bill to amend title 10, United States Code,
to provide for the award of a military service medal to members of the Armed Forces who served
honorably during the Cold War, and for other purposes. Sponsor: Rep Israel, Steve [NY-3]
(introduced 6/5/2014)    

 H.R.4810 : Veteran Access to Care Act of 2014.  A bill to direct the Secretary of Veterans Affairs
to enter into contracts for the provision of hospital care and medical services at non-Department of
Veterans Affairs facilities for Department of Veterans Affairs patients with extended waiting times
for appointments at Department facilities, and for other purposes.  Sponsor: Rep Miller, Jeff [FL-
1] (introduced 6/9/2014)      

 H.R.4812 : Honor Flight Act.  A bill to amend title 49, United States Code, to require the
Administrator of the Transportation Security Administration to establish a process for providing
expedited and dignified passenger screening services for veterans traveling to visit war memorials
built and dedicated to honor their service, and for other purposes. Sponsor: Rep Richmond, Cedric
L. [LA-2] (introduced 6/9/2014)     

 H.R.4816 : Toxic Exposure Research and Military Family Support Act of 2014.  A bill to
bestablish in the Department of Veterans Affairs a national center for the diagnosis, treatment, and
research of health conditions of the descendants of veterans exposed to toxic substances during
service in the Armed Forces, to provide certain services to those descendants, to establish an
advisory board on exposure to toxic substances, and for other purposes.  Sponsor: Rep Honda,
Michael M. [CA-17] (introduced 6/9/2014).  Related Bills: S.1602
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 H.R.4841 : Improve Vet Access to VA Medical Care.  To improve the access of veterans to
medical services from the Department of Veterans Affairs, and for other purposes. Sponsor: Rep
Kirkpatrick, Ann [AZ-1] (introduced 6/11/2014)     

  S.2401 : Increasing Medical Oversight in the Department of Veterans Affairs Act of 2014.  A
bill to amend title 38, United States Code, to establish the Office of the Medical Inspector within
the Office of the Under Secretary for Health of the Department of Veterans Affairs.  Sponsor: Sen
Tester, Jon [MT] (introduced 5/22/2014)     

 S.2413 : Restoring Veterans Trust Act of 2014.  A bill to improve the provision of medical
services and benefits to veterans, and for other purposes.  Sponsor: Sen Sanders, Bernard [VT]
(introduced 6/2/2014)      

 S.2419 : VA Accountability Act of 2014.  A bill to protect America's veterans from dishonesty
and malfeasance in the delivery of medical services and to hold the Department of Veterans Affairs
accountable to those they serve.  Sponsor: Sen Toomey, Pat [PA] (introduced 6/3/2014)      

 S.2422 : Improve Access to VA Medical Care.  A bill to improve the access of veterans to
medical services from the Department of Veterans Affairs, and for other purposes.  Sponsor: Sen
Sanders, Bernard [VT] (introduced 6/3/2014)     

 S.2423 : Veterans Access to Care Accountability Act.  A bill to improve wait times for
appointments for hospital care, medical services, and other health care from the Department of
Veterans Affairs, to improve accountability of employees responsible for long wait times for such
appointments, and for other purposes. Sponsor: Sen Shaheen, Jeanne [NH] (introduced 6/3/2014)

   S.2424 : Veterans Choice Act of 2014.  A bill to provide veterans with the choice of medical
providers and to increase transparency and accountability of operations of the Veterans Health
Administration of the Department of Veterans Affairs, and for other purposes. Sponsor: Sen
McCain, John [AZ] (introduced 6/3/2014)     

 S.2425 : Ensuring Veterans' Resiliency Act.  A bill to require the Secretary of Veterans Affairs to
carry out a pilot program to reduce the shortage of psychiatrists in the Veterans Health
Administration of the Department of Veterans Affairs by repaying loans for certain psychiatrists,
to carry out a pilot program to provide housing allowances to health care providers of the Veterans
Health Administration who accept assignment at rural and highly rural clinics, and for other
purposes.  Sponsor: Sen Begich, Mark [AK] (introduced 6/4/2014)   

 S.2428 : Transparency in Cost of Veterans Care Act of 2014.  A bill to amend title 38, United
States Code, to ensure that the Department of Veterans Affairs provides temporary care in the most
cost effective manner when patients are relocated during medical facility construction and
renovation projects, and for other purposes. Sponsor: Sen Leahy, Patrick J. [VT] (introduced
6/4/2014)     

 S.2448 : Servicemember Higher Education Protection Act.  A bill to protect servicemembers in
higher education, and for other purposes.  Sponsor: Sen Hagan, Kay [NC] (introduced 6/5/2014)
Cosponsors (None) 

 S.2450 : Veterans' Access to Care through Choice, Accountability, and Transparency Act of
2014.  A bill to improve the access of veterans to medical services from the Department of
Veterans Affairs, and for other purposes. Sponsor: Sen Sanders, Bernard [VT] (introduced
6/9/2014)

[Source: http: //www.loc.gov & http: //www.govtrack.us/congress/bills  Jun 12, 2014 ++]

* Military *
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Tobacco Sales On Base  ►   Navy’s Elimination Effort On Hold

 The Navy’s efforts to eliminate tobacco sales on Navy and Marine Corps bases are on hold as a com-
prehensive Defense Department wide review of tobacco policies gets underway. Previously, sources said
the Navy was on track to eliminate tobacco sales on its bases by mid-April. But to date, no changes or
decisions have been made, said Navy spokeswoman Lt. Richlyn Ivey on 4 JUN, adding that Navy Secretary
Ray Mabus is reviewing the policies.  On 27 MAR, DoD spokeswoman Army Lt. Col. Cathy Wilkinson
said officials were reviewing tobacco policies across the department. That review extends beyond tobacco
sales to include the possibility of moving to tobacco-free installations.  That review is still in its early
stages, DoD spokeswoman Joy Crabaugh said 4 JUN, with officials aiming to present recommendations to
Defense Secretary Chuck Hagel this fall.

      The review is being conducted by an “interdisciplinary team,” Crabaugh said, with representatives from
the services and DoD. She could not provide specific details about exactly which agencies with in DoD are
participating in the review— for example, health experts or officials who oversee commissaries and
exchanges.  In an interview with Military Times on 27 MAR, Mabus said he and his senior staff are taking
a “deliberate approach” in considering a “whole range” of initiatives regarding tobacco.  A DoD memo
dated 14 MAR seemed to encourage the services to eliminate tobacco sales — and even tobacco use—on
military bases, while stopping short of ordering specific actions. “Structural reforms in how and where we
allow tobacco purchases to be made; as well as the need to consider tobacco-free installations, are all
matters that require our near-term attention,” stated the memo, signed by Jessica Wright, acting under
secretary of defense for personnel and readiness, and Dr. Jonathan Woodson, assistant secretary of defense
for health affairs.

      Aside from the DoD review, other factors are coming into play. In their version of the 2015 defense
authorization bill, House lawmakers inserted a provision that would restrict DoD and the services from
taking any action to limit or ban the sale of a legal consumer product category sold as of Jan. 1, 2014, in
commissaries or exchanges on any military installation or ship at sea. The Senate version of the bill con-
tains no similar provision. Differences between the House and Senate bills will be ironed out later this year.
 According to the DoD memo, tobacco use costs DoD an estimated $1.6 billion a year in medical expenses
and lost work time. Based on statistics that half of smokers will die from a related complication, that
equates to about175,000 current active-duty smokers, officials wrote.  Tobacco is sold in commissaries on
all Army and Air Force installations, six Navy bases and four Marine bases. However, tobacco sales on
military bases have steadily declined since defense officials began taking steps to reduce smoking in the
ranks about 20 years ago.  [Source:  NavyTimes | Karen Jowers | Jun 16, 2014 ++]

********************************
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Military 2015 Pay Raise  ►   One More Push for 1.8%

Some House lawmakers have launched one more push to give troops more cash next year.  In its draft of
the2015 defense appropriations bill, the House Appropriations Committee’s defense panel funded a 1.8
percent pay raise for troops for 2015, a move that would keep military pay in line with the most recent
increase in private-sector wages.  But that goes against the grain of the House and Senate Armed Services
committees. In their respective versions of the 2015 defense authorization bill passed last month, both
committees bowed to the Pentagon’s request to cap next year’s raise at 1 percent.  The Senate Armed
Services Committee authorized outright a1 percent raise. House Armed Services Committee members,
however, were squishier on the issue; they said they support the higher raise in principle, but stopped short
of actually authorizing it — a move they acknowledged would leave President Obama with executive
authority to unilaterally limit next year’s basic pay raise to 1 percent.

      The two armed services committees will confer later this year to iron out differences in their bills.  If
the final compromise bill specifically calls for a 1 percent raise, then whatever the appropriations
committees say will not matter. Still, military and veterans advocacy groups have not given up. “I’d say
we’re more hopeful than expectant,” said Michael Hayden of the Military Officers Association of America,
noting that many House members still seem to support a 1.8 percent raise, “and we’re going to push hard to
convince the Senate, too.”

The 0.8 percentage point difference at stake is not huge, but would be noticeable. For an E-3 with three
years of service, the difference would total about $195 a year, and for an O-5 with 12 years, $667. Pentagon
planners are less concerned with the loss of a few hundred dollars for individual troops than they are with
the $12 billion plus in savings over five years that could be redirected to readiness and modernization
accounts.  But Hayden said MOAA is concerned about the potential for a return to the big military-civilian
pay gaps of the1990s, which took a heavy toll on recruiting and retention and required more than a decade
of generous pay raises to fix.

      House and Senate leaders have said they want to finalize the authorization bill before the November
elections, but the Senate still hasn’t said when its draft bill might come to a full floor vote.  Meanwhile, the
House appropriations bill could come before the full chamber by mid-summer, but the schedule for the
Senate Appropriations Committee is murkier.  As such, troops may not have a handleontheir2015payraise
until just before the new year.  [Source:  NavyTimes | Leo Shane | Jun 16, 2014 ++]

********************************

Military Fast Food Outlets Update 01  ►   DOL Wage Rules Revised

Military fast food fans can breathe - and eat - easier: The Labor Department is backing off new wage rules
for fast food employees that threatened to shut down many such eateries on military installations. "We are
optimistic that many of our industry partners will be willing to continue providing services under these new
terms," said Kathleen Martin, spokeswoman for the Navy Exchange Service Command, which negotiates
and oversees contracts for fast food concessionaries on Navy installations. The Labor Department's new
minimum wage rules announced last year for contract workers in fast food concessions operated under
federal contract led several such restaurants on military installations to end their contracts this year and shut
their doors. 
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     In March, McDonald's restaurants closed on three Navy bases and another eatery, "I Love Country,"
closed at Naval Station Pearl Harbor, Hawaii. Military officials had feared that more on-base fast food
outlets would follow suit. Fast food outlets outside the gate- not operated as part of federal contracts - are
not subject to these minimum wage rules. Full details of the revised wage rules are expected to be released
soon, but Labor officials already have pulled back on one aspect of the wage hike: A new "health and
welfare benefit" will be paid at a rate of 92 cents per hour. Labor's original proposal had pegged that benefit
at $3.81 per hour. Exchange officials are waiting for the release of the updated basic minimum hourly rates
by region, which are expected to change, but it's not known if they will be lower than the changes made last
fall that increased the wages.

     In April, the Navy had requested a waiver from the new wage rules for fast food workers covered by the
Service Contract Act, noting that in six areas in Florida, California and Virginia, the increase in the new
mandated hourly wage ranged from 72 percent to 76 percent. As part of that request, Russell Beland,
deputy assistant secretary of the Navy for military manpower and personnel, said Navy and Marine Corps
exchange officials estimated that unless relief was granted, up to 390 fast food concession operations would
close on installations across the U.S. and its territories. After Labor officials announced they would revise
the new wage rules, Martin said NEXCOM officials "welcome the reconsideration and look forward to
receiving the revised wage determinations ... so that we may begin negotiations with our industry partners."
She added that the Navy Department remains committed to delivering affordable food options to sailors,
Marines and their families on base. Marine Corps Exchange officials referred questions to Navy officials,
who provided their responses through Martin.

     Most fast food concessions on Army and Air Force bases are unaffected because they are operated
directly by the Army and Air Force Exchange Service, not by contract. But for those concession contracts,
the announcement of the reprieve has meant that some companies "have indicated they are now com-
fortable with submitting fee proposals again," said AAFES spokesman Chris Ward, and the exchange
service will be conducting business as usual. Fast food outlets on military bases are not funded by the
federal government; they rely on the revenue from customers, and provide payments to the exchange
systems that help support military morale, welfare and recreation programs.

     While the increased wages would benefit employees, fast food restaurants on military bases can't raise
their prices to offset increased labor costs, because under most contracts they can't charge more than is
charged by similar services within a specified radius of the installation. Fast food restaurants outside the
gates are not subject to these minimum wage rules. These wage determinations, which take effect with new
and renegotiated contracts, are separate from President Obama's executive order raising the minimum wage
for all federal contract workers to $10.10 per hour in new and renegotiated contracts after next Jan. 1. On
that requirement, Martin said, "We're waiting on further guidance from the Defense Department and the
Navy." [Source:  NavyTimes | Karen Jowers | Jun 16, 2014 ++]

********************************

Dirty Bomb Detection  ► Helium 3 Gas Sources Running Out

With its supply of helium running out, the Pentagon is funding research into alternative methods for
detecting the presence of possible "dirty bombs." Helium 3 gas is employed in most of the nuclear-
detection systems in use today. Helium 3 is favored for radiation monitors because it is judged to be the
most precise in detecting the presence of nuclear materials and because it is not toxic or radioactive. The
rare substance is currently produced as a byproduct of the radioactive decay of tritium, a material used in
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nuclear warheads. As helium 3 is collected from aging warheads, the supply of the gas has dwindled  as the
U.S. nuclear arsenal has grown smaller. National Nuclear Security Administration (NNSA) officials project
they can annually collect 8,000-10,000 liters of the gas -- an amount that falls short of the demand from
detector manufacturers and the medical research community, a recent report by the Government
Accountability Office noted.

An instrument for detecting radiation during an exercise to intercept radioactive "dirty bombs" in
waterways near New York in 2011

     That has prompted the Pentagon's Defense Threat Reduction Agency to seek out promising new
technologies that can supplant the use of helium 3 in detection devices, which are used to find radiological
substances. Officials fear that attackers could pair these substances with conventional explosives to disperse
harmful radiation across a wide area. To that end, the agency has awarded a $2.8 million contract to Alion
Science and Technology of McLean, Va., to further its research into a next-generation detection system that
utilizes bundles of thin copper tubes coated with boron, according to a Monday company press release. 

     The current generation of helium 3-powered detectors can alert authorities to the presence of a nearby
radioactive source, but these systems cannot determine the direction from which the radiation is coming.
Alion plans to use its Pentagon funding to give its boron-coated "straw" sensors the ability to pinpoint the
direction of a source. "By researching the means to make the boron-coated straw detector more precise and
more reasonable to produce, Alion can help [the Defense Threat Reduction Agency] employ improved
technologies to mitigate threats effectively and keep warfighters and citizens safe," company senior vice
president Terri Spoonhour said in a released statement. "But, beyond providing a drop-in replacement for
He-3 detector components, this engineering effort opens up a number of possibilities for new or enhanced
portable systems that can be carried into questionable areas or permanently installed to protect ports and
depots."  [Source:  Source: GovExec.com | Rachel Oswald | Jun 03, 2014 ++]

********************************

ULTRA-VIS  ►   DARPA Augmented Reality System

The confusion of battle gets amplified in tight urban environments, where one street or building blends into
another and the group firing just around the corner could be friend or foe. But a helmet-worn device on
display 21 MAY at the Pentagon could help cut through the fog. Known as the Urban Leader Tactical
Response, Awareness & Visualization, or ULTRA-VIS, it’s designed to give troops a heads-up holographic
display showing the locations of friendly troops, aircraft and other assets, as well as potentially identifying
locations of enemy fighters. The system is under development by the Defense Advanced Research Projects
Agency, the Pentagon’s high tech research arm. It was one of dozens of programs on display at DARPA’s

56



Demo Day — a vast, military science fair of sorts that encircled the entire courtyard of the Pentagon. Most
of the booths featured DARPA staff and contractors showing off data-crunching programs and esoteric
cyber defense projects. But a few, like ULTRA-VIS, were aimed at troops in the field. 

            
ULTRA-VIS system overlays information and other icons in the display to show enemies, friendly

forces, vehicles or aircraft in the environment even when they're not visible to the user.

     The system is designed to let dismounted infantry troops operate heads up and immersed in their
environments, said program manager Yiftach Eisenberg. Important battlefield features are highlighted by
holographic icons superimposed on their normal field of vision. For example, Eisenberg said: “There’s an
aircraft that’s obscured by clouds or its too far away to naturally see. You’d see an icon in that direction
telling you that’s the aircraft, that’s its call sign, that’s where it’s coming from and where it’s going. “If you
can’t see that you’ve got friendly forces behind those buildings over there, it can tell you by putting an icon
over there and labeling it,” he said. DARPA and industry partners finished the prototype in recent months
after five years of development, Eisenberg said. DARPA is ready to begin working with the military
services to work toward fielding it in the future, he said.  “It’s going to be a function of working with the
services to understand their needs, how to meet their needs, and work on things like ruggedization to get it
out into the field,” he said.  [Source:  Stars & Stripes | Chris Carroll | May 22, 2014 ++]

********************************

Vet Jobs Update 154  ►   BUMED REACH Program

The Reintegrate, Educate and Advance Combatants in Health Care Program is one of the Navy Bureau of
Medicine and Surgery's initiatives to recruit and employ wounded warriors into civil service medical
positions. The program is for Sailors who are expected to receive a 30 percent or greater disability rating
after going through the medical board process and who are committed to pursuing a career in a health care-
related field. Once accepted into the program, Sailors begin working in health care while they are still on
active duty. They learn basic skills and work expectations while pursuing related college courses. After
medical retirement, the part-time positions allow them to continue on-the-job training and provide a service
for a command, while they pursue the formal education that will lead to full-time civil service employment.
For more information, contact your local Naval medical center.  [Source:  Military.com article Jun 2, 2014
++]
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********************************

Military Uniforms  ►   Navy Dixie Cups & Crackerjacks for Women

About 30 women have donned “Dixie cups” and crackerjacks — and found an initial three-week wear test
to be a love/hate relationship.  Most said they loved the new service dress blue jumper and its unique
features and iconic look, which has been updated for the female frame. But others complained the wool is
“itchy” and “uncomfortable,” and that the fit is neither flattering nor feminine. Master-at-Arms 2nd Class
Ashley Fisher was not overly impressed about the appearance. She said, “When you’re wearing a dress
uniform … I feel like it should be flattering.” 

     This wear test is designed to provide candid feedback to Navy officials, said Capt. Jeff Krusling, head of
the uniform matters office. An 90-day wear test for about 300 volunteers is scheduled for the fall.  There is
no timeline for final evaluation and approval, but h said the turnaround "could be relatively quick." The
plan is to roll out the female SDBs along with the updated men's uniform by 2015. There are some
differences in the female version from the proposed male uniform. in piping, and the female version
incorporates many cuts and fits common to uniforms such as the service dress whites.  A handful of sailors
testing the new uniforms agreed they like the trouser pockets (two front and one in the back) and the side
zipper on the SDB blouse. "In comparison to the female dress blues, I like these a lot more," said
Electronics Technician 2nd Class Melissa Rheaume. "I feel like a sailor in them. ... It is comfortable and is
tailored to me." 3rd Class Alyzamarie Santos liked the greater range of motion and that there are only two
layers, but she said she's still getting used to the piping around the wrists. The side zipper "is good,
especially for females who are a little bit bustier," said Santos. 

Melissa Rheaume, left, and Alyzamarie Santos
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     Reviews of the trousers and Dixie cups were not as unanimous. Two trousers are being tested. One has a
zipper in the front, the other on the side. Each tester was provided both sets. Rheaume likes the way the
side zipper looks and feels, but doesn't like the front zipper's visibility. Santos agreed that the front zipper
looks unprofessional, but she said that version fits better. Fisher prefers the front zipper because the side
zipper "bunches up funny." She recommended the zippers be placed where the buttons are on the men's
trousers. Each wear tester was also provided two versions of the Dixie cup. One has a felt liner and the
other a silicone. Rheaume likes the silicone cover because "it is more practical and stays on better." Santos
gave the Dixie cup a thumbs-up because the current combination cover's rim does not work well with her
hair bun and obstructs her view. But she does not like the silicone version, saying the band pulls her hair
every time the cover is removed.

     Each tester is recording personal experiences as well as comments from shipmates. Fisher said she has
heard "mostly negative feedback" from more than 50 sailors. Most say the Navy should leave uniforms as
they are because there are too many already. Rheaume and Santos said they've had mostly positive feed-
back, with senior enlisted the least "open to change".  [Source: NavyTims | Lance M. Bacon | 6 Jun 2014 +
+]

********************************

Military Health System Update 01  ►   90-Day Review Ordered

A Defense Department review of its military health system will be a comprehensive look at patient safety
and access to ensure the organization meets national standards, Secretary Chuck Hagel said. In a memo
released May 29, Hagel said he directed the 90-day review to help guide the development of department
standards that exceed national averages. "The department must continue to provide the best available health
care to our service men and women and their families. ... They deserve nothing short of our highest level of
effort," Hagel wrote. The Pentagon announced the review late May 27, saying Hagel had been considering
it in the wake of the VA scandal over patient appointment scheduling and wait times. Deputy Secretary of
Defense Bob Work will lead the investigation. Pentagon press secretary Rear Adm. John Kirby said, "It's
fair to say that he ordered this review within the context of what is going on at the VA. To the degree we
have similar issues - and we do not know that we necessarily have them- he wants to understand them and
he wants to attack them aggressively”.

     The announcement came the day the Army relieved the commander of the Army hospital at Fort Bragg,
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North Carolina, citing “lost trust and confidence in his command.” Col. Steven Brewster was relieved of
command at Womack Army Medical Center and three deputies were suspended. Officials said Hagel’s an-
nouncement was unrelated to the Womack events. But the New York Times has been investigating issues of
patient safety at Womack and on Wednesday reported that Brewster’s relief followed the deaths of two
patients — a 29-year-old military spouse who died from complications of a tubal ligation on May 17 and a
24-year-old active-duty service member who died last weekend after visiting Womack’s emergency room
for tachycardia. According to the Times, the soldier had recently been treated at Womack’s surgery unit. An
Army Medical Command spokesperson confirmed the changes at Womack were due to the patient deaths as
well as problems with surgical-infection control identified in March by the Joint Commission on Ac-
creditation of Healthcare Organizations as reported by the Times. 

     The Defense Department review will examine patient access to care, determining whether military
treatment facilities and referrals meet published guidance and standards, patient safety and quality of care.
A final report is due to Hagel’s office by Aug. 29. While problems and questionable practices at multiple
VA facilities nationwide have been highlighted in government oversight reports for nearly a decade,
Government Accountability Office reports on the DoD health system largely have focused on streamlining
the organization and improving Tricare health programs. In 2007, the Army relieved the commander of
Walter Reed Army Medical Center, and Army Secretary Francis Harvey resigned following news reports of
deplorable living conditions and inadequate patient care at the Washington, D.C., hospital. [Source:
NavyTimes | Joe Gould | Jun 6, 2014 ++]

********************************

No Man Left Behind  ►   Bergdahl Critics Question Credo

The deadly rescue mission in Afghanistan in 2002 began when Petty Officer First Class Neil C. Roberts, a
member of the Navy’s classified SEAL Team Six, fell out of a helicopter that came under enemy fire as it
tried to land on the snowy ridge line of an 11,000-foot mountain. Petty Officer Roberts was swarmed by
Qaeda fighters almost immediately, and was nearly certain to die, but teams of Special Operations troops
and Army Rangers were sent to the mountain in an attempt to rescue him. By nightfall, seven American
troops had died on the jagged rocks that came to be known as “Roberts Ridge.” Petty Officer Roberts’s
body was eventually found and taken off the mountain. That costly attempted rescue remains one of the
most vivid examples of the military’s time-honored ethos to leave behind none of its own on the battlefield.
It is a tradition that has underpinned American efforts to rescue service members captured or stranded
behind enemy lines from World War II to Vietnam to the “Black Hawk Down” raid in Somalia and the war
in Afghanistan.

     But now this credo is being questioned by critics who say it is one thing to risk lives to rescue a comrade
captured in battle, and another to take the same risks for someone they accuse of being a deserter. In the
days since President Obama announced the release of Sgt. Bowe Bergdahl, who military officials say
voluntarily walked off his post in Afghanistan in 2009 and was seized by the Taliban, the initial euphoria
over his return has given way to accusations that the military took unwarranted risks to try to get him back.
The attacks have put the White House on the defensive and forced the Pentagon to say it might take
punitive action against Sergeant Bergdahl, 28.
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A sign showing support for Sgt. Bowe Bergdahl in Hailey, Idaho

     Mr. Obama on 3 JUN dismissed questions about whether Sergeant Bergdahl deserved special efforts.
“The United States has always had a pretty sacred rule, and that is: We don’t leave our men or women in
uniform behind,” Mr. Obama told reporters in Warsaw during the first stop on his four-day European trip.
Asked about the circumstances of the capture of Sergeant Bergdahl by the Taliban, Mr. Obama said that no
one had yet debriefed him — but he said that nothing changes the responsibility to try to recover him.
“Regardless of circumstances, whatever those circumstances may turn out to be, we still get an American
prisoner back,” he said. “Period. Full stop. We don’t condition that.”

     How important is this ethos? “It’s more important than a paycheck or a medal,” said Gen. James N.
Mattis, who from 2010 to 2013 led the military’s Central Command, which oversees operations in
Afghanistan. General Mattis said a horseshoe from the Bergdahl family home in Idaho hung outside his
command’s operations center. The military’s Joint P.O.W./M.I.A. Accounting Command employs 500
people to conduct global operations to try to account for the more than 83,000 Americans still unaccounted
for from past conflicts. The “Ranger Creed,” an oath that every member of the Army’s 75th Ranger
Regiment must memorize upon joining the unit, declares, “I will never leave a fallen comrade to fall into
the hands of the enemy.”

     Pentagon officials initially dismissed the idea of court-martialing Sergeant Bergdahl, saying five years in
captivity was punishment enough. But on Tuesday, Gen. Martin E. Dempsey, the chairman of the Joint
Chiefs of Staff, and John M. McHugh, the secretary of the Army, said the military would determine
whether he had violated rules by leaving his post nearly five years ago. “The questions about this particular
soldier’s conduct are separate from our effort to recover ANY U.S. service member in enemy captivity,”
General Dempsey wrote on his Facebook page. “When he is able to provide them, we’ll learn the facts,” the
general said of Sergeant Bergdahl. “Like any American, he is innocent until proven guilty.”

Where Bowe Bergdahl was stationed and the initial operations to find him.
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Foot patrols into Mest would usually go no farther than this point marked with a red square, about
one third of a mile from the outpost.  An Afghan boy said he saw a man crawling through the grass in

the area marked with a red dotted oval on the morning Bergdahl disappeared.

     “The Warrior Ethos is more than words, and we should never leave a comrade behind,” Mr. McHugh 
said in a statement. “As Chairman Dempsey indicated, the Army will then review this in a comprehensive, 
coordinated effort that will include speaking with Sergeant Bergdahl to better learn from him the 
circumstances of his disappearance and captivity.” General Dempsey’s Facebook posting and Mr. 
McHugh’s statement — which the White House immediately sent around to reporters — are the strongest 
indications yet that the Defense Department may pursue some sort of punitive action. One administration 
official said the decision by the White House to draw attention to statements was an indication of the heavy
political pressure Mr. Obama had been under since his decision to swap five Taliban detainees from the 
prison in Guantánamo Bay, Cuba, for Sergeant Bergdahl.

     In an interview with The Associated Press on Tuesday, General Dempsey also said that Sergeant 
Bergdahl’s next promotion to staff sergeant, which was set to happen soon, was no longer automatic 
because the sergeant was not missing in action any longer. “Our Army’s leaders will not look away from 
misconduct if it occurred,” General Dempsey said. “In the meantime, we will continue to care for him and 
his family. All other decisions will be made thereafter, and in accordance with appropriate regulations, 
policies and practices.” White House officials said they recognized that the prisoner swap would invite 
political attacks but that there was no serious internal debate about whether to go forward with it. While 
aware of the questions about Sergeant Bergdahl’s capture, officials said they were deemed largely irrelevant
to the decision.

     Any American, regardless of how he came to be held, should be recovered if possible, they said, and it 
was implausible to think of ending the war without taking the opportunity to recover him. If Sergeant 
Bergdahl were killed by his captors, they knew, the White House would have been criticized for not 
working harder to secure his release. But anticipating criticism over the swap with the Taliban, White 
House officials decided to invite Sergeant Bergdahl’s parents to stand by Mr. Obama’s side in the Rose 
Garden when he announced the deal. They hoped to emphasize the human story of parents desperate for the
return of their son, something many Americans could identify with even if queasy about negotiating with 
the Taliban. As it happened, the parents were already in Washington for Memorial Day events.
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     John B. Bellinger III, who was the top lawyer at the State Department under President George W. Bush, 
said Sergeant Bergdahl “will have to face justice, military justice.” “We don’t leave soldiers on the 
battlefield under any circumstance unless they have actually joined the enemy army,” Mr. Bellinger told 
Fox News on 3 JUN. “He was a young 20-year-old. Young 20-year-olds make stupid decisions. I don’t 
think we’ll say if you make a stupid decision we’ll leave you in the hands of the Taliban.”  [Source: New 
York Times | Eric Schmitt, Mark Mazzetti and Peter Baker | Jun 03, 2014 ++]

*********************************

Medal of Honor Citations  ►   Agerholm, Harold C WWII

 
The President of the United States in the name of The Congress

takes pleasure in presenting the
Medal of Honor Posthumously

to

Agerholm, Harold Christ
Rank and organization: Private First Class, U.S. Marine Corps, 4th Bn, 10th Marines, 2d Marine Division

Place and date: Saipan, Marianas Islands, July 07, 1944
Entered service at: Racine, Wisconsin, July 16, 1942

Born: January 29, 1925, Racine, Wisconsin

Citation

For conspicuous gallantry and intrepidity at the risk of his life above and beyond the call of duty while
serving with the 4th Battalion, 10th Marines, 2d Marine Division, in action against enemy Japanese forces
on Saipan, Marianas Islands, 7 July 1944. When the enemy launched a fierce, determined counterattack
against our positions and overran a neighboring artillery battalion, Pfc. Agerholm immediately volunteered
to assist in the efforts to check the hostile attack and evacuate our wounded. Locating and appropriating an
abandoned ambulance jeep, he repeatedly made extremely perilous trips under heavy rifle and mortar fire
and single-handedly loaded and evacuated approximately 45 casualties, working tirelessly and with utter
disregard for his own safety during a grueling period of more than 3 hours. Despite intense, persistent
enemy fire, he ran out to aid 2 men whom he believed to be wounded marines but was himself mortally
wounded by a Japanese sniper while carrying out his hazardous mission. Pfc. Agerholm's brilliant initiative,
great personal valor and self-sacrificing efforts in the face of almost certain death reflect the highest credit
upon himself and the U.S. Naval Service. He gallantly gave his life for his country.

/S/HARRY S. TRUMAN
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Harold Christ Agerholm

Agerholm was born January 29, 1925 in Racine, Wisconsin and attended schools in the Racine Unified
School District. After working for five months as a multigaph operator for the Rench Manufacturing
Company (now Racine Industries, Inc), he joined the Marine Corps Reserve on July 16, 1942.

Agerholm received his recruit training at the Marine Corps Recruit Depot San Diego, California. Upon
completion of his training he was assigned to Headquarters and Service Battery, 4th Battalion, 10th
Marines, 2nd Marine Division. Agerholm embarked for overseas duty on November 3, 1942 to New
Zealand, where he trained with his battalion in Wellington for eleven months. In January 1943, Agerholm
was promoted to private first class and appointed the battery store room keeper. He took part in the fighting
on Betio Island, Tarawa Atoll, in November 1943. After the end of hostilities on Tarawa, Agerholm went
with the 2nd Marine Division to the Hawaiian Islands, where they trained for the forthcoming invasion of
Saipan.

Agerholm landed on Saipan Jhe 9, 1944, three days after the D-Day invasion in Europe. With the battle for
the island raging for three weeks, the enemy launched a vigorous counter-attack on July 7, 1944 and a
neighboring battalion was overrun. Agerholm volunteered to help evacuate casualties. For nearly three
hours, he single-handedly evacuated 45 casualties while under intense rifle and mortar fire before being
mortally wounded by a Japanese sniper.

For his actions on Saipan, Agerholm was posthumously awarded the Medal of Honor. He also received the
Purple Heart Medal (posthumously), the Presidential Unit Citation, the Asiatic-Pacific Campaign Medal
with two bronze stars and the World War II Victory Medal. Agerholm's mother was privately presented his
Medal of Honor on June 25, 1945 by the Commandant of the Ninth Naval District, honoring her request —
she "didn't want any public presentation." Initially buried in the 2nd Marine Division cemetery on Saipan,
PFC Agerholm's remains were reinterred in Mound Cemetery in Racine in 1947.

On June 20, 1946 in Boston, Massachusetts, the destroyer USS Agerholm was commissioned and named in
honor of PFC Agerholm. The Agerholm was decommissioned in 1978. A combined middle school and
elementary school in Racine is named for Agerholm and Medal of Honer recipient Major John L. Jerstad
(Jerstad-Agerholm Elementary/Middle School) Also named in his honor is the  Harold C. Agerholm
Memorial Gun Park near the headquarters of the 10th Marine Regiment in Camp Lejeune, North Carolina.
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[Source: http://en.wikipedia.org/wiki/Harold_C._Agerholm  Jun 2014 ++]

* Military History *

    

Aviation Art 67  ►   Operation Cerberus - The Channel Dash

Operation Cerberus - The Channel Dash
by Philip West
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The Channel Dash, officially known as Operation Cerberus, was a major naval engagement during World
War II in which a German Kriegsmarine squadron consisting of both Scharnhorst-class battleships and
heavy cruiser Prinz Eugen along with escorts, ran a British blockade and successfully sailed from Brest in
Brittany to their home bases in Germany via the English Channel. It was one of three operations during the
Second World War for which the Swordfish was to become the most famous. Heavily outgunned in the
Straits of Dover on this day in February 1942 by the German battleships with their accompanying flotilla of
destroyers and motor torpedo boats, and with top cover provided by deadly fighter aircraft of the Luftwaffe,
all six Fleet Air Arm Swordfish were shot down. Only 5 of the 18 aircrew survived. Lack of fighter cover
was a contributory factor; only ten of eighty-four promised fighters were available. Here we see the
Swordfish flown by Sub. Lt. Kingsmill and Sub. Lt. Samples with PO Bunce in the rear, fighting for their
lives with his machine gun.

     The Fairey Swordfish was a torpedo bomber biplane designed by the Fairey Aviation Company and W.S.
Hunt used by the Fleet Air Arm of the Royal Navy during the Second World War. Originating in the 1930s,
the Swordfish, nicknamed "Stringbag", was an outdated design by the start of the war in 1939, but
remained in front-line service until VE Day, outliving several types intended to replace it. It was initially
operated primarily as a fleet attack aircraft; during its later years it was used as an anti-submarine and
training craft.  Swordfish flew from merchant aircraft carriers ("MAC ships"), twenty civilian cargo or
tanker ships modified to carry three or four aircraft each, on anti-submarine duties with convoys.   The
Swordfish achieved some spectacular successes, notably the sinking of one and damaging two battleships
of the Regia Marina (the Italian Navy) in the Battle of Taranto and the famous crippling of the Bismarck.
When production ended on 18 August 1944,[2] almost 2,400 had been built, 692 by Fairey and 1,699
(sometimes called the "Blackfish") in Sherburn by the Blackburn Aircraft Company. [Source: 
http://www.militaryartcompany.com/military_art.php?ProdID=11941  May 2014 ++]. 

*********************************

Arlington National Cemetery Update 50  ►   Arlington House

Union Gen. Montgomery C. Meigs detested Robert E. Lee, who had once been his friend and mentor, even
his idol. Once Lee defected to the Confederate side, Meigs turned against him with a vengeance. Because
of that dynamic, today we have Arlington National Cemetery. As quartermaster general and close adviser to
Lincoln, Meigs was often consulted on matters of logistics. When the need arose for a new military
cemetery, he recommended Arlington House — which was owned by Lee's wife, Mary. The military was
already occupying the estate, and it was conveniently close to Washington. It also offered the opportunity to
make sure the Lees would never want to return to their home.  As the tombstones began to fill the long
sloping hill in front of the house, Meigs announced that he was "grimly satisfied." But then he inflicted one
more wound: He ordered that bodies be buried in Mary Lee's much-prized rose garden, right next to the
mansion. When that didn't happen fast enough, he personally drew the lines for several graves and directed
the excavations.

    George Washington Parke Custis built Arlington House atop the highest point of land on his 1,100-acre
estate, across the river from the capital. Custis, a wealthy man and George Washington's adopted grandson,
who had inherited several plantations and hundreds of slaves, intended his home to be conspicuous. He
achieved his goal: a 140-foot-wide house with eight 23-foot-tall columns on the portico that was then, and
remains, visible from across the Potomac River in Washington. Custis carved an English-style park out of
the 200-acre parcel of woods that faced Washington. Bridle and walking trails wound through the cultivated
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meadows and grassy lawns, anchored by groves of oaks and chestnuts. Stone benches gave visitors a place
to rest and admire the view. It was in the Arlington House parlor that Custis's daughter, Mary Anna, wed Lt.
Robert E. Lee in 1831. Although the couple moved often with each new posting, Arlington House was
always home to them. Six of their seven children were born there. When her parents died, Mary Lee
inherited the estate in 1857. Robert Lee took time off from the Army to make repairs and improvements to
the house and grounds.

The east front of Arlington House, Robert E. Lee's beloved home, with Union soldiers on the lawn, is
seen on June 28, 1864.

     Arlington House was a happy place for the large family, which entertained as many as a dozen visitors a
day. That ended unexpectedly when Lee decided to resign his commission in the U.S. Army in 1861 and
join the Confederate military. From Richmond, Lee wrote his wife telling her that she and the family had to
pack up and leave quickly, that they were not safe. "War is inevitable, and there is no telling when it will
burst around you," he wrote. "You have to move and make arrangements to go to some point of safety
which you must select. . . . Keep quiet while you remain."Mary Lee could not imagine leaving the family
home where she had lived most of her life. She kept telling her children that she would not leave — right
up until a friend of her daughter's raced into the house from the capital and said Union troops were getting
ready to seize the place. She lingered a few more days, walking in her rose garden and admiring the view.
She told her husband in a letter, "The yellow jasmine is in full bloom and perfuming the air, but a death like
stillness prevails everywhere." Finally she handed the house keys to her personal slave, Selina Grey, and
left. She and the slaves presumed that the Lee family would return soon because everyone thought it would
be a short war.

     On May 24, about 14,000 soldiers crossed the river and seized the house and property, quickly taking
over the mansion for offices and the open land for camp sites.  The following year, Congress passed
legislation that allowed for new taxes on real estate in "insurrectionary districts." The taxes had to be paid
in person. Mary Lee, now living in Richmond, got a bill for $92.07. She sent her cousin to pay the bill, but
the commissioners would not accept the money from him. Arlington House was declared to be in default,
and the property was put up for auction. The federal government was the only bidder, buying it for $34,100.
Just before her death, Mary Lee paid one last visit to her beloved home, but she barely recognized the place
except for a few trees that she and her husband had planted. She was unable to leave the carriage because of
her arthritis. She didn't stay long. At her death, the property was supposed to pass to her eldest son, Custis
Lee. In 1874, he sued the federal government to regain the estate on the grounds that Arlington House had
been confiscated without due process. In 1883, the Supreme Court ruled in his favor and Congress retuned
it to him. Lee sold it back to the government for $150,000.
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     In the three years between the Lees' departure and the decision to turn the estate into a cemetery, much
had changed. Tens of thousands of soldiers and horses had tramped through the English-style park, turning
it to mush and mud. The house had been mostly stripped of anything of value. The public was allowed to
wander around the house. A Union soldier wrote to his wife about Arlington House: "I will sum it up by
saying desolation and ruin. There seems to be plenty of men, guns, cannon, horses, wagons and mules and
tents in sight, which is all that can be seen. The fences are gone and the country around here is all slumped
over and trod down." When Meigs got the approval on June 15, 1864, to establish a cemetery at the Lee
estate, he began mapping out the locations for burials. By the end of June, 2,600 bodies had been put in the
ground. One year later, the war was over and the number of graves had grown to more than 5,000. Since
then the cemetery has tripled in size; there are now more than 400,000 graves. Much of the history of
Arlington House before and after the war would have been lost except for several former slaves who could
still recall the old days decades later. Among them was Jim Parks, who had worked as a field hand. Parks,
raised on the plantation, was 18 when the war started.

     Parks, who lived until 1929, never left the plantation. First he helped build forts, and when the cemetery
opened, he became a grave digger. He retired in 1925, the same year that Congress responded to strong
public interest in the historic house and passed legislation for its restoration. The following year, he showed
a local reporter where "coffins had been piled in long rows like cordwood" as the war progressed. He even
prepared the grave for Meigs, the man who had ordered the conversion of the estate to a military cemetery.
Parks took researchers on a tour of the grounds surrounding the mansion, pointing out exact locations for
forgotten "wells, springs, slave quarters, slave cemetery, dance pavilion, old roads, ice houses and
kitchens," according to the National Park Service. When Parks died, he was buried in the cemetery where
he had worked for more than 60 years. He was given full military honors. [Source:  Washington Post |
Linda Wheeler | May 25, 2014 ++]

*********************************

USS Liberty Incident  ►  What Happened

The USS Liberty incident was an attack on a United States Navy technical research ship, USS Liberty, by
Israeli Air Force jet fighter aircraft and Israeli Navy motor torpedo boats, on 8 June 1967, during the Six-
Day War. The combined air and sea attack killed 34 crew members (naval officers, seamen, two Marines,
and one civilian), wounded 171 crew members, and severely damaged the ship. At the time, the ship was in
international waters north of the Sinai Peninsula, about 29.3 miles northwest from the Egyptian city of
Arish. Israel apologized for the attack, saying that the USS Liberty had been attacked in error after being
mistaken for an Egyptian ship. Both the Israeli and U.S. governments conducted inquiries and issued
reports that concluded the attack was a mistake due to Israeli confusion about the ship's identity, though
others, including survivors of the attack, have rejected these conclusions and maintain that the attack was
deliberate. In May 1968, the Israeli government paid US$3,323,500 (US$22.5 million in 2014) as full
payment to the families of the 34 men killed in the attack. In March 1969, Israel paid a further $3,566,457
in compensation to the men who had been wounded. On 18 December 1980, it agreed to pay $6 million as
settlement for the final U.S. bill of $17,132,709 for material damage to the Liberty herself plus 13 years'
interest.  For a further accounting of what happened to the USS Liberty refer to the attachment to this
Bulltin titles, “USS Liberty Incident”.  [Source:  http://en.wikipedia.org/wiki/USS_Liberty_incident Jun
2014 ++]

*********************************
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D-Day  ►   The Voices of D-Day

This article originally was published in the June 1994 issue of The Retired Officer Magazine for the 50th 
anniversary of D-Day.  It includes commentary from those involved in the invasion representing the 
Airborne, Infantry (Omaha Beach), Rangers (Omaha Beach), Infantry (Utah Beach), Chaplain Corps 
(Near Utah Beach), Rangers (Pointe du Hoc), and a French civilian.  

“The war will be won or lost on the beaches. The first 24 hours will be decisive.” — Field Marshal Erwin 
Rommel, commander in chief, Germany Army Group B

On a single day, over half a century ago, 156,000 American, British, Canadian, Free French, and Polish
troops — a number equal to the population of Springfield, Mass. — landed in the province of Normandy,
France. The invasion was one of the bloodiest of the war. Allied paratroopers filled the skies, and soldiers
stormed ashore along a 60-mile stretch of beach in what would be one of the greatest amphibious
operations in military history. It was D-Day, June 6, 1944, and the Allies had launched their campaign to
liberate France and overthrow Nazi Germany. The Supreme Headquarters, Allied Expeditionary Force
(SHAEF) had spent nearly a year planning for this day. Three million fighting men and women and 16
million tons of materiel had been assembled in England from all over the free world. For months, heavy
bombers had been pounding bridges, roads, rail yards, and factories in Normandy and other locations. The
plan was to keep Adolf Hitler guessing where the Allies would strike.

     Meanwhile, the Allies were busy trying to figure out when they should strike. Originally, the invasion
was scheduled to take place in early May, but the date was pushed back until early June. There were just
three days, June 5, 6, and 7, when the moon and tides would be right for the planned invasion. On June 5,
gales lashed the English Channel with some of the foulest weather in 25 years. SHAEF Commander Army
Gen. Dwight Eisenhower postponed the invasion to June 6, when meteorologists said the weather would be
slightly better. Even then, conditions would be barely minimal; but rather than risk a month’s
postponement, Eisenhower told his staff the evening of June 5, “We must give the order. I don’t like it, but
there it is. I don’t see how we can do anything else. We’ll go.”
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Time and distance have not dulled the memories of those who fought bravely and survived a firestorm of
Nazi shot and shell that day. Half a century later, seven survivors recall what they did during those first,
fateful 24 hours of the Normandy invasion.On June 6, 23,500 British and American paratroopers tumbled
out of the sky over Normandy. A 20-mile-wide armada of 5,000 boats delivered 132,500 infantrymen to
five code named beaches facing the Baie de la Seine. The Americans waded ashore on Omaha and Utah
beaches, the Canadians on Juno, the British on Sword, Juno, and Gold. Almost all the troops were seasick
after spending several hours pounding through the five-foot swells in the English Channel. As the sun rose
over the French coast, thousands of Allied troops stormed ashore.

Airborne — Cotentin Peninsula 
“I remember the best size and weight of individual loads — one could hardly move when everything was
strapped on, much less climb into an aircraft. The smell of all those bodies packed in there together was
foul.” — Army Capt. Robert M. Piper, 82nd Airborne Division.  It was quarter past midnight London time,
and the late-rising moon was shining on the hedgerow-spaced meadows and orchards of the Cotentin
Peninsula, between Cherbourg and Caen. Some 882 Dakota transports and gliders crossed the peninsula
from west to east, at 300 to 500 feet. They carried 13,000 men from the U.S. 82nd and 101st airborne
divisions. Though the pilots had been ordered to ignore groundfire and fly straight to the drop zones, many
zigzagged when the flak began. Aircrews also battled a 30-knot wind. As a result, paratroopers were strewn
across the peninsula, and some landed more than 35 miles from their drop zones. Some paratroopers landed
in the surrounding swamps and drowned. Others landed in the woods where their chutes became hopelessly
entangled in the trees. Unable to free themselves, the paratroopers swung helplessly until they were shot by
German patrols. Heavily laden gliders crashed in the darkness, and experienced aircraft crew pathfinder
teams were dropped too far from their objectives to set up the ground lights needed to guide in other
airborne forces. Not all the units were so unlucky, however. Three battalions of the 82nd’s 505th Regiment
landed near their target, the market village of Sainte-Mère-Église.

     Piper, who went on to see combat action in three wars, was among them. He was regimental adjutant of
the 505th on D-Day and was presented with the Bronze Star for his actions. “We jumped — everyone was
ready for fresh air, come what may — and landed in a farmyard,” says Piper. “We soon found other
troopers and headed in the direction of the air column flying overhead toward Sainte-Mère[-Église]. …
German patrols and ground troops were alerted, and our contact with them increased. There were strong
firefights inside the town. Our initial aid station was set up in a field just outside Sainte-Mère where the
‘docs’ worked around-the-clock. The division had 57-percent casualties. … But the American flag was
flying in Sainte-Mère-Église on D-Day.”

Infantry — Omaha Beach 
“It was just a bloody mess. A slaughter. That beautiful white beach just covered with bodies.” — Army Cpl.
Jess E. Weiss, 16th Infantry Division Regiment. At Omaha Beach, the landing craft went in at 6:15 a.m. The
time was chosen so a group of engineers could debark at low tide to remove a forest of steel posts tipped
with mines and other underwater obstacles planted by the Germans. The plan was to have the engineers
clear the way before the tide came in, which would help push the Allies’ landing craft closer to the beach.
But the Germans’ heavy fire killed many of the engineers as they left their boats. Rough seas swamped
many amphibious vehicles, and strong winds caused others to land in different areas from those assigned.
Worse, most of the armor to be used in the initial assault never made it to shore. As the infantrymen swam
and waded the long way to shore, they passed the engineers’ corpses, which were hanging from the
stanchions. Weiss was in a landing craft tank (LCT) that debarked on Omaha Beach on D-Day. He was
among the second wave of troops to come ashore. “As we got nearer to shore, 155 mm howitzer shells from
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a pillbox just above the beachhead began to zone in on us, and crossing bands of machine-gun fire hit the
metal of our craft from stem to bow,” says Weiss. 

     “My platoon had been with me through Africa and Sicily. We knew how to protect ourselves. We
hugged the floor of the LCT. But there were other GIs in the boat, new recruits. The shelling sounded like
the Fourth of July to them. Two men stood on one of the jeeps in the center of the boat to get a better view.
I shouted at them to hit the deck, but it was too late. German artillery decapitated them a few yards from the
beachhead. “When the landing ramp opened, there [were] barbed wire and crossed stanchions sticking out
of the water. GIs from the first wave hung on the stanchions, lifeless. Hundreds of others were floating
facedown with their knapsacks visible above the water. The beach contained no trees, no bushes, no
mounds. Just a flat, smooth, silky, sandy beach with bodies all over it. “I laid down there and … I … I
pulled three or four bodies over myself. I covered myself with them. I laid there and played dead I don’t
know how long — 10 or 15 minutes. And then I heard somebody say, ‘Hey, if we’re going to die on the
beach, let’s go inland and die.’ And I got up, and we went inland.”

     Weiss survived the invasion, and three weeks later, he wrote in his diary: “Today, I stood watching the
mail clerk while he went through dozens and dozens of letters and packages. As I watched, I saw him write
on each such words as ‘deceased,’ ‘missing,’ or ‘wounded.’ “Letters from mothers, wives, sisters, and
friends — I felt so helpless. The guys we knew so well, we know so little about really. They were our
buddies, and now life and war [go] on as though nothing had actually happened. New men are coming in,
and gradually, all is just a horrible nightmare that passed in the night.” Weiss received the Silver Star and
the Bronze Star, both with oak-leaf clusters, for his actions in the Normandy campaign. Later, near Aachen,
Germany, he was severely wounded by an enemy mortar round and spent a year recovering in the hospital
before being honorably discharged. He now lives in Jericho, N.Y., and is the author of several books,
including Warrior to Spiritual Warrior (BookSurge, 2009).

Rangers — Ohama Beach   
“We lost 50 percent of our company … during the first hour getting through waist-deep water and across
the beach.” — Army Capt. Edgar L. Arnold, commander, B Company, 2nd Rangers.  Two other companies
of the 2nd Rangers and the entire 5th Ranger Battalion went across Omaha Beach and over a sandy bluff.
Arnold, who is now a retired colonel, was presented the Distinguished Service Cross for his actions on D-
Day.“My first platoon leader, a young lieutenant, was killed alongside me,” says Arnold. “The two of us
were hit with a burst of machine-gun fire. The bullets hit me in several places. One round knocked the
carbine out of my hand and knocked me down. But I wasn’t wounded. Lieutenant Bryce got a bullet
between the eyes. He never knew what hit him. “Two days later, I determined that one bullet had lodged in
my first-aid packet, and another bullet was lodged in an ammo packet that I was carrying on my hip.”

Infantry — Utah Beach 
“The water was kind of red-pinkish from the blood in that whole area.” — Army 1st Lt. Joseph Miller, 8th
Infantry, 4th Division. Miller was among the troops in the first wave that landed at Utah Beach on D-Day.
He remembers D-Day well. “Utah was a much easier invasion [than Omaha Beach], but it still … it was
something, I’ll tell you,” says Miller. “There were shells coming in all over the place, and we had barges of
ammunition. One barge, 100 yards away from us, was hit by a shell. … It exploded and exploded for a long
time. There were a lot of dead bodies lying in the shallow water. … “Our mission was to establish the
beachhead, of course, but then we had to fight our way inland to meet the paratroopers and the glider troops
that had come in during the night. They were scattered all over the place. I saw paratroopers that were shot
by the enemy hanging in the trees. And there was this paratrooper lieutenant colonel, he had his .45-caliber
pistol in his hand. There was a German kitchen train pulled by horses. He had shot both horses and a couple
of guys, and then somebody got him. He was just lying there on the road.”
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Chaplain Corps — Near Utah Beach 
“What he wants to hear, you can’t tell him.” — Army Capt. William S. Boice, Chaplain, 22nd Infantry, 4th
Division.  Fifty years have passed, but the images and words spoken by the troops who lay wounded or
dying on D-Day remain vivid to Boice. On the evening of D-Day, he tended to the wounded in a farmhouse
a quarter mile from Utah Beach. “An old couple, still using a fireplace to cook with, were huddled round
that fire,” says Boice. “American soldiers, including a captain, a friend of mine who’d been shot, were in
some of the rooms. Wounded German soldiers were in one of the bedrooms. We didn’t have many facilities,
only what the aid men could carry ashore. “Mostly, the Germans did not understand us, and we did not
understand them. But we treated their wounds. Among our men, the question was always, ‘What’s the big
picture? Did we take our objective? What are the other regiments doing?’ “But we had no information.
None. There was nothing you could say at that time, and particularly, you know, when it’s a friend of yours,
like the captain, there are no surgical teams ashore, and you know that he’s not going to live through the
night. “What he wants to hear, you can’t tell him. What you can do, and what I did promise to do and did,
you can tell him that you will write to his wife and to his little boy, and you can tell him not to give up hope
and keep in there. But you know very well that by the time the hospital ship arrives, he’s not going to be
alive.” Fifty years after D-Day, the Rev. Dr. William Boice lived in Phoenix, Ariz., where he was affiliated
with the First Christian Church. He died in 2003.

Rangers — Pointe du Hoc 
“I will never forget my first sight of the five big guns.” — Army 1st Sgt. Leonard G. Lomell, D Company,
2nd Rangers.  Midway between Omaha and Utah beaches stood Pointe du Hoc, a 100-foot-high cliff,
believed to be topped by a cluster of 155 mm coastal howitzers. Three companies of the 2nd Ranger
Battalion were assigned to scale the cliff, destroy the howitzers, and cut off a blacktop road that could be
used by the Germans to bring reinforcements to the beachhead. A force of 225 Rangers went up the face of
the cliff while the Germans dropped grenades, fired down on them, and cut their scaling ropes. Just 180
men made it. Three days later, 90 of those Rangers were still fighting — 81 had been killed in action, and
nine had been taken prisoner or wounded. “The guns were about a mile inland from the cliff,” says Lomell.
“I had never seen howitzers that big before. They seemed huge — high wheels, large, long barrel pointed
skyward, too high to reach. I was on a two-man patrol with my platoon sergeant, Jack Kuhn. It was about
8:15 D-Day morning. The guns were in an apple orchard, completely camouflaged with netting and trees.
Although Pointe du Hoc itself had been cratered by a long period of heavy bombardment and shellfire, this
inland position showed no craters. It was obviously an alternate position for the guns.

     “A heavily armed German combat patrol, about 40 Germans, passed us not 20 feet away. We looked in
the gun position and couldn’t see a German in it. Across the field, however, about 100 yards away, about 75
Germans were assembling around one of their leaders, their backs to us. Jack concealed himself on top of
the hedgerow, to cover me, while I went in with our two thermite grenades — silent weapons capable of
generating intense heat that melts metal gears and moving parts. I disabled two of the guns and damaged
their sights with my submachine gun butt. “Then, we both ran along the sunken road behind the high
hedgerows back to our men at the roadblock 200 yards away. We gathered several more thermite grenades
and rushed back to the guns. Finding that the Germans had not returned, Jack resumed his guard position,
and I finished destroying the remaining three guns. All told, I don’t think it took us more than 15 or 20
minutes. “Those guns were aimed at Utah Beach and were capable of swinging around and firing on
Omaha Beach, as well as on boats miles away. When the Germans returned to their gun position to
commence firing on Utah Beach, they found the guns were inoperable because of what a couple of Rangers
did. “I’m convinced we saved thousands of American lives. The beaches were swarming with men all
morning D-Day. Troops and equipment passed over those beaches for days thereafter.” After the war,
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Lomell worked as an attorney and retired to Toms River, N.J. He died in 2011. He was presented with the
Distinguished Service Cross for his actions, while Kuhn received the Silver Star.

A French Civilian — Sainte-Mère-Église 

“ ‘I am French,’ I said, laughing, ‘your friend.’ ” — Alexandre Renaud, mayor of Sainte-Mère-Église
during the D-Day invasion. Location made Sainte-Mère-Église an important objective for the Allies. The
town, only a few miles inland from Utah Beach, sits astride the main highway between the port city of
Cherbourg and the rail yards of Caen. Shortly after midnight on D-Day, a fire, probably caused by an aerial
bomb, was consuming one of the largest houses in Sainte-Mère-Église. Renaud was on the pump brigade
trying to put it out when the first C-47s flew overhead. He described the scene in Sainte-Mère-Église — D-
Day 6 June 1944, a book first published in France and published in the U.S. in 1986.  A big transport plane,
all lights ablaze, flew right over the treetops, followed immediately by others and yet others. … Suddenly,
what looked like huge confetti dropped out of their fuselages and fell quickly to earth. Paratroopers! The
work at the pump stopped, all eyes were raised, and the Flak [German antiaircraft troops] started firing.  By
the light of the fire, we clearly saw a man manipulating the cables of his parachute. Another, less skillful,
came down in the middle of the flames. … The legs of another paratrooper contracted violently as they
were hit [by bullets]. His raised arms came down. The giant parachute, billowing in the wind, rolled over
his inert body.  A big white sheet hung from an old tree covered with ivy. A man was hanging from the end.
Holding onto the branches, he came down slowly like a snake. Then he tried to unbuckle his belt. The Flak
were only a few yards away. They saw him. The machine guns fired their sinister patter. The poor man’s
hands fell, and the body swung loosely from the cables. 

     A few hours later, Renaud was in his garden by the side of a stream. While he was there, a paratrooper
glided down. His chute became tangled in a tree, and the soldier landed in the water. Weighted down by his
supplies, his munitions tangled up in his cables, the poor fellow was drowning without a cry, without a
murmur. Thanks to the parachute, I had no trouble pulling him to the bank. He had lost his helmet, and was
half unconscious, coughing, spitting, trying to clear the water from his eyes. Then he looked at me, and I
saw an expression of surprise in his eyes. “Don’t be afraid,” I said in English.  Then he looked at me again,
and then, I don’t know why, he felt my hat, my jacket.  “I am French,” I said, laughing, “your friend.”  He
quickly freed himself from the ropes.  “I must go,” he said.  Dripping water, without a gun, he stepped out
of his parachute. I took him up to the embankment. He wobbled like a drunkard, but before disappearing,
he turned to me.  “The parachute is for you,” he said. “Good-bye.”  Renaud learned the paratrooper died
sometime afterward over Arnhem. At that, the paratrooper was a little luckier than many of the men who
landed in Normandy during the first 24 hours of the invasion. 

-o-o-O-o-o-

     Many credit Cornelius Ryan’s authoritative chronicle, The Longest Day with having the best one-day
estimate of Allied casualties. According to Ryan, “American casualties are put at 6,603. … The U.S. 1st
Army gives the following breakdown: 1,485 killed, 3,184 wounded, and 26 captured. Included in this
compilation are 82nd and 101st Airborne losses, which alone are estimated at 2,499 killed, wounded, and
missing. The Canadians had 946 casualties, of which 335 were killed. No British figures have ever been
issued, but it is estimated they had at least 2,500 to 3,000 casualties, of which the 6th Airborne suffered 650
killed wounded, and missing.” By noon on D-Day, the U.S. 1st and 29th Divisions were taking such heavy
losses on bloody Omaha Beach that Gen. Omar Bradley, commander of the U.S. 1st Army, contemplated
evacuating Omaha to put more pressure on Utah and the other beaches. But he stuck, and so did the GIs. By
nightfall, all five beachheads were secure. Field Marshal Erwin Rommel, commander of the Germans’
coastal defenses in northern France (who was in Germany on D-Day), had often told his subordinates that if
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the Allies were not thrown back into the sea within 24 hours of their invasion, it would all be over.
Germany would lose the war. Eleven hard-fought months later, Rommel’s prediction came true. On May 7,
1945, in a small red schoolhouse in Reims, France, delegates of a new German government signed papers
of unconditional surrender to the Allied commanders whose troops had parachuted and stormed into
Normandy on D-Day, June 6, 1944.  [Source:  MOAA News Exchange May 28, 2014 ++]

*********************************

Military Trivia  ►   Wartime Posters Drew Citizens to Patriotic Duty

Long before the advent of television advertising, colorful posters were the most effective means of
advertising for wartime manpower and galvanizing Americans' patriotic emotions. Now famous World War
I  and World War II posters touched every aspect of American wartime life, from enlistment in the armed
forces to women filling in for men on the home front to recycling and conservation of resources. Images of
woman on World Wat I recruiting posters were designed to recruit men, said Air force Brig. Gen Wilma
Vaught, president of the Women in Military service for America Memorial Foundation, Inc. "World War II
posters had women on them to recruit women," she said. 

              

     But, she said, sometimes the recruiting message intended for men attracted women. Vaught tells the
story of World War I "poster girl" Bernice Smith Tongate. "Bernice Smith was a young girl of 20 when she
announced to Navy recruiters, 'Gee! I wish I were a man, I'd join the Navy,'" Vaught said. Artist Howard
Chandler Christy overheard Smith, modeled her in sailor blues and used her exclamation as his poster tag
line, Vaught said. Ten days after posing, Smith enlisted as a Navy yeoman for three years and made the
rank of chief yeoman. "She was the first woman in California to enlist," Vaught said. "When the Navy said
she was too old to enlist in World War II, she joined the Army."

      Another World War I poster girl turned sailor was Helen O'Neill, who posed for "I Want You for the
Navy." At that time, O'Neill was a civilian employee in the secretary of the Navy's office. When the Navy
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started accepting women, she joined as a yeoman and worked as an aide to the assistant secretary in charge
of procuring ships, Vaught said. When Congress passed legislation authorizing women reservists in the
Marine Corps, O'Neill accepted a commission with the title of deputy director of the Women Marines,
Vaught said. She remained in the Marine Corps Reserve and retired as a lieutenant colonel. Vaught said the
most famous recruiting poster featured "Uncle Sam" and the words "I Want You for the U.S. Army. Enlist
Now." Not only did it attract men, but women, too, caught the patriotic bug and signed up to do their
patriotic duty. "Many women in World War II saw that poster and thought it was talking to them and they
had to join," Vaught said. "Army and Navy Nurse Corps posters were also very effective in recruiting
nurses." [Source:  AFPS | Rudi Williams | April 7, 1999 ++]

********************************

WWII PostWar Events  ►   General Anton Dostler Execution

German Wehrmacht General Anton Dostler is tied to a stake before his execution by a firing squad in
a stockade in Aversa, Italy, on December 1, 1945. The General, Commander of the 75th Army Corps, 
was sentenced to death by an United States Military Commission in Rome for having ordered the 
shooting of 15 unarmed American prisoners of war, in La Spezia, Italy, on March 26, 1944

*********************************

Military History Anniversaries  ►   16 Jun thru 15 Jul

Significant events in U.S. Military History are listed in the attachment to this Bulletin titled, “Military 
History Anniversaries  16 Jun thru 15 Jul”. 

 *********************************
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Spanish American War Image 52  ►   Loading Cannons for the War

Cannons being loaded in Tampa, Florida on transport preparing to sail to Cuba for the Spanish-
American war

*********************************

WWI in Photos 102  ►   King Edward VII Funeral Attendees

Nine European Sovereigns at Windsor for the funeral of King Edward VII in May of 1910, four years
before the war began. Standing, from left to right: King Haakon VII of Norway, Tsar Ferdinand of
Bulgaria, King Manuel II of Portugal, Kaiser Wilhelm II of the German Empire, King George I of
Greece and King Albert I of Belgium. Seated, from left to right: King Alfonso XIII of Spain, King-
Emperor George V of the United Kingdom and King Frederick VIII of Denmark. Within the next
decade, Kaiser Wilhelm II and Tsar Ferdinand's empires would engage in bloody warfare with the
nations led by King Albert I and King George V. The war was also a family affair, as Kaiser Wilhelm
II was a first cousin to King George V, and an uncle to King Albert I. Of the remaining monarchs
pictured, over the next decade one would be assassinated (Greece), three would keep their nations
neutral (Norway, Spain, and Denmark), and two would be forced out of power by revolutions.
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*********************************

Faces of WAR (WWII)  ►   Col. Jimmy Stewart

Col. Jimmy Stewart, in his hometown upon his return from WWII

* Health Care *

Moving Forward  ►   Course Helps Vets Overcome Life’s Problems

Facing a major life decision and feeling overwhelmed? If so, there’s now an online program designed 
specifically to help Veterans and Servicemembers, like you, productively and proactively face difficult life 
choices. An online self-help training program at http://startmovingforward.t2.health.mil called Moving 
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Forward provides tools, videos and interactive quizzes to teach skills that will enable you to better address 
problems and daily dilemmas that may arise. Developed by the Departments of Defense (DOD) and 
Veterans Affairs (VA), the site is tailored specifically for Veterans, Servicemembers and their families 
because it recognizes the uniqueness of military culture.

     “The Moving Forward training program is based on a highly-effective cognitive behavior treatment 
program that has been successful with Veterans and Servicemembers across the country,” said Dr. Ken 
Weingardt, VA’s National Director for Mental Health Web Services. “It teaches skills for overcoming life 
problems. Its goals are to improve optimism, reduce stress, improve the ability to manage emotions, reduce 
avoidance and teach thoughtful problem solving skills.”  The interactive training course has eight modules 
that progressively teach methods that can be used to solve many different problems including transitioning 
back to civilian life, maintaining good relationships with family and friends, dealing with difficult 
memories from deployment, handling financial responsibilities and more.

     Moving Forward is free, confidential and self-paced so you can progress through the modules 
anonymously at your convenience. “The site allows the visitor to take a break from the training and return 
when they are ready,” Weingardt explained. “It helps them better understand their own problem-solving 
abilities and teaches new skills to overcome obstacles you face in pursuing goals. “The training program,” 
he added, “features personal stories, video exercises, surveys and resources to help the user understand the 
importance of developing an optimistic and creative approach to managing problems.” In addition to online
self-help training program, a companion mobile app for Moving Forward is currently available in the 
iTunes App Store (unfortunately, an Android version is not available), will provide quick, streamlined 
access to the tools and skills of the web course.

     The website is a collaborative effort of the DOD National Center for Telehealth and Technology and 
VA’s Mental Health Informatics Section. The site was developed as part of the Integrated Mental Health 
Strategy, a joint initiative of the two departments. For more information about Moving Forward contact the 
VA’s Mental Health Web Services team at movingforward@va.gov.  [Source: Veterans’ Health | Tom 
Cramer | Jun 12, 2014 ++]

*********************************
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TRICARE Healthy Living  ►   Disaster Preparedness

The chance of coming across lions, tigers or bears is low for many of us, but being in the middle of a
disaster is a horse of a different color. As the 2014 hurricane season approaches, we are reminded that
disasters are scary, but knowing what to do can make trying times less stressful. One of the first things you
can do to prepare for a disaster is be aware – aware of immediate surroundings and of potential dangers.
Had Dorothy paid more attention that she was in the midst of increasing winds and cloud activity in the
state of Kansas, she would have known she was experiencing a tornado and immediately looked for shelter.

     After awareness, preparation is key. Keep an emergency kit at home with flashlights, a battery powered
radio and other supplies that could be needed in case the power goes out or evacuation is necessary. Always
have a copy of important documents like the Uniformed Services ID card or other health insurance card,
driver’s license and social security card and lists of prescriptions and shot records. Have the number to the
family’s Primary Care Manager (PCM) or regional coordinator for help getting care. Protecting this
documentation is especially important with the destruction that can be caused by fires and floods. Also,
prepare to carry any needed medical devices or equipment: medicines, glucose monitors/diabetic supplies,
respiratory aids (nebulizers, oxygen tanks/tubing, etc.), spare eyeglasses/contacts, etc. If possible, get any
medication refills that are due. And think ‘clean’ and ‘hygiene’ to remember wet naps and sanitizers as well
as towels and blankets.
 
     Don’t be like Dorothy – she got caught in the storm, received a nasty bump on the head and was
knocked unconscious. Know where to seek shelter and if asked to evacuate, do it. Be sure to use the pre-
designated escape route of which everyone is familiar and meet at the pre-determined area. If someone is
injured, regardless of which TRICARE plan you have, please seek emergency care at the nearest facility.
If evacuation would cause more hardship than staying or if authorities are requesting everyone to stay
indoors, having a preassembled disaster kit helps to keep panic in check. The standard rule of thumb is to
have one gallon of water per person, per day (plan for a few days), non-perishable familiar food items, and
a change of clothes – in a disaster, there are no kind-hearted wizards offering courage or clothes.   Disaster
preparation is important and being prepared is just as essential as knowing how to get help if you need it.
Have a disaster plan and practice it. TRICARE has a downloadable contact wallet card with all the contacts
you need for help with your health plan. There is also fact sheet that explains TRICARE coverage during
natural disasters. Find them both online at http://tricare.mil/disasterinfo.  [Source:  TRICARE | Healthy
Living | Jun 3, 2014 ++]

*********************************

Colds Update 02  ►   Stuffy Nose, Cough & Sore Throat Relief

There are no treatments that fight cold viruses directly. Painkillers like ibuprofen and acetaminophen
(paracetamol) can provide some relief from cold symptoms. So can nasal sprays, but many of the other
treatments have either not been studied well enough or have no proven benefit. Colds are very common:
Adults come down with a cold two to four times a year, and children have as many as six to ten colds a
year. This is because colds can be caused by many different viruses, so an infection from one virus does not
make you immune to other cold viruses. Colds usually go away on their own after about one to two weeks,
but the symptoms – such as a runny or stuffy nose, cough and headache – can be bothersome. None of the
currently available treatments can shorten the length of a cold. Antibiotics are not effective in the treatment
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of simple common colds because they only fight against bacteria. They can have side effects too, so they
should only be used if a bacterial infection develops as a complication of the cold.

Painkillers.  Painkillers like acetylsalicylic acid (ASA – the drug in medicines such as Aspirin), ibuprofen
and acetaminophen (paracetamol) can relieve cold-related symptoms such as headache, earache and aching
joints. They do not help against a cough or stuffy nose. These painkillers can also lower a fever.
Acetaminophen is the painkiller of choice for children in particular because it is tolerated better than
painkillers like ASA and ibuprofen. ASA should not be used in children and teenagers who have a fever.
This is because it can cause a rare but dangerous side effect (Reye’s syndrome).

Nasal sprays.  Decongestant nasal sprays or drops can help relieve a runny or stuffy nose and make it
easier to breathe. But it is not advisable to use these sprays or drops for longer than a week at a time
because they could have the opposite effect, resulting in persistent rhinitis (a permanently stuffy nose).
When this happens, just a few hours after using the medication the membranes lining the nose swell up
again. The more often the medication is used, the stronger this effect is. There are various types of
decongestants with different active ingredients. They can cause side effects like headaches, dizziness and
sleep problems.

Vitamin C and herbal products.  Most people tend to get enough vitamin C in their usual diet. Despite
this, taking larger amounts of vitamin C in addition to your normal diet is sometimes recommended to treat
colds. But studies show that vitamin C products have no effect on symptoms or the time the cold lasts if
you start taking them when the cold starts. Products made from echinacea extracts are also commonly
recommended for the treatment of colds. They are thought to strengthen the body’s immune system, but the
research on these products has not led to clear conclusions. Products made from the roots of Pelargonium
sidoides (known as Umckaloabo or Kaloba) are popular too. There is hardly any research on their
effectiveness against colds specifically.

Steam inhalation and drinking a lot of fluids.  Many people find it pleasant to breathe in (inhale) steam
with or without adding things like chamomile or peppermint oil, because the warmth and moisture can have
a short-term soothing effect on the mucous membranes lining the nose. But inhalation does not have a clear
effect on cold symptoms. Drinking a lot of fluids is often recommended if you have a cold. There is no
scientific proof that this will help, though, so there is no need to drink more than you feel like when you
have a cold. Still, people often find that hot tea or milk have a soothing and warming effect.

Antibiotics.  Many people think that antibiotics will work against any kind of infection. But they are
actually only effective against infections caused by bacteria. Antibiotics cannot fight colds because they are
powerless against viruses. Studies confirm that antibiotics cannot shorten the length of time someone is ill
with a cold. And antibiotics often have side effects: About 1 out of 10 people have side effects such as
diarrhea, nausea, vomiting, headaches and skin rashes. Antibiotics can also cause vaginal thrush in women.
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Things are different if, as a result of a cold, bacteria spread to the airways and cause an infection there.
Then antibiotics may be a treatment option. You should see a doctor if you have any of the symptoms listed
below. If you have a mild bacterial infection, your doctor can also write a prescription for antibiotics in case
symptoms do not improve over the next few days. Then you can keep the prescription on hand and see if
the symptoms go away on their own.   

Signs of a bacterial infection

 Green nasal mucus (snot) or green sputum (coughed-up phlegm) lasting several days.
 Persistent severe sore throat and pus on tonsils.
 Stuffy nose that does not go away, and severe headaches around the forehead.
 Fever, chest pain and trouble breathing.

 [Source:  http://www.informedhealthonline.org/relief-for-a-stuffy-nose-cough-and-sore-
throat.2642.en.html?part=behandlung-65  May 2014 ++]

*********************************

Endometriosis  ►   5 Million Women Affected

More than 5 million women are affected by endometriosis in the United States, according to the U.S.
Department of Health and Human Services.  This illness is one of the most common health problems for
women, and yet many women are not aware that they suffer from it.  This Endometriosis Awareness Month,
TRICARE beneficiaries can learn more about the disease and take steps to find out if they are one of the
millions of women living with this illness. Endometriosis generally occurs when the tissue that normally
lines the uterus or womb grows in other parts of the body.  Once outside of the uterus, the endometrial
tissue continues to grow and bleed during menstruation.  Over time, the growths become larger and bleed
more, causing pain and other symptoms. The most common symptom of endometriosis is pain in the lower
abdomen, pelvis or lower back during menstrual periods. Other symptoms include painful cramps or
periods, intestinal pain, pain during or after sex and infertility.

     It is unclear what causes this endometriosis, but it can occur at any time in women who menstruate. The
following factors have been associated with endometriosis which most frequently occurs in women in their
30’s and
40s.
 Having a mother or sister with endometriosis .
 Starting  menstruation at a young age.
 Having frequent periods lasting more than seven days.
 Having a mother or sister with endometriosis.
 Having a closed hymen. 
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     TRICARE covers the diagnosis and treatment of endometriosis. The American College of Obstetricians
and Gynecologists suggests three common methods for detecting endometriosis: a pelvic exam, ultrasound
or laparoscopy. Treatments can be administered medically or surgically. Oral contraceptives, which
TRICARE covers, can help to make menstrual periods regular, lighter and shorter, or can stop the
menstrual cycle for several months. If symptoms persist, laparoscopic surgery may be an option to remove
tissue growth. Women should talk with their primary care manager if they have questions about
endometriosis, are experiencing symptoms, or if symptoms return after treatment. To learn more about
endometriosis, go to  www.womenshealth.gov.  For more information on TRICARE coverage visit:
www.tricare.mil/coveredservices.  [Source:  TRICARE Healthy Living article 31 Mar 2014 ++]

* Finances *

Individual Retirement Accounts  ►   401(K) Fees   

We pay ATM fees to banks so we can access our money at night and on the weekend. After spending an
arm and leg for an airline ticket, we fork over even more so the plane will carry our bag too. If we need to
make a last-minute payment, we may even be charged a convenience fee for the privilege of paying over
the phone. Of all those bank fees, convenience fees and other random charges we pay, the worst by far are
the ones attached to 401(k)’s and other retirement accounts. While new disclosure rules went into effect in
2012, 401(k) fees are still poorly understood and often overlooked by workers. What’s more, the fees can
seem deceptively small even though they have the potential to add up to hundreds of thousands of lost
dollars. Consider this example from the U.S. Department of Labor:

     Assume that you are an employee with 35 years until retirement and a current 401(k) account balance of
$25,000. If returns on investments in your account over the next 35 years average 7 percent and fees and
expenses reduce your average returns by 0.5 percent, your account balance will grow to $227,000 at
retirement, even if there are no further contributions to your account. If fees and expenses are 1.5 percent,
however, your account balance will grow to only $163,000. The 1 percent difference in fees and expenses
would reduce your account balance at retirement by 28 percent. That adds up to $64,000 less to live on in
your golden years, and that’s if your 401(k) has only $25,000 in it. Imagine how much you would stand to
lose if you were more diligent about your retirement savings.

     Nearly 1 in 4 don’t know about 401(k) fees It may be news to you that you’re paying 401(k) fees. That’s
part of the problem. According to a 2013 survey by LIMRA, a financial industry organization, nearly a
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quarter of workers say they don’t pay any expenses or fees for their plan. However, your 401(k) certainly
isn’t free, and don’t expect your employer to be picking up the tab for you. In fact, there can be dozens of
fees attached to a 401(k) although they typically fall into one of three categories:

 Plan administration fees. These are the fees associated with the cost of providing and maintaining
your 401(k). They may be included in the investment fees or charged separately.

 Investment fees. This is the money you pay to have your money managed in an investment fund.
These fees are listed on disclosure statements as percentages and often under the heading “expense
ratio.”

 Individual service fees. These final fees are the ones attached to specific transactions and services,
such as fees for requesting a loan or reallocating your funds.

     While these fees can be thousands of dollars each year, you might never know it because you don’t pay
them directly. Instead, they are pulled out of your 401(k) automatically. Without the pain of having to write
a check to the investment firm for managing your account, it’s easy to miss the fact that fees can be a drain
on your retirement savings. To stop the bleeding, you first need to assess the damage. Your 401(k) should
provide a fee disclosure statement for your review. Pull it out and take a look at what you’re paying. The
Society for Human Resource Management reports the average total expense for small plans was 1.46
percent in 2012, but fees could be as little as 0.38 percent for some plans. Our advice is, if you’re paying
more than 1 percent, it’s time for some damage control. Try these three ways to limit your fees.

 Invest in index accounts. Actively managed accounts have the highest fees, but Morningstar data
finds they often lag behind index funds in terms of performance. Invest your money in mutual
funds tied to stock indexes, such as the S&P 500, to reduce your costs and maybe even increase
your returns.

 Leave your money alone. Every time you transfer funds, you pay a fee. Pretend your 401(k) is a
rotisserie chicken and “set it and forget it.” Well, you don’t want to forget it completely, but you
shouldn’t be switching funds every time the market hiccups either.

 Talk to your employer. If you look through your plan prospectus and aren’t impressed with what

you see, let your employer know. Ask if they would consider changes that may open up new fund
options. Gather a few of your co-workers to approach the human resources department together in
order to make a stronger case for your proposal.

[Source:  MoneyTalksNews | Maryalene LaPonsie | Jun 09, 2014 ++]

*********************************

Dual Compensation Law  ►   Military Terminal Leave Exception 

The general rule is one cannot draw two salaries (aka dual compensation) from the federal government, but
there is a special exception for military personnel who are getting off active duty.   This has been the law for
many years but there is still a lot of misinformation regarding military personnel eligibility within many
agencies' hiring offices, even those connected with the military.  Individuals on terminal military leave may
be hired as civilian employees of the United States Government.  (See 5 U.S.C. § 5534a).  This law applies
to military personnel on such leave who are transitioning out of the military at the end of their enlistment as
well as those who have sufficient time to retire from the military.  For example a military person may elect
to take terminal military leave of let us say 60 days if he or she has that many days of leave instead of
cashing them in when they are actually discharged or retire.  He or she may then be hired for a civil service
position within the Federal Government and start drawing his or her civilian federal salary while at the
same time receiving their full military pay and allowances while on terminal leave.  
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     Military personnel may apply for civilian positions while still on active duty and start such work while
on terminal leave.  Even though this has been the law for decades, some human resource personnel still do
not have a full understanding of the fact that active duty members can apply for a job while still on active
duty or that they can be hired and start working while on terminal leave.  If you run into a problem in this
area, contact the Department Veterans Program Manager for the agency you are seeking employment with
and ask them to contact the human resource or hiring official involved.  

 Go to http://www.fedshirevets.gov/AgencyDirectory/index.aspx for  a list of the Department
Veteran Program Managers for all Federal Agencies

 To review the  United States Code, 2011 Edition, Title 5 - GOVERNMENT ORGANIZATION
AND EMPLOYEES, Part III – EMPLOYEES, Subpart D - Pay and Allowances, CHAPTER 55 -
PAY ADMINISTRATION,SUBCHAPTER IV - DUAL PAY AND DUAL EMPLOYMENT,
Section 5534a go to http://www.gpo.gov/fdsys/pkg/USCODE-2011-title5/html/USCODE-2011-
title5-partIII-subpartD-chap55-subchapIV-sec5534a.htm.  

     Military retirees must wait 180 days after their actual retirement before taking a civilian job in any
branch of the Defense Department unless prior approval has been received from the service secretary. This
restriction does not apply, to shortage category jobs or in a national emergency (5 U.S. Code § 3326). The
180 day restriction is to mainly prevent the creation of a civil service position for the departing service
member to fill or to show undue favoritism to same.  Currently this restriction has been suspended until
September 13, 2014 per http://www.gpo.gov/fdsys/pkg/FR-2013-09-12/pdf/2013-22406.pdf   by President
Obama.  It will likely continue to be suspended for the next few years.  To have a basic understanding of
the post-employment (and procurement integrity that apply to procurement officials) rules in general,
everyone leaving federal service, military or civilian, should attend a post-government employment ethics
briefing as there are many pitfalls that one must be careful of both while seeking employment while still a
federal employee and after leaving government service. 
 
     Depending on your situation some of these rules may not apply to you.   As indicated above, there are
some rules that only apply to military personnel who are retiring.  There are laws that apply to everyone. 
There are other laws/rules that apply to senior government officials (flag officers and SES), financial
disclosure form filers, and procurement officials.   Other rules focus on who you are going to work for.  For
example working for something relating to a foreign government raises issue of violating the Emoluments
Clause of the U.S. Constitution.  Depending on the situation it might be prudent to get advice BEFORE
doing anything that might cause you legal problems.  If needed, the appropriate ethics office for you to
contact would be the DoD Standards of Conduct Office (SOCO) at (703) 695-3422 or by e-mail at
OSD.SOCO@MAIL.MIL. A military ethics advice attorney will most likely ask you to fill out a DD Form
2945 http://www.dtic.mil/whs/directives/infomgt/forms/eforms/dd2945.pdf or similar form as part of the
process.  [Source:  Commander Wayne L. Johnson, JAGC, Navy (Retired) msg. Jun 02, 2014 ++]

*********************************

South Dakota Vet Bonus Update 04 ►  Have You Applied?

South Dakota continues to offers a bonus to members of the Armed Forces who were legal residents of the 
state for no less than six months immediately preceding their period of active duty and who served on 
active duty during one or more of the following periods: (1) Aug. 2, 1990 to March 3, 1991; (2) March 4, 
1991 to Dec. 31, 1992, with exceptions; (3) Jan. 1, 1993 to Sept. 10, 2001, with exceptions; (4) Sept. 11, 
2001 to a date yet to be determined. Also, Veterans with qualifying service before Dec 31, 1992 [Desert 
Storm] and after Jan 1, 1993 [Operation Iraqi Freedom] may receive two separate bonuses of up to $500.00
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each. South Dakota veterans may apply through the nearest County or Tribal Veterans Service Officer. 
Those living outside of South Dakota may apply by e-mail at john.fette@state.sd.us. Please include your 
branch of the military and dates of service. If you do not have email you may request an application and 
instructions by writing SD Veterans Bonus, 425 E. Capitol, Pierre, SD 57501-5070 or by calling 605-773-
7251.  [Source:  Military.com article Jun 2, 2014 ++]

*********************************

Debt Collection Update 05  ►   Debt Inheritance

If you’re wondering whether you’re liable for your loved one’s debt, the short answer is no. Debt does not
get passed down to heirs. Of course, creditors typically won’t tell you that, and they are often depending on
your sense of duty to pay off those debts. They will be kind and sympathetic but, ultimately, their job is to
cajole you into paying. That said, there are exceptions to every rule, and the Federal Trade Commission
reports there are four instances in which you may still be on the hook for a debt after your loved one dies.
 You co-signed on the debt.
 You live in a community property state (see below).
 You are the spouse, and state law requires you to pay certain debts such as health care bills.
 You were responsible for resolving the estate and didn’t follow state laws.

     For everyone else, you can rest assured you won’t be responsible for paying great-aunt Helga’s credit
card balance once she leaves this earthly plane. While you’re not on the hook for the debt, your loved one’s
estate may be. The estate – their remaining assets – may be required to cover the costs of outstanding debts
left by your loved one. Creditors may file a claim in probate court, and money from the estate is used to pay
those claims. What’s left then gets distributed to heirs. If an estate doesn’t have enough money to pay off
creditors, it’s considered insolvent. In that case, the unpaid debt should disappear. However, that won’t stop
some companies from calling you for payment, particularly if you’re the surviving spouse. A final note
about estates: It’s important to note that not all assets are considered part of an estate. Non-probate assets
are excluded, and creditors may not file claims against them. Typically, anything with a beneficiary or joint
ownership is excluded from an estate and probate.
 Life insurance.
 Retirement funds such as 401(k)’s and IRAs.
 Real estate or joint checking or savings accounts with a right of survivorship.
 Accounts with payable-on-death or transfer-on-death provisions.

      In other words, you don’t have to worry about your spouse’s life insurance policy being wiped out to
pay off their credit cards. Now, generally speaking, spouses aren’t responsible for any individual debt held
by their husband or wife. In most states, if John Doe opens a credit card in his name alone, Jane Doe isn’t
responsible for paying it off. However, it’s a different story if you live in a community property state. In
these states, if John Doe opens a credit card in his name, the debt becomes both John and Jane Doe’s
responsibility even if Jane doesn’t charge a penny. In a community law state, when your spouse dies, their
debt becomes your debt even if your name isn’t on the account. There are nine community property states
where this scenario applies.  They are Arizona, California, Idaho, Louisiana, Nevada, New Mexico, Texas,
Washington, and Wisconsin.  Some marriages in Alaska may also be community property unions, but
couples must specifically opt n to the arrangement.

     Community property provisions apply only to debts incurred during the marriage. So at least you don’t
have to worry about paying off accounts opened prior to your wedding day. When a loved one dies, you’ll
have enough to worry about without stressing over their debts. Fortunately, most of the time you won’t
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need to open your pocketbook to pay off outstanding balances. For advice pertaining to your specific
situation, seek out the help of a competent estate attorney or finance professional.  [Source:
MoneyTalksNews | Maryalene LaPonsie | May 27, 2014 ++]

*********************************

Cedar Point Amusement Park  ►   How To Save Money

Billing itself as the best amusement park in the world, Cedar Point has 16 roller coasters, three kiddie ride
areas and grand plans to empty your wallet. If you’re planning a trip to Cedar Point this year, here are a few
tips to help you save some money.

Where to buy the cheapest Cedar Point tickets.  Whatever you do, don’t buy your tickets at the gate.
You’ll spend $59.99 per person for anyone who’s taller than 4 feet and not a senior. Shorter and
older individuals can buy tickets at the gate for $43.99. At the very least, buy your tickets online
and save about $10 per ticket. You will pay a $5.99 service fee for your online order, but you’ll
still come out ahead. Or you could save $10 and skip the service fee by purchasing tickets from
one of these retailers: Meijer, Wegmans, Discount Drug Mart, Kroger, or Giant Eagle.  Cedar Point
also has special discount days for military members, Girl Scouts and Michigan residents, among
others. If you’ll be traveling later in the year, watch the Cedar Point website on July 25 for its
Christmas in July sale, in which a limited number of tickets are sold at a low, low price. You can
also save money on tickets by staying at a Cedar Point resort. Regular tickets are $39 each, while
junior/senior tickets can be purchased for $30 each with your stay. Starlight or evening tickets are
$25 each, which is a discount from the $36.99 charged during the peak season. If you’ll be at the
park for more than a day, you can get adult two-day passes for $75.

How to save on Cedar Point hotels.  Speaking of hotels, Cedar Point resorts come with certain perks but
they definitely aren’t the cheapest option. You could stay a few miles away from the park and pay
half or even a third of the price of a Cedar Point resort. To decide which is right for your family,
you might have to do a little math and weigh the pros and cons of staying on-site vs. driving in.
Pros of Cedar Point resorts are:

 Easy access to park, no parking fees.
 Admittance to the park an hour before the general public (note that not all rides are running during the
early access hour).
 Opportunity to buy reduced-price tickets.

Cons of Cedar Point resorts:
 Complimentary breakfast not provided.
 More expensive rates.
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 Most convenient dining options are pricey.

     In the end, the convenience factor won out for the author. Since they were traveling with a 4-year-old
and 16-month-old, they  wanted a room within walking distance so their feet-on-the-ground teen could take
the little ones back for a midday break and nap while they stayed in the park with the thrill-seeking boys.
They stayed at Sandcastle Suites in mid-May, and found a promo code that brought our price down to $179
a night for my family of six. Not cheap but more than $100 off the peak season daily rate. The suite was
serviceable albeit small. For those who don’t have a promo code, you can get mid-week saver rates through
mid-June. Cedar Point also offers reduced rates to season pass holders, active and retired military
personnel, and CAA and AAA members. However, if you don’t need the convenience of staying on-site,
you can probably get cheaper, and better, accommodations in Sandusky, Ohio, or surrounding cities.

Eating on the cheap at Cedar Poin.  Is there any such thing?  Cedar Point prohibits outside food and
drink after the entry gate, which means you should be prepared to pay through the nose for food in
the park. For example, a chicken fingers meal with fries and a drink – the one your local mom-
and-pop restaurant sells for $5 – was nearly $14.50 at the concession stand. So too were the
combo meals at a Chick-fil-A location in the park. Sit-down joint Johnny Rockets was actually
cheaper, but your $8 will only get you a sandwich with no side or drink. So how can you save?
Here are a couple options:

 Pick an off-site hotel that offers a complimentary breakfast and load up before hitting the park.
 Pack a lunch and exit the park to eat it in the adjacent picnic area.
 Buy a dining plan — $13.99 gets you a single meal including an entrée, side and drink. You can get an
all-day plan for $29.99 that will give you an entrée and side (no drink) as often as every 90 minutes, but if
you plan to ride a lot of coasters, consider whether that much food is a smart idea.
 If you buy bottled water, go to a concession stand offering four bottles for $10 rather than spending
$3.50 each.
 If you want fountain drinks, buy a souvenir drink bottle. It costs $9.99 online or $14.99 in the park (if
you buy three or more, they are $9.99 each on-site). Refills are free for the first day you buy the bottle and
99 cents after that.

     Again, keep in mind what will work best for your family. The Cedar Point parking lot is huge, so
bringing a picnic lunch up to the front involves a lot of walking. That could be an inconvenience if you
have young children or mobility issues. That said, you can pay $25 for premium parking (regular rate is
$15) to cut down on your walk time. Cedar Point certainly isn’t the cheapest family getaway, but it can be a
fun vacation that offers something for individuals of every age. A little advance planning can help limit
your costs for tickets, hotels and food. Then you’ll have extra cash to pay for those overpriced souvenirs
and carnival games!  [Source:  MoneyTalksNews | Maryalene LaPonsie | May 26, 2014 ++]

*********************************

Saving Money ►   Rental Car Gotchas

Are you a frequent patron of rental car companies? If so, you may be well aware of their shrewd practices
that can leave you in the hole if you fail to be a responsible shopper. And what about all of the hidden or
surprise fees that come with the territory?  Most likely your selection will be influenced by how low the
advertised rate is.  Unfortunately, you will quickly learn that things aren't always what they appear to be
and the initial figure was just an illusion.  Here are a few common rental car "gotchas" to watch out for:
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1 . Penalties and extra fees.  This is usually where the trapping begins. You walk into the rental car
company, hand them your reservation, and you drive away with exactly what you reserved at the quoted
price, correct? Well, not quite if you are offered a more luxurious ride, need to extend the rental for a day or
so or bring the car back early, plan to use a debit card, or alter the return destination. These are just a few of
the scenarios in which your wallet can take a hit. Want to avoid these fees?

 Decline the upgrade unless it is being offered as a courtesy to you.
 Do not extend the rental car reservation unless it is an emergency. And if you must, be aware that

the rate for the extra day will more than likely increase.
 Avoid returning the rental car to a location that differs from where you retrieved it. Doing so may

result in the assessment of a penalty.
 Search for a rental car company that accepts cash or does not require a deposit for debit card

transactions. If your attempts are unsuccessful, brace yourself for the $200 to $500 hold on your
account and endless amounts of paperwork.

 Refrain from smoking inside the vehicle. If you fail to heed my warning, you will

2 . Airport rentals.  Convenience definitely comes at a premium rate when you rent a vehicle from an
airport location. Some airport locations have extended hours, making it easier to hop off a plane and go
about your merry way without having to worry about unloading a wad of cash to pay for a taxi. However,
the cost of these added perks are passed along to the consumer in the form of higher rates. If at all possible,
catch a taxi or take public transportation to an alternative location to avoid airport surcharges. It may
require a tad bit of planning ahead, but could prove to be worthwhile. And if you must rent at the airport,
make your reservation online beforehand to secure the best rate.

3. Incidentals.  The friendly sales representative at the counter may encourage you not to worry about the
gas because they can always fill the car up for you if you’re short on time. But you may want to think
again, because their rate per gallon is typically a lot more expensive than you’ll pay at a gas station. Also,
pass on the toll pass, GPS system, satellite radio, roadside protection, car seat or any other service that they
offer to make your trip more “comfortable” or you’ll pay.

4 . Insurance.  According to Esurance.com, most rental car companies offer the below coverage options,
but it's possible you don't need them. Before you rent a car, call your car insurance company and also your
credit card company to see what kinds of coverage they already provide for rental cars and under which
circumstances it applies.

 Loss-damage waiver ($9 to $19 per day).
 Liability coverage ($7 to $14 per day).
 Personal accident coverage ($1 to $5 per day).
 Personal effects coverage ($1 to $4 per day).

5 . Mileage limitations.  Looking to save a few bucks on your rental car reservation? A limited mileage
arrangement may do the trick, but could also be disastrous if you fail to plan properly. You will be charged
a flat fee only if you don’t exceed a specified number of miles in a single day or for the duration of your
rental. But if your plans change, brace yourself for the additional fees. Also, inquire about territorial
restrictions, as your contract may allow only in-state travel.
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6 . Inspections.  Even if you are in a hurry, do not leave the premises until the sales representative has
performed a thorough interior and exterior inspection of the vehicle. Failure to do so can result in
that scratch on the bumper or coffee stain in the rear passenger seat becoming your problem.
Cover yourself by taking photos during the inspection.

7. Underage drivers.  Are you under the age of 25? Don’t get too thrilled about the prices you see online,
because you may be paying almost double that amount.

[Source:  MoneyTalksNews | Maryalene LaPonsie | Mar 2014 ++]

********************************

Craigslist Sales Scam  ►   How It works 

Craigslist.org can be a great place to find deals on used vehicles, electronics, appliances and other major
items. But watch out for a new, elaborate scam that's taking advantage of bargain hunters.

 How the Scam Works:
 You are browsing Craigslist for a used car, boat or other large ticket item. You see an ad for

exactly what you want, and the price is lower than you've seen elsewhere. 
 You email the seller. He replies, saying the item is available, but you need to purchase it through a

company called "Easy Yard Sale." The writer claims his father recently died, and he inherited the
boat or other item. He wants to sell it quickly, so he is using this service to handle logistics. You
search online for the company's name and find a website that looks completely legitimate.

 In his message, the seller says you need to wire the purchase price to Easy Yard Sale, and they
will handle the rest. His email reads: They will ship the boat to your address, will make the
transfer of the property onto your name. (The documents are already signed by me and notarized,
so they are empowered to do this.)”

 But you guessed it! After you pay up, Easy Yard Sale and the seller both stop responding. You will
never receive the item and tracking down your money will be extremely difficult.  

Tips for shopping safely on Craigslist.org.

1. Always meet the seller and see the item for sale before purchasing. Following this one rule will
help you avoid most scams on Craigslist. This is also true for housing rentals. If you can't tour the
house or apartment before renting it, it's likely not available. 

2. Avoid deals involving shipping or escrow services. The "Easy Yard Sale" scam is only one take on
this trend. Avoid them by purchasing directly from the seller. 

3.  Never give out financial information 
4. Watch out for fake checks and money orders. Be aware that banks will initially accept checks, but

will hold you responsible if they are later discovered to be fake. 
5. Never wire funds or use a pre-paid debit card to transfer money to someone you don't know. With

these types of payment, once you send the money... it's gone. 

     For More Information check out BBB’s recent coverage on fake job postings for more tips on avoiding
Craigslist scams at http://www.bbb.org/blog/2014/04/craigslist-job-scam-touts-fake-bbb-position/. To find
out more about scams, check out BBB Scam Stopper at http://www.bbb.org/council/bbb-scam-stopper.
[Source:  BBB Scam Alert 19Apr 2014 ++]
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*********************************

Facebook Click Bait Scam  ►   How It works

Some scams just won't die. The Facebook shutdown scam is the perfect example. As long as people keep
falling for it, it will keep coming back. Don't let the scam fool you this time... or in a few months when it
pops up again.   

How the Scam Works:
 You are on Facebook, and you see a post in your newsfeed claiming that your Facebook account

will be shut down on May 18th. It appears to be official, posted by either Facebook's corporate
account or claiming that it's Mark Zuckerberg.  

 Want to avoid deactivation? It's easy, claims the post, just "register" your account online. To do
this, follow a link to a third party website, copy the code and paste it into the platform developers
use to interface with Facebook. If you do this, you'll find that scammers now have access to your
account. You may start auto-liking spam posts and profiles or sending spam to your friends.  

     This Facebook shutdown scam has been popping up every few months for the last three years. It may
take a slightly different form next time, but don't be fooled. Facebook isn't closing anytime soon.   Take the
following steps to protect yourself and others from scams perpetuated through Facebook: 

 Don't take the bait. Stay away from promotions of "exclusive," "shocking" or "sensational"
footage. If it sounds too outlandish to be true (um, like a gigantic website shutting down on a
week's notice), it is probably a scam.

 Don't trust your friends' taste online. It might not actually be them "liking" or sharing scam links
to photos. Their account may have been hacked. But it may also be clickjacking, a technique that
scammers use to trick you into clicking something that you wouldn't otherwise (especially the
Facebook "Like" button).

 Verify before you share: On the flip side, do your friends a favor and verify any sensational posts
before you like or share them.  A quick Google search should do the trick.

 Compromised account? If your Facebook account is sending out spam, you can stop it by
following Facebook's instructions.

 U s e https://www.facebook.com/help/205730929485170?sr=1&sid=0zvtsKFYGfJai8cow f o r
instructions on reporting spam on Facebook

     For More Information check out https://www.facebook.com/help/www/379220725465972 Facebook's
resources for keeping your account secure. To find out more about scams, check out BBB Scam Stopper at
http://www.bbb.org/council/bbb-scam-stopper.  [Source:  BBB Scam Alert May 16, 2014 ++]

*********************************

Tax Burden for Maryland Retirees  ►   As of Jun 2014

Many people planning to retire use the presence or absence of a state income tax as a litmus test for a
retirement destination.  This is a serious miscalculation since higher sales and property taxes can more than
offset the lack of a state income tax. The lack of a state income tax doesn’t necessarily ensure a low total
tax burden. Following are the taxes you can expect to pay if you retire in Maryland:

Sales Taxes
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State Sales Tax: 6.0% (food, prescription and non-prescription drugs exempt)
Gasoline Tax: 45.4 cents/gallon (Includes all taxes)
Diesel Fuel Tax: 52.2 cents/gallon (Includes all taxes)
Cigarette Tax: $2.00/pack of 20

Personal Income Taxes
Tax Rate Range: Low – 2%; High – 5.5%; Maryland’s 23 counties and Baltimore City may levy an 
income tax ranging from 1.25% to 3.15% of taxable income.  Click here for local rates.
Income Brackets: Sven.  Lowest – $1,000; Highest – $1,000,000
Personal Exemptions:  Single – $3,200; Married – $6,400; Dependents – $3,200.  For more information 
go to http://forms.marylandtaxes.com/12_forms/resident_booklet.pdf.
Additional Exemptions: If you or your spouse is 65 or older or blind, you are entitled to an extra $1,000 
personal exemption, in addition to the regular personal exemption that you may be entitled to.  If you have 
a federal adjusted gross income of up to $100,000 (up to $150,000 if filing jointly) you are entitled to a 
$3,200 exemption on the Maryland return for each exemption you are qualified to claim on the federal 
return.
Standard Deduction: $1,500 or 15% of Maryland adjusted gross income to maximum of $2,000 for single
returns; $3,000 up to $4,000 for married filing jointly.
Medical/Dental Deduction: Federal amount. If you purchase a long-term care insurance contract for 
yourself or certain members of your family, you may be eligible for a credit of up to $500 for each insured. 
To qualify for the credit, the insured must be all of the following:  A spouse, parent, stepparent, child or 
stepchild; A Maryland resident;  Not covered by long-term care insurance before July 1, 2000.
Federal Income Tax Deduction:  None
Retirement Income Taxes: Social Security and Railroad Retirement income are not taxed.  If you are 65 or
older or totally disabled (or your spouse is totally disabled), you may qualify for Maryland’s maximum 
pension exclusion of $27,100 under certain conditions.  If you’re eligible, you may be able to subtract some
of your taxable pension and retirement annuity income from your federal adjusted gross income. Out-of-
state government pensions do not qualify for the exemption.  
Retired Military Pay: If you are a retired member of the military, you may be able to subtract up to $5,000
of your military retirement income from your federal adjusted gross income before determining your 
Maryland tax. To qualify, you must have been a member of an active or reserve component of the U.S. 
armed forces, a member of the Maryland National guard, or you must have retired from active duty with 
the commissioned corps of the Public Health Service, the National Oceanic and Atmospheric 
Administration, or the Coast and Geodetic Survey. .
Military Disability Retired Pay: Retirees who entered the military before Sept. 24, 1975, and members 
receiving disability retirements based on combat injuries or who could receive disability payments from the
VA are covered by laws giving disability broad exemption from federal income tax. Most military retired 
pay based on service-related disabilities also is free from federal income tax, but there is no guarantee of 
total protection.
VA Disability Dependency and Indemnity Compensation: VA benefits are not taxable because they 
generally are for disabilities and are not subject to federal or state taxes.
Military SBP/SSBP/RCSBP/RSFPP: Generally subject to state taxes for those states with income tax. 
Check with state department of revenue office.

Property Taxes
Real property is valued at its full cash value.  Property tax rates vary widely.  No restrictions or limitations 
on property taxes are imposed by the state, meaning cities and counties can set tax rates at the level they 
deem necessary to fund governmental services.  These rates can increase, decrease or remain the same from
year to year.
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The Homeowners’ Property Tax Credit Program (http://www.dat.state.md.us/sdatweb/htc.html) allows 
credits against the homeowner’s property tax bill if the property taxes exceed a fixed percentage of the 
person’s gross income.  In other words, it sets a limit on the amount of property taxes any homeowner must
pay based upon his or her income. This plan has been in existence since 1975 when it was known as the 
“circuit breaker” plan for elderly homeowners.  The plan was called circuit breaker because it shut off the 
property tax bill at a certain point just like an electric circuit breaker shuts off the current when the circuit 
becomes overloaded.  The Maryland General Assembly has improved the plan through the years so that 
now this program is available to all homeowners regardless of their age, and the credits are given where 
needed based upon the person’s income.

A property tax deferral program allows property owners 65 or over to defer the increase in their property 
tax bill.  Local governments must approve the program.  The deferred taxes become a lien on the property 
and must be repaid when the property is transferred. A Renters’ Tax Credit program provides up to $750 a 
year for those age 60 and over or 100% disabled if they qualify on the basis of income.
For details on property taxes, click here or call 410-767-1184.
.
Inheritance and Estate Taxes
Maryland collects an inheritance tax.  Property passing to a spouse, child or other lineal descendent, spouse
of a child or other lineal descendant, parent, grandparent or sibling, is exempt from taxation.  Property 
passing to other individuals is subject to a 10% tax rate.  Currently, a Maryland estate tax return must be 
filed if the decedent’s federal gross estate, plus adjusted taxable gifts, is $1,000,000 or greater, and the 
decedent was either a resident of Maryland at the time of death or a nonresident who owned real or tangible
personal property in Maryland.  The tax rate is limited to 16 percent of the amount that the estate value 
exceeds $1,000,000.  Law changes enacted in 2006 affected the estate tax calculation, filing requirements, 
extension requests and interest and penalties. The estate tax is limited to federal estate tax collection.

For further information on Maryland taxes in general, visit the Maryland Comptroller of the Treasury site.
 http://www.comp.state.md.us . You can also call 410-260-7980.

 [Source: http://www.retirementliving.com/taxes-kansas-new-mexico#MARYLAND  May 2014 ++]

******************************

Thrift Savings Plan 2014  ►   Share Prices + YTD Gain or Loss

TSP Share Prices for Jun 12, 2014

Close YTD
G Fund $14.4380 +1.06%
F Fund $16.3388 +3.79%
C Fund $25.1803 +5.47%
S Fund $34.8060 +3.37%
I Fund $26.8290 +4.95%
L 2050 $14.7082 +4.58%
L 2040 $25.8882 +4.24%
L 2030 $24.3708 +3.89%
L 2020 $22.5222 +3.33%

L Income $17.1624 +2.06%
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 [Source:  http://tspcenter.com/tspReturns.php?view=year  Jun 13,, 2014 ++]

* General Interest *

Notes of Interest  ►   1 thru 15 Jun 2014 

 RV.  Gun advocates would be envious of the private bus built to Magpul Industries, a gun company
formerly of Colorado, specifications. Check it out in the attachment to this Bulletin titled, “My Kind of
RV”.
 Congress.  End of an era. Rep. Gus Hall (R- TX) lost his primary for reelection and Rep John Dingell
(D-MI) is retiring. Therefore at the end of the 113th Congress there will be no WWII vets serving in either
the House or the Senate.
 Korea.  Korean War buffs check out https://www.youtube.com/watch?v=lzMGZX9eJ1U, a 127 min
color documentary titled “Korean War – Documentary from 1950-1953”.
 Korea.  In the Koran War nearly ¾ of all North Korean casualties resulted from artillery. To view the
logistics of how this was accomplished, refer to  a 28 min B&W film from the TV series The Big Picture

titled, “Firepower: Artillery in the Korean War” at https://www.youtube.com/watch?v=rTrnQTHf8qg.
 Dads.  The value of things dads stereotypically do around the house — from squashing bugs to fixing
leaky faucets — totals $24,103 a year, according to Insure.com’s annual Father’s Day Index. The index is
based on a list of common household tasks and associated average wages from the Bureau of Labor
Statistics.
 Student Loans.  A new executive order effective DEC 2015 extends eligibility for the Pay as You Earn
program — which caps repayment at 10 percent of monthly discretionary income — to federal direct
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student loan borrowers who took out loans before October 2007 or haven’t borrowed since October 2011.
Any remaining balance is forgiven after 20 years of payments, or 10 years for those in public service jobs.

*******************************

Taxpayer Bill of Rights  ►   Now Formalized in IRS Pub 1

IRS Commissioner John Koskinen and National Taxpayer Advocate Nina Olson jointly unveiled the 10-
point Taxpayer Bill of Rights document that they say should make taxpayer and IRS interactions easier and
more productive for both sides. The rights document, adoption of which was Olson's number one
recommendation in her latest annual report to Congress issued in January, distills taxpayer rights that are
already statutorily guaranteed, but scattered throughout the Internal Revenue Code. Now in one document,
IRS Publication 1, they are:

 The Right to Be Informed
 The Right to Quality Service
 The Right to Pay No More than the Correct Amount of Tax
 The Right to Challenge the IRS's Position and Be Heard
 The Right to Appeal an IRS Decision in an Independent Forum
 The Right to Finality
 The Right to Privacy
 The Right to Confidentiality
 The Right to Retain Representation
 The Right to a Fair and Just Tax System

     "Each is in our tax code, but they are not easy to find or understand in that form," says Koskinen. "They
now are highlighted and showcased in a clearer and more understandable format." The IRS action,
however, essentially is symbolic and educational. Publication 1 does not include any rights that don't
already exist. And Koskinen acknowledged that there is no enforcement mechanism to ensure IRS
employees follow the document in their dealings with taxpayers.  [Source:  Bankrate.com | Kay Bell | Jun
10, 2014 ++]

*******************************

Normandy Then & Now  ►   Weymouth, England Departure Point 

                
June 5, 1944: The 2nd Battalion US Army Rangers march to their landing craft in Weymouth,
England. They were tasked with capturing the German heavy coastal defense battery at Pointe du
Hoc to the west of the D-Day landing zone of Omaha Beach.  The port was the departure point for
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thousands of Allied troops who took part in the D-Day landings.  Today, tourists walk along the same
beach-front in the Dorset holiday town of Weymouth.

*******************************

Sunscreen  ►   Can you Trust the SPF Number on the Bottle?

The sunscreen you just applied may not provide the SPF (sun protection factor) promised on its bottle.
That’s the recent finding of Consumer Reports, which tested the SPF of 20 sunscreens. CR says half of us
purchase a sunscreen based on its SPF rating. Unfortunately, it appears that you can’t always trust the
number on the bottle. “Consumers just need to be careful when they buy sunscreen, that they are looking at
the labels and questioning the information they are reading,” Trisha Calvo, Consumer Reports deputy
editor, told WebMD. The FDA regulates just three sunscreen claims – SPF, water resistance and broad
spectrum, Calvo explained. CR performed UVB and UVA tests on the sunscreens. For the screens that
claim they work after water exposure, the UVA and UVB tests were conducted after water immersion.
Overall sunscreen scores are based on the results of the two tests.

     CR’s testing showed that after time spent in the water, only two of the 20 sunscreens provided the sun
protection advertised. The sunscreens came in 4 percent to 40 percent below their SPF claims, but,
according to Consumer Reports: That doesn’t mean the sunscreens aren’t protective. Even an SPF 30
sunscreen that comes in, say, 40 percent below its claim gives you an SPF of 18. And we can’t say why our
test results differ from the manufacturers’ claims, but they show that SPF isn’t always carved in stone.

      Consumer Reports recommends the following seven sunscreens it tested, according to WedMD:
 Banana Boat’s Ultra Defense Max Skin Protect SPF 110 spray, at $1.75 an ounce.
 BullFrog Water Armor Sport InstaCool SPF 50+ spray, at $1.67 an ounce. This was one of only

two sunscreens that lived up to its SPF claim.
 Coppertone Water Babies SPF 50, at $1.38 an ounce.
 Neutrogena Ultimate Sport SPF 70+ lotion, at $2.75 an ounce.
 Target’s Up & Up Spray Sport SPF 50 spray, at 80 cents an ounce.
 Walgreens’ Well Sport SPF 50 spray, at $1.58 an ounce
 Walmart’s Equate Ultra Protection SPF 50, at 56 cents an ounce.

The July issue of Consumer Reports contains a full report and ratings of the 20 sunscreens tested.   [Source:
MoneyTalksNews | Krystal Steinmetz | June 2, 2014 ++]

*******************************

Vietnam~China Dispute ►   U.S. Power Akin to Erectile Dysfunction

A Chinese general used a regional security conference to tell a global audience that U.S. rhetoric about the
South China Sea risks provoking Beijing. For the Chinese language audience, the general used language
saltier — and perhaps more provocative — words to describe how he feels about U.S. power. Maj. Gen
Zhu Chenghu, a professor at the National Defense University, made the remarks in an interview with
Chinese-language Phoenix TV at the Shangri-La Dialogue in Singapore 31 MAY.
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A Chinese ship, left, shoots a water cannon at a Vietnamese vessel, right, while a Chinese Coast
Guard ship, center, sails alongside in the South China Sea off Vietnam’s coast on May 7, 2014

     He suggested that if China came to blows with any of its neighbors, the U.S. might not be a reliable ally.
“As U.S. power declines, Washington needs to rely on its allies in order to reach its goal of containing
China’s development,” he told the TV station. “But whether it will get involved or use military intervention
once there is a territorial dispute involving China and its neighbors, that is another issue,” he added. He said
that this depended on the U.S. ability to project power, citing Ukraine as an example. He said, “we can see
from the situation in Ukraine this kind of ED” –which he explained in Chinese was a military abbreviation
for something that may have meant “extended deployment” – “has become the male type of ED problem –
erectile dysfunction.”

     Mr. Zhu was one of several Chinese military officials who reacted angrily to remarks of U.S. defense
secretary Chuck Hagel, who accused China of taking destabilizing actions in the South China Sea. Hong
Kong-based Phoenix TV has close ties to Beijing and much of its audience is in mainland China. China’s
stance on its maritime claims in the South China Sea has led it into disputes with Vietnam and the
Philippines. A standoff over a Chinese drilling rig in waters claimed by Hanoi led to deadly anti-Chinese
rioting in Vietnam in May. Maj. Gen Zhu is no stranger to controversy. In 2005 he came under criticism for
remarks that China would have no option but to go nuclear in the event of a conflict over Taiwan. U.S.
officials called the remarks irresponsible and the Chinese foreign ministry backed away from them as well.
[Source:  WSJ | China REALTIME | Jun 2, 2014 ++]

*******************************

Vietnam~China Dispute Update 01  ►   Paracel Islands Drilling Clash

Vietnam TV showed what it identified as a Chinese ship ramming a Vietnamese vessel on 1 JUN, in the
latest of clashes near a deep-sea drilling platform deployed last month by China in waters off the disputed
Paracel Islands.  The apparent encounter, which the television report said caused four punctures in a
Vietnamese coast guard ship, came a day after Hanoi's Defense Minister, Gen. Phung Quang Thanh, called
on China to withdraw the rig, adding to broad criticism of Beijing's regional activities at last weekend's
Shangri-La Dialogue, a multilateral security summit in Singapore. Vietnam also claims those waters. The
TV footage appeared to show a Chinese law-enforcement ship pursuing the Vietnamese vessel and dousing
it with a water hose, before crashing into its right side. The report by VTV1 then showed the Vietnamese
ship's crew repairing several gashes in its metal hull. There were no reported injuries.

     Vietnamese officials on 3 JUN declined to comment on this latest reported incident, which followed the
sinking of a Vietnamese fishing vessel last month. A Chinese Foreign Ministry spokesman, at the regular
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daily briefing on Tuesday wasn't directly asked about what happened at the oil rig on Sunday. But the
spokesman, Hong Lei, addressed the issue of tensions at the oil rig, blaming Vietnam. "China has been
asking Vietnam all along to stop its interference with the drilling activities," he said. "Vietnam continues to
conduct ramming activities. Vietnam is creating tension and violating international law." Vietnam has
denied committing any aggression in the area. China claims almost the entire South China Sea, falling into
dispute with other countries in the region, most notably Vietnam and the Philippines. There have been
numerous incidents in the area. The Chinese also have maritime territorial disputes with Japan.

     In the May 26 incident, during which the Vietnamese fishing vessel was sunk, all 10 fishermen aboard
were  rescued. Hanoi's foreign ministry spokesman Le Hai Binh attacked China for its "inhuman action" in
sinking the boat, while Chinese Foreign Ministry spokesman Qin Gang last month rejected the Vietnamese
version of events, claiming the fishing boat had crashed into a Chinese vessel before going down. The latest
apparent collision on Sunday suggests China won't moderate its activities in contested areas of the South
China Sea, despite a broadside of criticism from senior Australian, Japanese and U.S. officials at the
Shangri-La gathering of military leaders and defense ministers. 

     In a further sign that China's actions are leading the interests of other countries in the region to align,
Gen. Thanh expressed Vietnam's "high appreciation for Japan's "positive pacifism" articulated by Prime
Minister Shinzo Abe" in his Shangri-La Dialogue keynote speech on Friday. In contrast with Vietnam's
approval, Mr. Abe's vision of a Japan more active in regional security issues met with serious misgivings
from Chinese delegates at this past weekend's Singapore security conference, questioning Japan's motives
and its remorse over its wartime record. Laying the blame for the maritime tensions on China and
encouraging greater Japanese participation in regional security, Gen. Thanh urged China to "exercise
utmost restraint" and to "avoid activity that may get out of control."

     In the run up to the Shangri-La Dialogue, Vietnamese Prime Minister Nguyen Tan Dung had told a
World Economic Forum meeting in Manila last month that China's oil-rig deployment "gravely violates
international law," while the Vietnamese Foreign Ministry confirmed on its website that Hanoi was thinking
about following the Philippines in launching legal action in international courts against Beijing.
[Source:  Dow Jones Business News | Ann Thu Nguyen (Hanoi) & William Kazer (Beijing) |  June 03, 2014
++]      

*******************************

GITMO Update 02  ►   Detainees Swapped for Bergdahl

Below are photos, obtained by WikiLeaks that match the names of the Guantanamo Bay detainees released
by the Department of Defense in exchange for the return of Army Sgt. Bowe Bergdahl. 

 Khair Ulla Said Wali Khairkhwa was an early member of the Taliban in 1994 and was interior
minister during the Taliban's rule. He hails from the same tribe as Afghan President Hamid Karzai
and was captured in January 2002. Khairkhwa's most prominent position was as governor of Herat
province from 1999 to 2001, and he was alleged to have been "directly associated" with Osama
bin Laden. According to a detainee assessment, Khairkhwa also was probably associated with al
Qaeda's now-deceased leader in Iraq, Abu Musab al Zarqawi. He is described as one of the "major
opium drug lords in western Afghanistan" and a "friend" of Karzai. He was arrested in Pakistan
and was transferred to Guantanamo in May 2002. During questioning, Khairkhwa denied all
knowledge of extremist activities.
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 Mullah Mohammad Fazl commanded the main force fighting the U.S.-backed Northern Alliance
in 2001, and served as chief of army staff under the Taliban regime. He has been accused of war
crimes during Afghanistan's civil war in the 1990s. Fazl was detained after surrendering to Abdul
Rashid Dostam, the leader of Afghanistan's Uzbek community, in November 2001. He was wanted
by the United Nations in connection with the massacre of thousands of Afghan Shiites during the
Taliban's rule. "When asked about the murders, he did not express any regret," according to the
detainee assessment. He was alleged to have been associated with several militant Islamist groups,
including al Qaeda. He was transferred into U.S. custody in December 2001 and was one of the
first arrivals at Guantanamo, where he was assessed as having high intelligence value.

 Mullah Norullah Noori served as governor of Balkh province in the Taliban regime and played
some role in coordinating the fight against the Northern Alliance. Like Fazl, Noori was detained
after surrendering to Dostam, the Uzbek leader, in 2001. Noori claimed during interrogation that
"he never received any weapons or military training." According to 2008 detainee assessment,
Noori "continues to deny his role, importance and level of access to Taliban officials." That same
assessment characterized him as high risk and of high intelligence value.

 Abdul Haq Wasiq was the deputy chief of the Taliban regime's intelligence service. His cousin
was head of the service. An administrative review in 2007 cited a source as saying that Wasiq was
also "an al Qaeda intelligence member" and had links with members of another militant Islamist
group, Hezb-e-Islami Gulbuddin. Wasiq claimed, according to the review, that he was arrested
while trying to help the United States locate senior Taliban figures. He denied any links to militant
groups.

 Mohammad Nabi Omari was a minor Taliban official in Khost Province. According to the first

administrative review in 2004, he was a member of the Taliban and associated with both al Qaeda
and another militant group Hezb-e-Islami Gulbuddin. He was the Taliban's chief of
communications and helped al Qaeda members escape from Afghanistan to Pakistan. Omari
acknowledged during hearings that he had worked for the Taliban but denied connections with
militant groups. He also said that he had worked with a U.S. operative named Mark to try to track
down Taliban leader Mullah Omar.     

     
                 Mullah Mohammad Fazl                                           Khair Ulla Said Wali Khairkhwa
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                       Abdul Haq Wasiq                                                 Mullah Norullah Noori

                               
                                                        Mohammad Nabi Omari

*********************************

Photos That Say it All  ►   Sorry

*******************************
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Have You Heard?  ►  Senior’s Texting Codes

Young people have theirs, now Seniors have their own texting codes:
* ATD- At the Doctor's
* BFF - Best Friends Funeral
* BTW- Bring the Wheelchair
* BYOT - Bring Your Own Teeth
* CBM- Covered by Medicare
* CUATSC- See You at the Senior Center
* DWI- Driving While Incontinent
* FWBB - Friend with Beta Blockers
* FWIW - Forgot Where I Was
* FMI- Found My Insulin
* GGPBL - Gotta Go, Pacemaker Battery Low
* GGLKI - Gotta Go, Laxative Kicking in!
* GHA - Got Heartburn Again
* HGBM - Had Good Bowel Movement
* IMHO - Is My Hearing-Aid On?
* LMDO- Laughing My Dentures Out
* LOL- Living on Lipitor
* LWO- Lawrence Welk's On
* OMMR- On My Massage Recliner
* OMSG - Oh My! Sorry, Gas
* ROFL...CGU - Rolling on the Floor Laughing...Can't get Up!
* TOT- Texting on Toilet
* TTYL - Talk to You Louder
* WAITT - Who Am I Talking To?
* WTFA - Wet the Furniture Again
* WTP- Where're the Prunes
* WWNO - Walker Wheels Need Oil

*********************************

They Grew Up to Be?  ►   Arnold Schwarzenegger
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*********************************

"Maybe we should develop a Crayola bomb as our next secret weapon. A happiness weapon. A Beauty Bomb.
And every time a crisis developed, we would launch one. It would explode high in the air — explode softly 
— and send thousands, millions, of little parachutes into the air. Floating down to earth — boxes of Crayolas.
And we wouldn't go cheap either — not little boxes of eight. Boxes of sixty- four, with the sharpener built 
right in. With silver and gold and copper, magenta and peach and lime, amber and umber and all the rest. 
And people would smile and get a little funny look on their faces and cover the world with imagination 
instead of death. A child who touched one wouldn't have his hand blown off.”       
              — Robert Lee Fulghum (1937) American author

********************************

Interesting Inventions  ►   Precision  Ruler

Note Holes in Center

********************************

101

http://en.wikipedia.org/wiki/File:Robert_Fulghum.jpg


102



103

http://www.cagle.com/2014/06/d-day-3/?&utm_source=daily&utm_medium=newsletter&utm_campaign=14-06-06-03&utm_source=daily&utm_medium=newsletter&utm_campaign=14-06-06-15


FAIR USE NOTICE: This newsletter may contain copyrighted material the use of which has not always
been specifically authorized by the copyright owner. The Editor/Publisher of the Bulletin at times includes
such  material in an effort to advance reader’s understanding of veterans' issues. We believe this constitutes
a 'fair use' of any such copyrighted material as provided for in section 107 of the US Copyright Law. In
accordance with Title 17 U.S.C. Section 107, the material in this newsletter is distributed without profit to
those who have expressed an interest in receiving the included information for educating themselves on
veteran issues so they can better communicate with their legislators on issues affecting them.  For more
information go to: http: //www.law.cornell.edu/uscode/17/107.shtml.  If you wish to use copyrighted
material from this newsletter for purposes of your own that go beyond 'fair use', you must obtain
permission from the copyright owner.

N o t e s :        
1. The Bulletin will be provided as a website accessed document until further notice.  This was necessitated
by SPAMHAUS who alleged the Bulletin’s former size and large subscriber base (94,000+) were choking
the airways interfering with other email user’s capability to use it.  They directed us to stop sending the
Bulletin in its entirety to individual subscribers and to validate the subscriber base with the threat of
removing all email capability if we did not.

2. Readers who have not yet validated their email addee who desire to continue to receive the Bulletin can 
send a message to raoemo@sbcglobal.net with the word “KEEP” in the subject line to restore their 
subscription. Anyone who no longer wants to receive the Bulletin should send a message to 
raoemo@sbcglobal.net with the word “DELETE” in the subject line This Bulletin notice was sent to the 
17,664 subscribers who have responded to date. 

3. Bulletin recipients who reside, or have an interest in the Philippines can request to be added to the RAO's
Philippine directory for receipt of messages pertaining to Clark Field Space 'A', U.S. Embassy Manila,
VARO/OPC Manila, and TRICARE in the RP.

4.   New subscribers and those who submit a change of address should receive a message that verifies their
addition or address change being entered in the mailing list.  If you do not receive a message within 7 days
it indicates that either I never received you request, I made an error in processing your request, or your
server will not allow me to send to the email addee you provided.   Anyone who cannot reach me by email
can call (951) 238-1246 to ask questions or confirm info needed to add them to the directory. 

5.  If you have another email addee at work or home and would like to also receive Bulletin notices there,
just provide the appropriate email addee to raoemo@sbcglobal.net. 

6 .  Past Bulletin articles are available by title on request to raoemo@sbcglobal.net.  Refer to the RAO
Bulletin Index alphabetically listing of article and attachment titles previously published in the Bulletin.
The Index is available under pinned topics at http: //s11.zetaboards.com/CFLNewsChat/forum/27519/  Bear
in mind that the articles listed on this index were valid at the time they were written and may have since
been updated or become outdated.

7 .  The Bulletin is normally published on the 1st and 15th of each month. To aid in continued receipt of
Bulletin availability  notices, recommend enter the email addee raoemo@sbcglobal.net into your address
book. If you do not receive a Bulletin check either http://www.nhc-ul.com/rao.html (PDF Edition),
http://www.veteransresources.org (PDF & HTTP Editions), or http://frabr245.org  (PDF & HTTP Editions),
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or before sending me an email asking if one was published.   If you are unable to access the Bulletin at any
of these sites let me know.  If you can access the Bulletin at any of the aforementioned sites it indicates that
something is preventing you from receiving my email.  Either your server considers it to be spam or I have
somehow incorrectly entered or removed your addee from the mailing list. Send me an email so I can verify
your entry on the current mailing list. 

== To subscribe first add the RAO email addee raoemo@sbcglobal.net   to your address book and/or white
list. Then send to this addee your full name plus either the post/branch/chapter number of the fraternal
military/government organization you are currently affiliated with (if any) “AND/OR” the city and
state/country you reside in so your addee can be properly positioned in the directory for future recovery.
Subscription is open to all veterans, dependents, military/veteran support organizations, and media.
== To automatically change your email addee or Unsubscribe from Bulletin distribution click the “Change
address / Leave mailing list” tab at the bottom of the Bulletin availability notice that advised you when the
current Bulletin was available.
 == To manually submit a change of email addee provide your old and new email addee plus full name

Lt. James “EMO” Tichacek, USN (Ret)
Editor/Publisher RAO Bulletin 
RAO Baguio, PSC 517 Box RCB, FPO AP 96517
Tel: (951) 238-1246 in U.S. or Cell:  0915-361-3503 in the Philippines.
Email:  raoemo@sbcglobal.net 
Web Access:  http://www.nhc-ul.com/rao.html, http://www.veteransresources.org, or http://frabr245.org 
Office:  Red Lion, 92 Glen Luna, cnr Leonard Rd & Brent Rd. Baguio City 2400 RP TUE & THUR 09-
1100
Member: AMVETS, DAV, NAUS, NCOA, MOAA, USDR, VFW, VVA, CG33, DD890, AD37, & TSCL 
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Send PDF: niemeyerde@comcast.net, don.lacuran@gmail.com , michaelisam@gmail.com, 
mtisam@comcast.net, raoemo@sbcglobal.net, gunny@sos.net
Send HTML: niemeyerde@comcast.net, don.lacuran@gmail.com, gunny@sos.net, raoemo@sbcglobal.net
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9. Did You Know? http://fuckyeahlifehacks.tumblr.com/page/25
10. Vet Benefits by State
11. Vet discounts by state http://us-
mg205.mail.yahoo.com/neo/launch?.partner=sbc&.rand=c0i28popior8r and then click on 

MVDC App  http://militaryandveteransdiscounts.com/page/checkout-mvdc-mobile.html?
utm_content=raoemo
%40sbcglobal.net&utm_source=VerticalResponse&utm_medium=Email&utm_term=&ut
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13.
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… Copyrighted material.  Not authorized for publication on any publicly accessible website in its entirety 
per Military Times Managing Editor M. Scott Mahaskey [smahaskey@atpco.com].  Refer to http: 
//www.airforcetimes.com/news/2012/08/mililtary-va-to-add-to-list-of-agent-orange-disorders-081712/
 to read entire article.  If unable to access request copy from raoemo@sbcglobal.net.  

++++++++++++++++++++++++++++

(Note:  Military Times Copyrighted material - Not authorized for reproduction on any publicly accessible 
website or website accessed newsletter . Forwarding via email in personal communications is authorized.)   

Note: Anyone receiving this who does not want it should click on the automatic “Change address / Leave 
mailing list” tab at the bottom of this message.

Send Attachment - RAO Bulletin 15 JAN 2013 PDF Edition @ 
tohttp://www.veteransresources.org/2013/02/rao-bulletin-update-14-february-2013/
“Vet Resources - Niemeyer~Curan~Donna” <don.lacuran@gmail.com> ,
Cc
“Vet Resources Network - LaDavis~Ray” <webmaster@veteransresources.org>
“DAV 006 - St. Augustine FL” <michaelisam@gmail.com> Michael Isam ,
“DAV 006 - St. Augustine FL” <mtisam@comcast.net> Michael Isam Adj
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Send Attachment - RAO Bulletin 15 JAN 2013 Website Edition to
“Vet Resources - Niemeyer~Curan~Donna” <don.lacuran@gmail.com>  
 “FRA BR 245 - Bellingham WA” <gunny@sos.net> Tom Flanik
Cc:
“Vet Resources Network - LaDavis~Ray” <webmaster@veteransresources.org>

Donna/Tom [2/13/13]
     Attached is the 13 FEB RAO Bulletin Website Edition w/attachment for posting on your website.  When
I see it has been posted I will send the Bulletin availability message to all subscribers. 

Lt. James  ‘EMO’ Tichacek USN (Ret)
Editor/Publisher RAO Baguio Bulletin

Send PDF: niemeyerde@comcast.net, don.lacuran@gmail.com , michaelisam@gmail.com, 
mtisam@comcast.net, raoemo@sbcglobal.net, gunny@sos.net
Send HTML: niemeyerde@comcast.net, don.lacuran@gmail.com, gunny@sos.net, raoemo@sbcglobal.net
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	Agerholm, Harold Christ
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	Where to buy the cheapest Cedar Point tickets. Whatever you do, don’t buy your tickets at the gate. You’ll spend $59.99 per person for anyone who’s taller than 4 feet and not a senior. Shorter and older individuals can buy tickets at the gate for $43.99. At the very least, buy your tickets online and save about $10 per ticket. You will pay a $5.99 service fee for your online order, but you’ll still come out ahead. Or you could save $10 and skip the service fee by purchasing tickets from one of these retailers: Meijer, Wegmans, Discount Drug Mart, Kroger, or Giant Eagle. Cedar Point also has special discount days for military members, Girl Scouts and Michigan residents, among others. If you’ll be traveling later in the year, watch the Cedar Point website on July 25 for its Christmas in July sale, in which a limited number of tickets are sold at a low, low price. You can also save money on tickets by staying at a Cedar Point resort. Regular tickets are $39 each, while junior/senior tickets can be purchased for $30 each with your stay. Starlight or evening tickets are $25 each, which is a discount from the $36.99 charged during the peak season. If you’ll be at the park for more than a day, you can get adult two-day passes for $75.
	How to save on Cedar Point hotels. Speaking of hotels, Cedar Point resorts come with certain perks but they definitely aren’t the cheapest option. You could stay a few miles away from the park and pay half or even a third of the price of a Cedar Point resort. To decide which is right for your family, you might have to do a little math and weigh the pros and cons of staying on-site vs. driving in. Pros of Cedar Point resorts are:
	Eating on the cheap at Cedar Poin. Is there any such thing? Cedar Point prohibits outside food and drink after the entry gate, which means you should be prepared to pay through the nose for food in the park. For example, a chicken fingers meal with fries and a drink – the one your local mom-and-pop restaurant sells for $5 – was nearly $14.50 at the concession stand. So too were the combo meals at a Chick-fil-A location in the park. Sit-down joint Johnny Rockets was actually cheaper, but your $8 will only get you a sandwich with no side or drink. So how can you save? Here are a couple options:
	6. Inspections. Even if you are in a hurry, do not leave the premises until the sales representative has performed a thorough interior and exterior inspection of the vehicle. Failure to do so can result in that scratch on the bumper or coffee stain in the rear passenger seat becoming your problem. Cover yourself by taking photos during the inspection.
	7. Underage drivers. Are you under the age of 25? Don’t get too thrilled about the prices you see online, because you may be paying almost double that amount.

